MOHRI Occupied Headcount

MOHRI Occupied FTE

Area Fiscal Year Paypoint September December March June September December March June

Queensland Health 2011[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 20.15% 19.86% 20.12% 21.88% 21.52% 21.78%
Medical incl VMOs 9.38% 9.68% 9.49% 9.70% 10.06% 9.83%
Nursing 39.81% 40.22% 40.03% 37.49% 37.96% 37.85%
Operational 16.87% 16.50% 16.51% 16.40% 15.98% 15.97%
Trade and Artisans 0.55% 0.55% 0.54% 0.65% 0.65% 0.65%
Professional and Technical 13.24% 13.21% 13.32% 13.86% 13.81% 13.92%

2012|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 20.16% 20.13% 19.46% 19.27% 21.85% 21.73% 20.95% 20.78%
Medical incl VMOs 9.47% 9.43% 9.94% 9.95% 9.79% 9.80% 10.39% 10.35%
Nursing 40.07% 40.03% 40.43% 40.49% 37.87% 37.85% 38.30% 38.33%
Operational 16.55% 16.65% 16.32% 16.27% 16.03% 16.15% 15.78% 15.76%
Trade and Artisans 0.53% 0.54% 0.54% 0.55% 0.63% 0.64% 0.64% 0.66%
Professional and Technical 13.22% 13.24% 13.32% 13.48% / % 13.84% 13.94% 14.12%

2013 Total 100.00% 100.00% 100.00% 100.00%| | \1gB:00% 100.00% 100.00% 100.00%
Managerial and Clerical 18.80% 18.46% 18.14% 18.16%  \.20.29% 19.90% 19.60% 19.59%
Medical incl VMOs 10.11% 10.30% 10.64%| _10.K7%— ) 10.54% 10.73% 11.11% 11.23%
Nursing 40.73% 40.94% 41.26%| [ M65%—_ 38.52% 38.77% 38.94% 39.24%
Operational 16.34% 16.35% 16.06%{~. ~ //1553%) 15.88% 15.90% 15.68% 15.34%
Trade and Artisans 0.55% 0.54%| <\ 068%)> > \ -g50% 0.65% 0.65% 0.62% 0.60%
Professional and Technical 13.48% 13.41%|  \\13.88%[ J) 13.38% 14.13% 14.06% 14.05% 14.01%

2014/[Total 100.00% 100.00%f—\ 208,00%{—" 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 18.38%| _—1866%| " 1859% 18.86% 19.85% 20.16% 20.09% 20.41%
Medical incl VMOs 10.68%| " 10.599%| < __J )10.80% 10.65% 11.13% 11.02% 11.29% 11.11%
Nursing 41.53%| \\| _#41834%| ~—" 41.53% 41.55% 39.12% 38.93% 39.05% 39.08%
Operational 48.62%| \ < 15.60%] 15.15% 15.05% 15.44% 15.34% 14.93% 14.81%
Trade and Artisans 2 amaw]  \\0.49% 0.48% 0.48% 0.58% 0.59% 0.57% 0.58%
Professional and Technical A\ 13.31% 13.32% 13.44% 13.40% 13.88% 13.96% 14.07% 14.02%

2015/ Total | \\\200.00%} 100.00% 100.00% 100.00%

Managerial and Clefieal \ \ \19.03% 19.16% 20.56% 20.69%
Medical incl VMBs\ M0.53% 10.44% 11.04% 10.95%
Nursing \%¢ 41.73% 41.86% 39.16% 39.41%
Operational A\ 14.84% 14.65% 14.71% 14.36%
Trade and Artisans 0.47% 0.46% 0.56% 0.55%
Professional and Technical 13.39% 13.44% 13.97% 14.04%

Hospital And Health Service 2011[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.34% 14.11% 14.26% 15.36% 15.08% 15.25%
Medical incl VMOs 10.41% 10.74% 10.55% 10.95% 11.35% 11.10%
Nursing 45.16% 45.52% 45.39% 43.18% 43.60% 43.52%
Operational 17.44% 17.03% 17.07% 17.11% 16.63% 16.65%
Trade and Artisans 0.61% 0.61% 0.60% 0.74% 0.73% 0.73%
Professional and Technical 12.02% 12.00% 12.13% 12.65% 12.61% 12.75%

2012[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.45% 14.65% 14.46% 14.50% 15.41% 15.54% 15.30% 15.36%
Medical incl VMOs 10.51% 10.44% 10.95% 10.92% 11.05% 11.01% 11.60% 11.53%
Nursing 45.36% 45.14% 45.26% 45.19% 43.51% 43.31% 43.46% 43.35%
Operational 17.07% 17.16% 16.63% 16.53% 16.68% 16.79% 16.20% 16.14%
Trade and Artisans 0.58% 0.59% 0.59% 0.60% 0.71% 0.72% 0.71% 0.72%
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Professional and Technical 12.03% 12.02% 12.11% 12.26% 12.66% 12.63% 12.73% 12.89%
2013|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 14.34% 14.30% 14.09% 14.24% 15.21% 15.14% 14.96% 15.09%

Medical incl VMOs 11.04% 11.18% 11.50% 11.62% 11.66% 11.79% 12.15% 12.25%

Nursing 45.33% 45.28% 45.39% 45.69% 43.44% 43.43% 43.37% 43.54%

Operational 16.47% 16.44% 16.09% 15.42% 16.11% 16.08% 15.80% 15.34%

Trade and Artisans 0.59% 0.58% 0.55% 0.52% 0.71% 0.70% 0.67% 0.63%

Professional and Technical 12.23% 12.22% 12.39% 12.51% 12.86% 12.85% 13.05% 13.15%
2014]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 14.53% 14.87% 14.91% 15.29% 15.44% 15.79% 15.87% 16.32%

Medical incl VMOs 11.51% 11.40% 11.60% 11.42% 12.12% 12.00% 12.26% 12.04%

Nursing 45.47% 45.25% 45.34% 45.32% 43.33% 43.10% 43.09% 43.07%

Operational 15.52% 15.49% 14.97% 14.84% 15.46% 15.34% 14.85% 14.71%

Trade and Artisans 0.51% 0.52% 0.51% 0.51% 0.62% 0.63% 0.62% 0.62%

Professional and Technical 12.45% 12.48% 12.67% 12.62% 13.03% 13.14% 13.31% 13.24%
2015|Total 100.00% 100.00% /A00:00% 100.00%

Managerial and Clerical 15.57% 15.78% | U1660% 16.83%

Medical incl VMOs 11.28% 11.17% 7\ ML95% 11.84%

Nursing 45.41% 45.49% \T—) 43.05% 43.28%

Operational 14.64% 14.42% ((ON\ } 7 1462% 14.23%

Trade and Artisans 0.50% 0.49% NI7AN> 0.60% 0.59%

Professional and Technical 12.59% 164% <\ [(( P>\ 13.18% 13.24%

Cairns And Hinterland Hosp & Hlth Svc 2011|Total 100.00%|  \1200.80%] J) 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.78%F N\ \1%90%]—"  15.12% 15.94% 16.00% 16.20%
Medical incl VMOs _—R74%| " 805% 8.90% 9.33% 9.65% 9.47%
Nursing 7 48070 < ) Ja6.74% 45.99% 43.18% 44,00% 43.36%
Operational \\ _10R4% 18.51% 19.04% 19.50% 18.56% 19.03%
Trade and Artisans A N\ < 0.52% 0.51% 0.50% 0.64% 0.62% 0.60%
Professional and Technical | 2 \\\\ \ \10.54% 10.28% 10.45% 11.43% 11.16% 11.34%

2012[Total A\ 100.80% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical__~ | \'\\ 15.60%} 15.53% 15.38% 15.38% 16.46% 16.27% 16.09% 16.04%
Medical incl VMOs~ -\ \ \ \8.83% 8.89% 9.41% 9.52% 9.45% 9.49% 10.09% 10.27%
Nursing \\ ‘7 M5.87% 46.26% 45.81% 46.01% 43.29% 43.80% 43.40% 43.60%
Operational N 18.96% 18.56% 18.38% 18.01% 19.10% 18.76% 18.48% 18.22%
Trade and Artisans \ \| 0.52% 0.52% 0.51% 0.51% 0.62% 0.62% 0.61% 0.61%
Professional and Techni€al 10.22% 10.25% 10.51% 10.56% 11.07% 11.05% 11.32% 11.26%

2013[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 15.08% 15.08% 14.51% 13.62% 15.93% 15.94% 15.18% 14.30%
Medical incl VMOs 9.68% 9.58% 9.80% 9.99% 10.43% 10.43% 10.61% 10.74%
Nursing 46.03% 46.20% 46.73% 47.21% 43.40% 43.52% 44.15% 44.52%
Operational 17.91% 17.87% 17.59% 17.78% 18.11% 17.97% 17.73% 18.05%
Trade and Artisans 0.48% 0.48% 0.50% 0.64% 0.58% 0.57% 0.60% 0.78%
Professional and Technical 10.82% 10.79% 10.87% 10.75% 11.55% 11.56% 11.72% 11.62%

2014]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 13.60% 14.10% 14.43% 14.44% 14.25% 14.77% 15.05% 15.22%
Medical incl VMOs 9.92% 9.53% 9.77% 9.64% 10.64% 10.20% 10.58% 10.43%
Nursing 47.14% 47.34% 46.97% 47.30% 44.42% 44.61% 43.92% 44.22%
Operational 17.89% 17.63% 16.79% 16.72% 18.20% 17.89% 17.17% 17.03%
Trade and Artisans 0.61% 0.61% 0.64% 0.61% 0.74% 0.73% 0.78% 0.74%
Professional and Technical 10.83% 10.79% 11.39% 11.29% 11.75% 11.80% 12.49% 12.37%
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2015|Total 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.45% 14.22% 15.30% 15.05%
Medical incl VMOs 9.33% 9.28% 10.18% 10.08%
Nursing 47.88% 47.99% 44.67% 44.95%
Operational 16.40% 16.64% 16.88% 16.88%
Trade and Artisans 0.59% 0.57% 0.71% 0.70%
Professional and Technical 11.35% 11.31% 12.26% 12.34%

Central Queensland Hospital & Hlth Svc 2011|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.92% 14.31% 14.42% 16.04% 15.37% 15.54%
Medical incl VMOs 7.08% 8.18% 8.04% 8.23% 9.63% 9.36%
Nursing 46.34% 46.91% 46.39% 43.90% 44.24% 44.02%
Operational 21.76% 20.82% 21.04% 20.77% 19.77% 19.86%
Trade and Artisans 0.38% 0.40% 0.43% 0.48% 0.50% 0.51%
Professional and Technical 9.52% 9.38% 9.68% 10.59% 10.49% 10.71%

2012|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.35% 15.09% 15.08% 14.81%|  /A5D1% 16.06% 16.14% 16.07%
Medical incl VMOs 7.88% 7.68% 7.18% 7.08% |\ _945% 9.09% 8.45% 8.34%
Nursing 47.07% 46.87% 46.87% 47.46%1 \ %4.96% 44.45% 44.69% 44.69%
Operational 20.86% 20.96% 20.64% _20.M4%1 )\ 19.47% 19.91% 19.32% 19.44%
Trade and Artisans 0.34% 0.37% 0.31%| /7 0%0%| 7/ 0.42% 0.46% 0.39% 0.51%
Professional and Technical 9.50% 9.03% 9.92%~. /7 981%) 10.49% 10.03% 11.01% 10.96%

ota .00% .00% o o .00% .00% .00% .00%
2013]Total 100.00% 100.00%| <\ 100,00%)> > \1266/00% 100.00% 100.00% 100.00% 100.00%
ahagerial an erica . (0 . (0 . . (0 . (0 . (0 . (] . (]
Managerial and Clerical 14.92% 15.03%|  \\14.81%[ J) 15.18% 16.24% 16.33% 15.78% 16.45%
Medical incl VMOs 7.40% 7.35%F—~ \X57%]—~"  7.93% 8.63% 8.53% 8.74% 9.05%
ursing . (0 . (o (o . (0 . (0 . (0 . (] . (]
Nursi 47.10%| _—4684%| ~~ 4X37% 48.14% 44.53% 44.21% 44.98% 45.63%
Operational 20.24% 20.41%< ) 19.95% 18.47% 18.87% 19.33% 18.88% 17.72%
rade an rtisans . o ¢ o . o . o . o . o . 0 . 0
Trade and Arti 0.40%|\\ _040% 0.37% 0.35% 0.51% 0.51% 0.46% 0.43%
Professional and Technical 9.93%| \¢ 9.96% 10.23% 9.93% 11.23% 11.09% 11.16% 10.73%

2014|Total _210000%)  \1Q0.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical QO 1495% 715.11% 15.26% 15.64% 16.41% 16.75% 16.96% 17.36%
Medical incl VMOs MO\ 7.99%) 7.97% 7.87% 8.02% 9.03% 9.05% 9.09% 9.15%
Nursing ) \ \47.51% 47.57% 47.53% 47.33% 45.07% 44.77% 44.57% 44.29%
Operational  \\ // M8.95% 18.92% 18.64% 18.66% 17.97% 17.95% 17.59% 17.84%
Trade and Artisans\ ¥~ ~_>  0.38% 0.38% 0.37% 0.37% 0.47% 0.48% 0.47% 0.46%
Professional and Tea\n\iQal 10.21% 10.05% 10.34% 9.98% 11.05% 11.00% 11.32% 10.90%

2015|Total ~ 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 16.16% 16.15% 17.74% 17.53%
Medical incl VMOs 7.56% 7.73% 8.60% 8.96%
Nursing 47.26% 47.52% 43.96% 44.46%
Operational 18.59% 18.68% 18.04% 17.92%
Trade and Artisans 0.40% 0.37% 0.50% 0.46%
Professional and Technical 10.03% 9.55% 11.15% 10.66%

Central West Hospital & Health Service 2011|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.83% 13.32% 14.94% 15.03% 13.98% 15.66%
Medical incl VMOs 2.03% 3.97% 2.87% 2.46% 4.77% 3.41%
Nursing 44.19% 44.72% 45.11% 42.97% 42.98% 43.65%
Operational 33.43% 33.17% 32.76% 33.16% 32.52% 32.20%
Trade and Artisans 0.29% 0.28% 0.29% 0.35% 0.35% 0.35%
Professional and Technical 5.23% 4.54% 4.02% 6.04% 5.39% 4.73%

2012|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Managerial and Clerical 15.43% 14.97% 15.56% 15.50% 16.05% 15.86% 16.80% 16.58%
Medical incl VMOs 3.02% 2.64% 3.17% 2.58% 3.55% 3.11% 3.43% 2.69%
Nursing 44.95% 43.90% 43.77% 44.88% 43.13% 42.76% 42.53% 43.91%
Operational 31.46% 33.35% 31.88% 31.87% 31.32% 32.28% 31.04% 30.80%
Trade and Artisans 0.30% 0.29% 0.29% 0.29% 0.36% 0.35% 0.35% 0.35%
Professional and Technical 4.84% 4.84% 5.33% 4.88% 5.58% 5.64% 5.85% 5.66%
2013|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 15.59% 15.07% 15.52% 15.06% 16.37% 15.91% 16.19% 16.08%
Medical incl VMOs 2.65% 2.90% 2.26% 2.56% 2.79% 3.10% 2.54% 2.93%
Nursing 45.59% 46.09% 46.37% 45.17% 44.88% 45.31% 45.45% 44.94%
Operational 30.29% 30.72% 30.48% 32.10% 29.10% 29.62% 30.03% 30.05%
Trade and Artisans 0.29% 0.29% 0.28% 0.28% 0.36% 0.35% 0.34% 0.34%
Professional and Technical 5.59% 4.93% 5.08% 4.83% 6.50% 5.71% 5.44% 5.66%
2014/ Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 15.79% 16.25% 15.68% 15.25% 15.96% 17.01% 16.14% 16.37%
Medical incl VMOs 2.82% 2.85% 4.60% 4.47%|  /7328% 3.34% 5.42% 5.24%
Nursing 46.75% 46.70% 46.86% 4558%| | \abA43% 47.16% 46.56% 45.24%
Operational 29.85% 29.93% 28.54% 29.70%  \28.92% 27.60% 27.14% 27.82%
Trade and Artisans 0.28% 0.29% 0.27% 0.26% )\ 0.34% 0.34% 0.32% 0.31%
Professional and Technical 4.51% 3.99% 4.06%| [/ 4N3%L_~/ 5.10% 4.55% 4.41% 5.01%
2015|Total 100.00% 100.00% — " /7 .\ 100.00% 100.00%
Managerial and Clerical 16.58% 16.45% <~ (( P>\ 16.80% 17.21%
Medical incl VMOs 4.40% 436%  \\ \< J) 4.97% 4.98%
Nursing 46.40% 44.60% -~ \\ NI— 45.85% 45.10%
Operational 27.54% _2981%( -~ \\ 27.08% 27.58%
Trade and Artisans 0.27% 927K ) 0.32% 0.32%
Professional and Technical 4.81% \\ /lé{% 4.99% 4.81%

Children's Health Service 2011]|Total A \| <100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 2>\l \ \15.17% 15.75% 15.90% 16.46% 16.83% 17.21%
Medical incl VMOs S\ 714.59% 15.18% 14.38% 14.12% 14.65% 13.77%
Nursing MEPNN \} 41.41% 40.93% 40.94% 40.59% 40.12% 40.21%
Operational ) A\ 9.00% 8.53% 8.52% 9.65% 9.23% 9.19%
Trade and Artisasns\ /. 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Professional and T\e@@{a\'\b 19.82% 19.60% 20.27% 19.18% 19.18% 19.61%

2012[Total A\ 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical” 14.61% 15.34% 15.21% 15.49% 15.74% 16.41% 16.20% 16.48%
Medical incl VMOs 13.01% 13.56% 12.23% 12.65% 12.64% 12.97% 12.02% 12.32%
Nursing 42.10% 40.33% 42.30% 41.64% 41.31% 39.58% 41.65% 41.17%
Operational 7.65% 8.18% 7.50% 7.36% 8.40% 8.98% 8.15% 7.98%
Trade and Artisans 0.00% 0.00% 0.00% 0.04% 0.00% 0.00% 0.00% 0.05%
Professional and Technical 22.63% 22.59% 22.76% 22.82% 21.91% 22.05% 21.98% 22.00%

2013|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.92% 15.27% 14.89% 15.35% 16.20% 16.38% 15.89% 16.34%
Medical incl VMOs 12.68% 12.63% 12.54% 12.41% 12.16% 12.11% 12.09% 11.85%
Nursing 42.17% 42.09% 42.59% 42.12% 41.59% 41.58% 42.17% 41.76%
Operational 7.27% 7.52% 7.55% 7.38% 8.06% 8.25% 8.20% 8.14%
Trade and Artisans 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Professional and Technical 22.97% 22.48% 22.44% 22.74% 22.00% 21.69% 21.66% 21.91%

2014|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 15.95% 16.06% 16.74% 17.77% 17.06% 17.12% 17.69% 18.80%
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Medical incl VMOs 12.54% 12.50% 12.18% 11.90% 12.02% 11.98% 11.84% 11.70%

Nursing 41.69% 41.29% 41.01% 40.04% 41.26% 40.59% 40.69% 39.89%

Operational 7.57% 7.49% 7.36% 7.44% 8.32% 8.32% 7.87% 7.68%

Trade and Artisans 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Professional and Technical 22.25% 22.66% 22.71% 22.86% 21.34% 22.00% 21.91% 21.93%
2015|Total 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 18.23% 17.57% 19.17% 18.86%

Medical incl VMOs 12.26% 12.52% 11.90% 11.91%

Nursing 39.56% 43.22% 39.49% 43.05%

Operational 7.16% 3.28% 7.31% 3.36%

Trade and Artisans 0.00% 0.00% 0.00% 0.00%

Professional and Technical 22.79% 23.41% 22.12% 22.81%

Darling Downs Hospital & Health Service 2011|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 11.24% 11.17% 11.17% 12.42% 12.31% 12.39%
Medical incl VMOs 5.72% 6.27% 6.23% 6.50% 7.08% 7.00%
Nursing 49.76% 49.67% 49.14%| /7 —~\\ 47.05% 47.12% 46.56%
Operational 22.96% 22.60% 291% (U274 22.53% 22.02% 22.20%
Trade and Artisans 0.85% 0.88% 0.88%~ \\_7/ 1.08% 1.12% 1.08%
Professional and Technical 9.47% 9.41% 9. K%~ 10.40% 10.35% 10.77%

2012|Total 100.00% 100.00% 100.00%| /10000%}_/ 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 11.41% 11.39% 11.55%~. ~ //A1R6%) 12.57% 12.37% 12.49% 12.27%
Medical incl VMOs 6.24% 6.10%| <\ 658% > \\674% 7.04% 6.88% 7.44% 7.62%
Nursing 49.49% 48.90%|  \\48.93%[ J) 49.10% 46.95% 46.68% 46.69% 46.61%
Operational 22.65% 23.46%F—~ \0R.64%—"  22.52% 22.10% 22.70% 21.81% 21.82%
Trade and Artisans 0.78%| _—077% ~~ 0©30% 0.76% 0.98% 0.96% 0.98% 0.96%
Professional and Technical 9.42% 9.38% < ) 9.50% 9.53% 10.35% 10.42% 10.60% 10.72%

2013|Total 100.00%| \\\ 100%0% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical A132%| \'<11.29%{ 11.25% 11.49% 12.26% 12.31% 12.34% 12.66%
Medical incl VMOs 2 2% \\\7.00% 7.16% 7.27% 7.53% 7.85% 8.07% 8.09%
Nursing QO 4928% 749.22% 49.19% 48.98% 46.97% 46.52% 46.47% 46.04%
Operational MO\ 22.18%) 22.26% 22.20% 21.86% 21.35% 21.74% 21.67% 21.44%
Trade and Artisans”~\ \ \0.76% 0.77% 0.73% 0.78% 0.95% 0.96% 0.93% 0.97%
Professional and\T&chnicdl/ NMY.74% 9.46% 9.47% 9.62% 10.95% 10.63% 10.51% 10.81%

2014|Total N2 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerisak 11.90% 12.26% 12.22% 12.23% 13.05% 13.53% 13.61% 13.59%
Medical incl VMOs 7.10% 7.37% 7.70% 7.52% 7.82% 8.16% 8.36% 8.18%
Nursing 48.97% 48.32% 48.15% 48.82% 46.27% 45.52% 45.57% 45.76%
Operational 21.71% 21.62% 20.91% 20.60% 21.36% 21.12% 20.26% 20.35%
Trade and Artisans 0.72% 0.71% 0.74% 0.78% 0.91% 0.91% 0.93% 1.00%
Professional and Technical 9.61% 9.71% 10.28% 10.05% 10.59% 10.76% 11.27% 11.11%

2015|Total 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 12.64% 12.84% 14.01% 14.37%
Medical incl VMOs 7.44% 7.61% 8.17% 8.42%
Nursing 48.57% 47.75% 45.68% 44.96%
Operational 20.41% 20.82% 19.98% 20.08%
Trade and Artisans 0.80% 0.74% 1.00% 0.94%
Professional and Technical 10.14% 10.25% 11.16% 11.22%

Gold Coast Hospital & Health Service 2011|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 12.91% 12.63% 13.46% 13.60% 13.38% 14.29%
Medical incl VMOs 13.18% 13.28% 12.92% 14.10% 14.27% 13.76%
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Nursing 45.60% 46.49% 46.14% 43.82% 44.84% 44.54%
Operational 15.47% 15.21% 15.14% 14.74% 14.42% 14.29%
Trade and Artisans 0.35% 0.33% 0.33% 0.42% 0.39% 0.39%
Professional and Technical 12.50% 12.05% 12.01% 13.32% 12.70% 12.71%
2012|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 13.71% 13.94% 13.36% 13.40% 14.53% 14.87% 14.04% 14.01%
Medical incl VMOs 12.96% 12.90% 14.05% 14.11% 13.77% 13.83% 15.00% 14.99%
Nursing 45.28% 44.98% 45.05% 44.78% 43.86% 43.29% 43.60% 43.23%
Operational 15.63% 15.75% 15.37% 15.36% 14.74% 14.74% 14.35% 14.45%
Trade and Artisans 0.31% 0.33% 0.31% 0.33% 0.37% 0.39% 0.37% 0.39%
Professional and Technical 12.11% 12.11% 11.88% 12.03% 12.72% 12.88% 12.64% 12.93%
2013|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 13.25% 13.44% 13.37% 13.44% 13.97% 14.13% 14.09% 14.21%
Medical incl VMOs 14.00% 13.94% 13.96% 13.95% 14.98% 14.88% 14.83% 14.79%
Nursing 44.96% 45.10% 45.58% 45.38% 43.26% 43.66% 43.68% 43.57%
Operational 15.32% 14.78% 14.24% 14.32%|  /A%35% 13.63% 13.57% 13.62%
Trade and Artisans 0.36% 0.38% 0.31% 0.28% |\ o4a% 0.46% 0.37% 0.33%
Professional and Technical 12.11% 12.36% 12.55% 12.68%  \\13.01% 13.24% 13.45% 13.47%
2014]Total 100.00% 100.00% 100.00%| _100.00%L— ) 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 13.70% 13.86% 13.58%| [ MN7%|—/ 14.59% 14.73% 14.50% 15.01%
Medical incl VMOs 13.37% 13.15% 14.02%~. ~ //13Y.9%) 14.39% 14.06% 14.82% 14.39%
Nursing 43.92% 43.86%| <\ 4408%) > \423% 42.31% 42.22% 42.37% 42.62%
Operational 16.67% 16.95%|  \\15.94%] J) 15.77% 15.42% 15.78% 15.15% 14.94%
Trade and Artisans 0.28% 0.20%}—~ \817%—"  0.17% 0.34% 0.24% 0.21% 0.20%
Professional and Technical 12.05%| _—+98%| ~~ 1301% 11.96% 12.95% 12.97% 12.96% 12.84%
2015|Total 100.00%| " 100.00%{ < /) 100.00% 100.00%
Managerial and Clerical 14.40%| \\| _14%4% 15.33% 15.52%
Medical incl VMOs 43.59%| \ <13.31%{ 14.19% 14.05%
Nursing 0 %]\ \M4.73% 42.63% 43.18%
Operational QO 15%0% 715.30% 15.09% 14.37%
Trade and Artisans MO\ 0.16%) 0.16% 0.20% 0.20%
Professional and Technica\ \ \1.72% 11.84% 12.57% 12.68%

Mackay Hospital & Health Service 2011|Total \\ ‘L N~ 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clégtar” ™ 16.38% 16.43% 16.84% 17.74% 17.73% 18.08%
Medical incl VMOs \\ 9.02% 9.22% 9.17% 9.64% 9.87% 9.89%
Nursing N 45.36% 44.85% 44.25% 43.10% 43.06% 42.32%
Operational 19.07% 19.03% 19.21% 18.07% 17.67% 17.86%
Trade and Artisans 0.25% 0.24% 0.24% 0.31% 0.30% 0.29%
Professional and Technical 9.92% 10.24% 10.31% 11.14% 11.37% 11.57%

2012[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 16.98% 17.38% 17.06% 17.06% 18.03% 18.00% 17.64% 17.64%
Medical incl VMOs 8.88% 8.80% 10.34% 10.41% 9.73% 9.56% 11.42% 11.69%
Nursing 44.18% 44.40% 43.64% 43.58% 42.50% 42.98% 41.91% 41.56%
Operational 19.32% 19.02% 18.18% 18.16% 17.91% 17.98% 17.05% 16.99%
Trade and Artisans 0.28% 0.38% 0.32% 0.33% 0.33% 0.44% 0.38% 0.38%
Professional and Technical 10.36% 10.02% 10.45% 10.45% 11.49% 11.03% 11.60% 11.75%

2013]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 16.90% 16.76% 16.49% 17.12% 17.57% 17.35% 17.06% 17.95%
Medical incl VMOs 10.04% 10.17% 10.37% 10.31% 11.41% 11.56% 11.57% 11.54%
Nursing 44.23% 43.80% 43.85% 43.58% 42.05% 41.80% 41.57% 41.20%
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Operational 18.13% 18.72% 18.52% 18.69% 17.14% 17.49% 17.61% 17.48%

Trade and Artisans 0.33% 0.34% 0.34% 0.24% 0.38% 0.38% 0.38% 0.27%

Professional and Technical 10.37% 10.22% 10.43% 10.07% 11.46% 11.41% 11.81% 11.57%
2014/ Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 16.99% 17.13% 17.20% 17.75% 17.68% 18.03% 18.12% 18.80%

Medical incl VMOs 10.21% 10.07% 9.90% 9.65% 11.31% 11.21% 11.17% 10.90%

Nursing 43.00% 43.31% 43.47% 42.79% 40.79% 40.98% 40.94% 40.61%

Operational 19.02% 19.01% 18.56% 19.27% 18.13% 18.03% 17.73% 18.02%

Trade and Artisans 0.24% 0.24% 0.23% 0.23% 0.27% 0.27% 0.26% 0.26%

Professional and Technical 10.55% 10.23% 10.65% 10.31% 11.82% 11.48% 11.78% 11.41%
2015]Total 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 17.97% 17.89% 19.01% 18.84%

Medical incl VMOs 9.77% 9.66% 11.00% 10.92%

Nursing 42.07% 42.63% 39.67% 40.49%

Operational 19.04% 19.10% 18.06% 17.92%

Trade and Artisans 0.27% 0.27% / % 0.27%

Professional and Technical 10.88% 10.46% | Urtre8% 11.56%

Metro North Hospital & Health Service 2011]|Total 100.00% 100.00% 100.00% \ N~/ 100.00% 100.00% 100.00%
Managerial and Clerical 13.96% 13.66% _13.81% ) 15.12% 14.75% 14.88%
Medical incl VMOs 11.64% 11.89%| [/ MN9%|_/ 12.00% 12.34% 12.23%
Nursing 45.41% 45.88%~. "~ //4552%) 43.34% 43.77% 43.53%
Operational 15.39% <\ 1498%)> > \ \507% 15.34% 14.98% 15.03%
Trade and Artisans 078%| \\0%6% J) 0.77% 0.93% 0.92% 0.92%
Professional and Technical 12.83%—~ \12.82%—" 12.95% 13.27% 13.25% 13.41%

2012|Total 100.00%| _160,00%{ ~~100,00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 13.95%| " 13.21% < ) )14.00% 14.08% 15.04% 15.23% 14.90% 15.03%
Medical incl VMOs 11.80%| \\ _1197% 12.27% 12.09% 12.17% 12.21% 12.77% 12.47%
Nursing 456.85%| '\ <45.39% 45.51% 45.63% 43.71% 43.46% 43.57% 43.86%
Operational > 5% \\15.24% 14.82% 14.70% 15.06% 15.11% 14.75% 14.56%
Trade and Artisans S ON7% 7 0.76% 0.77% 0.75% 0.93% 0.91% 0.92% 0.91%
Professional and Technical”| \|\\ 12.58%} 12.63% 12.63% 12.74% 13.09% 13.08% 13.09% 13.17%

2013|Total Z2\ \1Q0.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and §l&gical // M3.86% 13.73% 13.84% 14.11% 14.81% 14.64% 14.75% 14.98%
Medical incl VMOS\ VY~ ™ 12.41% 12.53% 12.97% 13.01% 12.89% 12.96% 13.44% 13.54%
Nursing A\ 45.67% 45.67% 45.17% 45.84% 43.62% 43.76% 43.09% 43.48%
Operational N 14.73% 14.56% 14.29% 13.24% 14.71% 14.51% 14.26% 13.57%
Trade and Artisans 0.76% 0.78% 0.74% 0.73% 0.92% 0.94% 0.90% 0.87%
Professional and Technical 12.58% 12.73% 12.99% 13.08% 13.05% 13.20% 13.57% 13.56%

2014]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.24% 14.62% 14.87% 15.29% 15.17% 15.51% 15.77% 16.26%
Medical incl VMOs 12.90% 12.84% 12.77% 12.58% 13.39% 13.32% 13.41% 13.18%
Nursing 46.10% 45.74% 45.65% 45.61% 43.73% 43.44% 43.20% 43.28%
Operational 12.90% 12.59% 12.28% 12.15% 13.23% 12.90% 12.52% 12.34%
Trade and Artisans 0.73% 0.73% 0.74% 0.72% 0.88% 0.88% 0.89% 0.87%
Professional and Technical 13.13% 13.48% 13.69% 13.64% 13.59% 13.96% 14.21% 14.08%

2015|Total 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 15.39% 15.60% 16.46% 16.74%
Medical incl VMOs 12.43% 12.35% 13.10% 12.99%
Nursing 46.12% 46.11% 43.44% 43.53%
Operational 11.83% 11.84% 12.18% 12.08%
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Trade and Artisans 0.69% 0.68% 0.84% 0.82%
Professional and Technical 13.54% 13.43% 13.98% 13.84%

Metro South Hospital & Health Service 2011|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.96% 14.62% 14.51% 16.07% 15.69% 15.50%
Medical incl VMOs 12.67% 12.83% 12.77% 12.79% 13.07% 12.89%
Nursing 42.28% 42.84% 43.11% 40.82% 41.48% 41.78%
Operational 15.31% 14.96% 14.67% 14.96% 14.50% 14.39%
Trade and Artisans 0.69% 0.68% 0.70% 0.82% 0.81% 0.83%
Professional and Technical 14.09% 14.07% 14.24% 14.54% 14.45% 14.62%

2012|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.79% 15.05% 14.95% 15.27% 15.92% 15.99% 15.92% 16.24%
Medical incl VMOs 12.83% 12.60% 13.03% 12.84% 12.88% 12.77% 13.25% 12.94%
Nursing 42.88% 43.10% 43.09% 42.69% 41.49% 41.54% 41.61% 41.24%
Operational 15.17% 14.75% 14.46% 14.29% 14.81% 14.64% 14.14% 14.11%
Trade and Artisans 0.69% 0.69% 0.67% 0.68% 0.82% 0.82% 0.79% 0.81%
Professional and Technical 13.64% 13.80% 13.81% 14.23% flﬂ\ % 14.23% 14.28% 14.65%

2013|Total 100.00% 100.00% 100.00% 100.00%| | \16:00% 100.00% 100.00% 100.00%
Managerial and Clerical 15.21% 15.14% 14.92% 15.03% \ 16.17% 16.09% 15.96% 16.00%
Medical incl VMOs 12.85% 12.99% 13.33%| _13.8Q%— )\ 12.99% 13.06% 13.41% 13.82%
Nursing 42.85% 42.97% 4330%| [ 38%9%l_~/ 41.43% 41.47% 41.66% 41.85%
Operational 14.41% 14.25% 13.70%~. ~ /12 45%) 14.21% 14.24% 13.68% 12.74%
Trade and Artisans 0.68% 0.64% <\ 061%)> > \ \gA8% 0.81% 0.77% 0.74% 0.57%
Professional and Technical 13.99% 14.01%  \\14.43%[ J) 14.75% 14.38% 14.36% 14.56% 15.02%

2014/[Total 100.00% 100.00%—\ 208.00%]—" 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 15.46%| _—1561%| 7 1534% 15.87% 16.46% 16.50% 16.29% 16.87%
Medical incl VMOs 13.57% " 13.310 < ) /13.62% 13.44% 13.62% 13.35% 13.71% 13.51%
Nursing 43.35%| \\\ _43%0% 43.74% 43.77% 41.72% 41.75% 42.15% 42.08%
Operational 42.45%| \'<12.56%{ 12.14% 11.72% 12.71% 12.91% 12.34% 11.92%
Trade and Artisans 2 oas%| \\0.50% 0.46% 0.47% 0.54% 0.60% 0.55% 0.56%
Professional and Technical A\ 1452% "14.61% 14.69% 14.73% 14.95% 14.89% 14.97% 15.05%

2015/ Total Y \\\100.00%} 100.00% 100.00% 100.00%

Managerial and Clefjeal "\ \ \16.18% 16.55% 17.20% 17.54%
Medical incl VMBS // M3.24% 12.98% 13.41% 13.17%
Nursing N 43.97% 43.99% 42.25% 42.39%
Operational A\ 11.48% 11.61% 11.70% 11.71%
Trade and Artisans 0.47% 0.48% 0.55% 0.57%
Professional and Technical 14.67% 14.39% 14.89% 14.62%

North West Hospital And Health Service 2011|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 18.33% 19.32% 19.07% 18.40% 19.23% 19.13%
Medical incl VMOs 6.82% 7.67% 7.76% 7.15% 8.08% 8.18%
Nursing 45.05% 44.99% 44.26% 44.30% 43.98% 43.36%
Operational 24.70% 23.16% 23.40% 24.84% 23.68% 23.70%
Trade and Artisans 0.15% 0.15% 0.00% 0.17% 0.16% 0.00%
Professional and Technical 4.95% 4.72% 5.51% 5.15% 4.86% 5.63%

2012|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 18.92% 18.93% 19.02% 17.72% 18.88% 19.24% 19.29% 17.82%
Medical incl VMOs 7.89% 8.24% 7.57% 7.35% 8.28% 8.67% 8.09% 7.76%
Nursing 43.09% 42.78% 44.01% 44.52% 42.00% 41.88% 42.45% 43.43%
Operational 23.48% 24.17% 23.20% 23.78% 23.99% 24.13% 23.72% 24.14%
Trade and Artisans 0.00% 0.15% 0.14% 0.14% 0.00% 0.16% 0.16% 0.16%
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Professional and Technical 6.62% 5.73% 6.05% 6.48% 6.84% 5.92% 6.28% 6.69%
2013|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 17.79% 18.34% 18.25% 18.84% 18.07% 18.16% 18.40% 18.86%

Medical incl VMOs 6.83% 7.54% 8.16% 8.57% 7.26% 8.15% 8.60% 9.01%

Nursing 45.39% 44.53% 44.73% 43.72% 44.01% 43.47% 43.83% 42.91%

Operational 23.31% 23.08% 22.11% 21.98% 23.73% 23.39% 22.12% 22.08%

Trade and Artisans 0.15% 0.15% 0.00% 0.15% 0.16% 0.16% 0.00% 0.17%

Professional and Technical 6.54% 6.36% 6.75% 6.73% 6.77% 6.67% 7.04% 6.98%
2014|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 18.77% 19.79% 19.10% 19.45% 19.18% 20.31% 19.58% 20.01%

Medical incl VMOs 8.76% 8.62% 7.93% 7.53% 9.20% 8.91% 8.29% 7.89%

Nursing 43.23% 42.80% 42.38% 43.56% 42.24% 41.96% 41.59% 42.64%

Operational 22.26% 22.19% 22.77% 22.33% 22.28% 22.00% 22.44% 21.96%

Trade and Artisans 0.15% 0.15% 0.15% 0.14% 0.17% 0.17% 0.16% 0.16%

Professional and Technical 6.83% 6.45% 7.67% 6.99% 6.92% 6.66% 7.94% 7.35%
2015|Total 100.00% 100.00% /A00:00% 100.00%

Managerial and Clerical 20.25% 21.27% | L2075% 21.76%

Medical incl VMOs 7.63% 6.80% A \N\2.9%% 7.20%

Nursing 44.24% 43.42% \T—) 44.00% 42.98%

Operational 21.13% 21.71% ([ ON\ }~/ 20.78% 20.82%

Trade and Artisans 0.00% 0.00% NI7AN> 0.00% 0.00%

Professional and Technical 6.75% 6.80%| <\ /( ) \\// 7.05% 7.24%

South West Hospital & Health Service 2011|Total 100.00%|  \1200.80%] J) 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 15.70%F—\ \15.87%]—  15.60% 16.62% 16.89% 16.14%
Medical incl VMOs _—314%| " 304% 2.69% 3.78% 3.66% 3.20%
Nursing |~ 43.83% < ) )a2.86% 43.67% 42.83% 41.95% 43.02%
Operational \\ _79499% 30.75% 30.54% 28.38% 29.08% 29.25%
Trade and Artisans A N\ < 0.58% 0.70% 0.70% 0.72% 0.88% 0.87%
Professional and Technical | 2 \\\\ \\6.92% 6.78% 6.79% 7.67% 7.53% 7.52%

2012[Total A\ 100.80% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical__~ | \'\\ 15.86%} 16.01% 15.50% 16.03% 16.39% 17.06% 16.48% 16.75%
Medical incl VMOs~ -\ \ \\2.72% 2.84% 3.21% 2.76% 3.15% 3.29% 3.84% 3.25%
Nursing \\ ‘7 M3.47% 42.56% 43.44% 44.19% 43.45% 41.99% 43.12% 43.98%
Operational N 30.48% 31.36% 30.49% 29.21% 28.89% 29.87% 28.42% 27.12%
Trade and Artisans \ \| 0.71% 0.71% 0.59% 0.69% 0.87% 0.88% 0.73% 0.85%
Professional and Techni€al 6.75% 6.52% 6.77% 7.12% 7.26% 6.90% 7.42% 8.05%

2013|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 15.71% 16.31% 15.25% 16.56% 16.16% 16.74% 16.05% 17.25%
Medical incl VMOs 2.64% 2.87% 2.57% 2.57% 3.12% 3.40% 3.04% 3.05%
Nursing 44.61% 43.10% 45.52% 46.54% 44.07% 42.68% 44.48% 45.40%
Operational 28.98% 29.46% 27.84% 26.64% 27.79% 28.17% 26.75% 25.79%
Trade and Artisans 0.60% 0.60% 0.61% 0.49% 0.73% 0.74% 0.75% 0.60%
Professional and Technical 7.45% 7.66% 8.20% 7.20% 8.13% 8.27% 8.93% 7.91%

2014]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 17.14% 17.56% 17.58% 17.47% 17.86% 18.55% 18.50% 18.51%
Medical incl VMOs 2.20% 1.98% 2.60% 2.37% 2.59% 2.36% 3.11% 2.80%
Nursing 47.28% 45.94% 46.23% 46.89% 46.26% 45.77% 46.00% 46.55%
Operational 26.03% 27.60% 25.89% 25.43% 25.24% 25.70% 24.00% 23.82%
Trade and Artisans 0.49% 0.49% 0.47% 0.47% 0.60% 0.61% 0.59% 0.58%
Professional and Technical 6.85% 6.43% 7.22% 7.36% 7.46% 7.01% 7.80% 7.74%
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2015|Total 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 18.23% 18.55% 18.96% 19.09%
Medical incl VMOs 2.08% 2.00% 2.46% 2.36%
Nursing 45.88% 45.87% 45.63% 45.86%
Operational 25.93% 25.61% 24.10% 23.95%
Trade and Artisans 0.46% 0.59% 0.57% 0.73%
Professional and Technical 7.42% 7.39% 8.28% 8.00%

Sunshine Coast Hospital & Health Service 2011|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.58% 14.08% 14.57% 15.08% 14.61% 15.24%
Medical incl VMOs 10.31% 11.10% 10.81% 11.60% 12.59% 12.15%
Nursing 47.83% 47.78% 47.45% 45.03% 44.78% 44.64%
Operational 14.93% 14.49% 14.90% 15.24% 14.69% 14.93%
Trade and Artisans 0.38% 0.37% 0.34% 0.49% 0.48% 0.44%
Professional and Technical 11.97% 12.17% 11.92% 12.56% 12.84% 12.61%

2012|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 15.07% 15.55% 14.92% 15.19%|  /A5.80% 16.09% 15.66% 16.34%
Medical incl VMOs 10.48% 10.44% 11.46% 11.47%| | Urles% 11.58% 12.90% 13.01%
Nursing 47.67% 46.94% 47.23% 46.94% \ %4.73% 44.42% 44.26% 43.52%
Operational 14.40% 14.53% 14.16% _14.0% )\ 14.63% 14.59% 14.26% 14.09%
Trade and Artisans 0.33% 0.32% 0.30%| /7 082%| 7~/ 0.43% 0.42% 0.38% 0.41%
Professional and Technical 12.06% 12.22% 11.93%. " //1195%) 12.74% 12.90% 12.53% 12.64%

2013]Total 100.00% 100.00%| <\ 100,00%]> > \166/00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 15.06% 15.01%  \\14.%0%] J) 14.96% 16.00% 15.77% 15.67% 16.01%
Medical incl VMOs 11.39% 11.60%—~ \12.13%—"  12.04% 12.75% 12.96% 13.64% 13.48%
Nursing 46.66%| _—4653%| ~~ 4633% 46.31% 43.58% 43.36% 42.93% 42.68%
Operational 14.42% 14.32%< ) h4.01% 13.73% 14.46% 14.55% 14.13% 14.04%
Trade and Artisans 0.28%|\\ _028% 0.30% 0.30% 0.35% 0.36% 0.39% 0.39%
Professional and Technical A.19%| \ < 12.26%f 12.53% 12.66% 12.85% 12.99% 13.24% 13.40%

2014|Total _210000%)  \1Q0.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical QO 1488% 715.25% 15.18% 15.73% 16.06% 16.52% 16.50% 17.09%
Medical incl VMOs MO\ 12.38%) 12.12% 12.67% 12.33% 13.73% 13.59% 14.14% 13.81%
Nursing ) \ \46.10% 45.82% 46.22% 46.08% 42.48% 42.04% 42.26% 42.17%
Operational  \\ // M3.69% 13.72% 12.98% 13.06% 14.10% 13.81% 13.35% 13.32%
Trade and Artisans\ ¥~ ~>  0.30% 0.30% 0.27% 0.27% 0.38% 0.39% 0.35% 0.35%
Professional and Tea\n\iQal 12.65% 12.80% 12.68% 12.53% 13.24% 13.66% 13.40% 13.27%

2015|Total v 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 16.07% 16.65% 17.61% 17.99%
Medical incl VMOs 12.13% 11.63% 13.44% 12.99%
Nursing 45.85% 45.77% 41.85% 41.88%
Operational 13.02% 12.89% 13.37% 13.26%
Trade and Artisans 0.25% 0.27% 0.32% 0.34%
Professional and Technical 12.69% 12.80% 13.41% 13.54%

Torres And Cape York Hhs 2011|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 20.74% 19.86% 19.66% 21.83% 20.96% 20.55%
Medical incl VMOs 2.34% 3.28% 2.70% 2.32% 3.08% 2.60%
Nursing 31.54% 31.53% 32.53% 32.46% 32.56% 33.55%
Operational 41.61% 41.43% 40.46% 39.32% 39.21% 38.36%
Trade and Artisans 0.26% 0.38% 0.25% 0.28% 0.40% 0.27%
Professional and Technical 3.50% 3.52% 4.40% 3.79% 3.79% 4.68%

2012|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Managerial and Clerical 20.61% 21.31% 20.95% 21.03% 21.53% 22.22% 22.16% 22.09%

Medical incl VMOs 2.76% 2.62% 2.82% 2.83% 2.69% 2.51% 2.84% 2.99%

Nursing 32.10% 32.26% 33.84% 33.65% 33.08% 32.84% 34.61% 34.17%

Operational 40.33% 39.47% 38.10% 37.30% 38.18% 37.86% 35.82% 35.24%

Trade and Artisans 0.12% 0.23% 0.34% 0.57% 0.13% 0.25% 0.37% 0.60%

Professional and Technical 4.09% 4.10% 3.94% 4.63% 4.39% 4.32% 4.20% 4.91%
2013|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 18.98% 20.74% 21.67% 20.32% 19.97% 21.83% 22.85% 21.32%

Medical incl VMOs 3.11% 3.55% 4.01% 3.84% 3.20% 3.58% 4.15% 3.85%

Nursing 35.78% 34.07% 32.85% 35.32% 36.36% 34.62% 33.44% 35.86%

Operational 36.85% 36.51% 36.31% 35.56% 34.73% 34.45% 33.99% 33.56%

P

Trade and Artisans 0.35% 0.35% 0.36% 0.37% 0.38% 0.38% 0.39% 0.41%

Professional and Technical 4.95% 4.78% 4.79% 4.58% 5.37% 5.14% 5.19% 5.00%
2014/ Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 23.06% 23.02% 22.98% 24.03% 24.06% 24.24% 23.62% 24.73%

Medical incl VMOs 3.68% 3.69% 3.83% 3.32%| //353% 3.47% 3.72% 3.14%

Nursing 33.93% 33.29% 33.62% 32.83% |\ 3413% 33.87% 34.34% 33.20%

Operational 33.86% 33.97% 33.56% 33.03%~ \32.56% 32.09% 31.99% 31.78%

P 3%\

Trade and Artisans 0.38% 0.37% 0.48% 0.R%—~\ 0.41% 0.40% 0.52% 0.78%

Professional and Technical 5.08% 5.66% 553%| /7 6N8%l_~/ 531% 5.92% 5.81% 6.38%
2015|Total 100.00% 100.00% — " /7 .\ 100.00% 100.00%

Managerial and Clerical 24.12% 2338% <\ (( P>\ 25.30% 24.80%

Medical incl VMOs 3.13% 332%  \\ \\"Ad J) 3.01% 3.08%

Nursing 32.77% 32.87%F—~ \\ 33.10% 33.13%

Operational 33.87%| _3421% -~ \\ 31.99% 32.34%

Trade and Artisans 0.70% AL E) 0.77% 0.65%

Professional and Technical 5.42% \\ /516@ 5.82% 5.99%

Townsville Hospital & Health Service 2011]|Total A \| <100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 2>\l \ \14.42% 14.01% 14.05% 15.29% 14.87% 15.00%
Medical incl VMOs S\ 710.42% 10.17% 9.92% 10.85% 10.57% 10.35%
Nursing MEPNN \} 46.84% 47.49% 47.71% 44.52% 45.37% 45.38%
Operational ) A\ 16.24% 15.99% 15.95% 16.36% 15.96% 16.05%
Trade and Artisasns\ /. 0.78% 0.76% 0.76% 0.92% 0.89% 0.87%
Professional and T\e@@{a\'\b 11.29% 11.57% 11.61% 12.06% 12.33% 12.35%

2012[Total A\ 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical” 13.90% 14.07% 14.03% 13.67% 14.79% 14.87% 14.79% 14.53%
Medical incl VMOs 10.30% 10.04% 10.76% 10.88% 10.76% 10.50% 11.32% 11.48%
Nursing 47.47% 47.22% 47.14% 47.06% 45.16% 44.99% 44.95% 44.73%
Operational 15.97% 15.99% 15.20% 15.57% 16.04% 16.13% 15.23% 15.61%
Trade and Artisans 0.64% 0.69% 0.77% 0.77% 0.75% 0.81% 0.90% 0.91%
Professional and Technical 11.73% 11.98% 12.10% 12.04% 12.49% 12.70% 12.81% 12.74%

2013|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 13.76% 13.82% 13.39% 13.57% 14.55% 14.51% 14.04% 14.21%
Medical incl VMOs 11.02% 11.18% 11.58% 11.46% 11.62% 11.70% 12.31% 12.05%
Nursing 47.15% 46.70% 46.90% 46.50% 44.86% 44.51% 44.47% 44.10%
Operational 15.39% 15.70% 15.51% 15.56% 15.39% 15.88% 15.70% 15.82%
Trade and Artisans 0.78% 0.75% 0.70% 0.65% 0.93% 0.88% 0.83% 0.77%
Professional and Technical 11.89% 11.86% 11.92% 12.26% 12.65% 12.52% 12.65% 13.04%

2014|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.17% 14.21% 14.19% 14.48% 14.85% 14.91% 14.97% 15.21%
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Medical incl VMOs 11.30% 11.24% 11.73% 11.64% 11.86% 11.77% 12.30% 12.21%

Nursing 46.23% 46.32% 46.49% 46.33% 44.15% 44.09% 44.25% 44.03%

Operational 15.75% 15.71% 15.18% 15.15% 15.76% 15.86% 15.31% 15.42%

Trade and Artisans 0.68% 0.72% 0.72% 0.72% 0.80% 0.84% 0.85% 0.85%

Professional and Technical 11.87% 11.80% 11.68% 11.68% 12.57% 12.52% 12.32% 12.28%
2015|Total 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 14.67% 14.58% 15.40% 15.29%

Medical incl VMOs 11.51% 11.29% 12.23% 11.99%

Nursing 46.30% 46.61% 43.90% 44.26%

Operational 15.14% 15.33% 15.46% 15.52%

Trade and Artisans 0.69% 0.66% 0.81% 0.78%

Professional and Technical 11.69% 11.52% 12.20% 12.16%

West Moreton Hospital & Health Service 2011|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 13.66% 13.46% 13.49% 14.29% 13.96% 14.10%
Medical incl VMOs 9.45% 9.82% 9.66% 9.65% 10.06% 9.90%
Nursing 44.56% 44.93% 44.78%| /7 —~\\ 44.02% 44.56% 44.74%
Operational 17.72% 17.17% 17.19% (U274 16.54% 16.04% 15.71%
Trade and Artisans 0.83% 0.78% 0.81%~ \\_// 1.01% 0.94% 0.97%
Professional and Technical 13.78% 13.84% __14.08%~) 14.48% 14.44% 14.58%

2012|Total 100.00% 100.00% 100.00%| //100:0%}_—"/ 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.20% 13.65% 13.45%~ ~ //13R0%) 14.24% 14.40% 13.82% 13.60%
Medical incl VMOs 9.46% 9.69%| <\ 9P6%)> > \\992% 9.86% 9.92% 10.33% 10.24%
Nursing 44.75% 44.47%|  \\45.10% J) 45.18% 44.73% 44.11% 44.84% 45.01%
Operational 17.12% 17.40%}—~ \16.81%]—"  16.93% 15.79% 16.17% 15.56% 15.64%
Trade and Artisans 0.90%] _—096% ~~ W% 0.92% 1.10% 1.14% 1.28% 1.10%
Professional and Technical 13.57% 13.84%] < ) h3.61% 13.75% 14.28% 14.27% 14.15% 14.40%

2013|Total 100.00%| \\\ 100%0% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical A3.04%| \'<12.51%{ 11.78% 12.03% 13.29% 12.78% 12.22% 12.62%
Medical incl VMOs > 2% \\\10.97% 11.38% 11.57% 10.73% 11.26% 11.72% 11.78%
Nursing QO 45M0% 45.83% 46.26% 45.98% 45.24% 45.92% 45.93% 45.50%
Operational MO\ 16.46%) 16.38% 16.26% 16.29% 15.44% 14.98% 15.15% 15.16%
Trade and Artisans”_\ \ N\ \0.91% 0.76% 0.80% 0.82% 1.08% 0.92% 0.98% 0.99%
Professional and\T&chnicdl/ M3.66% 13.55% 13.50% 13.31% 14.22% 14.14% 14.01% 13.93%

2014]Total \Y” S 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerisa\ 12.71% 13.84% 14.37% 14.53% 13.26% 14.51% 15.19% 15.40%
Medical incl VMOs 11.49% 11.56% 11.40% 11.06% 11.63% 11.60% 11.49% 11.21%
Nursing 46.22% 46.37% 46.63% 46.87% 45.35% 45.29% 45.34% 45.45%
Operational 15.79% 14.63% 14.28% 14.21% 15.38% 14.51% 14.11% 13.97%
Trade and Artisans 0.75% 0.79% 0.76% 0.75% 0.91% 0.95% 0.92% 0.91%
Professional and Technical 13.03% 12.81% 12.56% 12.59% 13.47% 13.13% 12.94% 13.06%

2015[Total 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 15.15% 15.58% 15.84% 16.40%
Medical incl VMOs 10.66% 10.34% 10.93% 10.53%
Nursing 46.65% 46.94% 45.10% 45.14%
Operational 13.97% 13.86% 14.05% 13.96%
Trade and Artisans 0.75% 0.78% 0.90% 0.94%
Professional and Technical 12.82% 12.52% 13.18% 13.04%

Wide Bay Hospital & Health Service 2011[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 15.40% 15.42% 15.53% 16.05% 15.94% 16.15%
Medical incl VMOs 8.08% 8.20% 7.89% 9.49% 9.63% 9.19%
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Nursing 45.87% 45.79% 46.16% 43.89% 43.86% 44.41%
Operational 21.25% 21.05% 20.84% 20.17% 19.88% 19.55%
Trade and Artisans 0.55% 0.57% 0.56% 0.68% 0.71% 0.70%
Professional and Technical 8.85% 8.96% 9.01% 9.72% 9.97% 10.00%
2012|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 15.52% 15.19% 14.97% 14.87% 16.10% 15.76% 15.48% 15.13%
Medical incl VMOs 7.53% 7.69% 8.25% 8.70% 8.85% 9.05% 9.71% 10.15%
Nursing 45.92% 46.63% 46.59% 46.18% 44.14% 44.59% 44.76% 44.46%
Operational 21.01% 21.03% 20.46% 20.27% 19.53% 19.94% 19.12% 19.17%
Trade and Artisans 0.59% 0.54% 0.50% 0.59% 0.73% 0.67% 0.62% 0.72%
Professional and Technical 9.43% 8.91% 9.23% 9.39% 10.66% 9.98% 10.32% 10.37%
2013|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.71% 14.15% 13.65% 13.60% 15.19% 14.49% 14.03% 13.47%
Medical incl VMOs 8.83% 9.37% 10.15% 10.40% 10.25% 11.00% 11.90% 12.32%
Nursing 46.52% 46.55% 46.40% 48.92% 44.74% 44.94% 44.44% 46.42%
Operational 20.16% 20.41% 19.82% 17.41%|  /A9.0% 18.86% 18.34% 16.67%
Trade and Artisans 0.46% 0.52% 0.43% 040% | _057% 0.64% 0.53% 0.50%
Professional and Technical 9.32% 9.01% 9.56% 9.28%~ \10.23% 10.07% 10.75% 10.62%
2014]Total 100.00% 100.00% 100.00%| 100.0Q%— \ 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 14.13% 15.07% 15.26%| [/ DBU5%_/ 14.21% 15.32% 15.80% 16.08%
Medical incl VMOs 10.45% 10.56% 10.20%~. ~ //1005%) 12.35% 12.59% 12.00% 11.81%
Nursing 48.71% 46.95%| <\ 47.00%) > \ \4677% 45.36% 44.25% 43.76% 43.54%
Operational 16.97% 17.70%)  \\17.29%] J) 17.29% 17.03% 16.61% 16.58% 16.50%
Trade and Artisans 0.40% 0.44%}—~ \8.40%—"  0.43% 0.49% 0.55% 0.50% 0.53%
Professional and Technical 9.34% _—929%| -~ 983% 10.01% 10.57% 10.68% 11.36% 11.54%
2015|Total 100.00%| " 100.00%{ < /) 100.00% 100.00%
Managerial and Clerical 15.62%| \\| _1629% 16.11% 16.66%
Medical incl VMOs 20.58%| '\ <10.78%{ 12.37% 12.73%
Nursing 0 2e49%|  \\45.45% 43.31% 42.58%
Operational QO 17.29% 717.32% 16.76% 16.32%
Trade and Artisans MO\ 0.33%) 0.38% 0.41% 0.48%
Professional and Techrical \ \9.70% 9.79% 11.04% 11.23%

Department Of Health 2011|Total \\ ‘L N~ 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clégtar” ™ 59.14% 59.05% 59.46% 60.78% 60.66% 61.02%
Medical incl VMOs \\ 2.42% 2.42% 2.34% 2.25% 2.26% 2.21%
Nursing N 3.86% 4.01% 4.00% 3.58% 3.75% 3.73%
Operational 13.00% 12.90% 12.76% 12.17% 12.04% 11.88%
Trade and Artisans 0.14% 0.15% 0.15% 0.15% 0.15% 0.16%
Professional and Technical 21.44% 21.47% 21.29% 21.07% 21.14% 20.99%

2012[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 59.02% 58.40% 56.58% 55.50% 60.90% 60.25% 58.45% 57.50%
Medical incl VMOs 2.41% 2.37% 2.46% 2.56% 2.22% 2.23% 2.33% 2.37%
Nursing 4.06% 4.26% 4.54% 4.77% 3.75% 3.90% 4.10% 4.33%
Operational 13.05% 13.07% 13.95% 14.24% 12.10% 12.14% 12.98% 13.19%
Trade and Artisans 0.14% 0.15% 0.16% 0.18% 0.15% 0.15% 0.17% 0.18%
Professional and Technical 21.32% 21.75% 22.30% 22.75% 20.88% 21.34% 21.96% 22.44%

2013[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Managerial and Clerical 54.78% 54.36% 55.28% 55.42% 56.77% 56.38% 57.36% 57.62%
Medical incl VMOs 2.65% 2.70% 2.76% 2.71% 2.48% 2.54% 2.64% 2.64%
Nursing 3.58% 3.45% 3.49% 3.34% 3.11% 2.98% 2.95% 2.85%
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Operational 15.25% 15.60% 15.76% 16.59% 14.19% 14.50% 14.65% 15.30%

Trade and Artisans 0.18% 0.21% 0.22% 0.26% 0.19% 0.21% 0.23% 0.27%

Professional and Technical 23.55% 23.68% 22.49% 21.67% 23.26% 23.38% 22.17% 21.33%
2014|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 55.65% 55.85% 55.88% 55.49% 57.95% 58.27% 58.17% 57.87%

Medical incl VMOs 2.64% 2.61% 2.68% 2.76% 2.56% 2.49% 2.57% 2.65%

Nursing 3.26% 3.07% 2.94% 2.94% 2.69% 2.52% 2.47% 2.48%

Operational 16.57% 16.71% 17.01% 17.16% 15.31% 15.32% 15.64% 15.69%

Trade and Artisans 0.25% 0.21% 0.18% 0.18% 0.26% 0.22% 0.19% 0.19%

Professional and Technical 21.63% 21.54% 21.31% 21.47% 21.24% 21.19% 20.96% 21.12%
2015|Total 100.00% 100.00% 100.00% 100.00%

Managerial and Clerical 55.49% 55.25% 57.86% 57.59%

Medical incl VMOs 2.61% 2.58% 2.51% 2.49%

Nursing 2.97% 2.95% 2.47% 2.45%

Operational 16.96% 17.04% 15.58% 15.63%

Trade and Artisans 0.20% 0.20% /7 0.20% 0.21%

Professional and Technical 21.77% 21.97% K \M,% 21.63%
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MOHRI Occupied Headcount

MOHRI Occupied FTE

Area Fiscal Year [Paypoint September December March June September December March June
Queensland Health 2011][Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 8.83% 8.55% 8.69% 7.07% 6.78% 7.00%
Grade 03 - 04 12.24% 11.78% 11.72% 11.73% 11.24% 11.23%
Grade 05 - 08 77.29% 78.11% 78.03% 79.14% 80.03% 79.83%
Grade 09 - 12 1.64% 1.56% 1.56% 2.06% 1.95% 1.94%
2012|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 8.60% 8.72% 8.47% 8.60% 6.89% 6.83% 6.75% 6.91%
Grade 03 - 04 11.84% 11.83% 11.43% 11.48% 11.35% 11.36% 10.90% 10.98%
Grade 05 - 08 78.02% 77.88% 78.56% 78.33% 79.85% 79.85% 80.43% 80.12%
Grade 09 - 12 1.54% 1.57% 1.55% 1.59% 1.92% 1.96% 1.92% 1.99%
2013]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 8.36% 8.51% 7.98% 7.96% 6.70% 6.77% 6.48% 6.52%
Grade 03 - 04 11.54% 11.58% 11.30% 11.25% 11.10% 11.15% 10.87% 10.87%
Grade 05 - 08 78.54% 78.40% 79.30% 79.41% /80:26% 80.20% 80.86% 80.88%
Grade 09 - 12 1.56% 1.51% 1.42% 1.38% | U1edy] 1.88% 1.79% 1.74%
2014|Total 100.00% 100.00% 100.00% 100.00% 100,005 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 7.89% 7.97% 7.75% _795%— ) 6.48% 6.54% 6.28% 6.44%
Grade 03 - 04 11.39% 11.53% 11.13%| [/ 12.28%|—"/ 10.93% 11.11% 10.79% 10.88%
Grade 05 - 08 79.31% 79.11% 79.77%~. _ /79.38%D 80.81% 80.61% 81.24% 80.94%
Grade 09 - 12 1.42% 139%) <\ 1.35%] > > \435% 1.78% 1.74% 1.70% 1.75%
2015|Total 100.00% 100.00% \\ \'q J) 100.00% 100.00%
Nursing  |Grade 01 - 02 8.18% 8.26%L N \\ Y}— 6.65% 6.72%
Grade 03 - 04 11.82% a4l 27 \D 11.06% 11.01%
Grade 05 - 08 78.98%| .~ 78)9B%\ < /) 80.50% 80.57%
Grade 09 - 12 1.42%| \\ _A.34%| ~— 1.80% 1.69%
Hospital And Health Service 2011]|Total A \ €00.00%}"  100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade01-02 [ 72 \\\\ \ \8.94% 8.66% 8.81% 7.17% 6.88% 7.10%
Grade03-044 A\  \l 12.39% 11.92% 11.87% 11.88% 11.38% 11.38%
Grade 05-08"1 \\  \ 77.12% 77.96% 77.88% 79.01% 79.91% 79.71%
Grade D9~ 19 A\ 1.55% 1.46% 1.45% 1.95% 1.83% 1.81%
2012|Total \\ 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grad&01 02 ~>  8.72% 8.83% 8.58% 8.72% 6.99% 6.93% 6.85% 7.01%
Grade 03 \04 11.99% 11.97% 11.56% 11.63% 11.50% 11.51% 11.04% 11.13%
Grade 05 Y08 77.84% 77.68% 78.37% 78.13% 79.70% 79.67% 80.27% 79.95%
Grade 09 - 12 1.45% 1.51% 1.48% 1.52% 1.82% 1.89% 1.85% 1.91%
2013[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 8.44% 8.59% 8.04% 8.02% 6.77% 6.83% 6.54% 6.57%
Grade 03 - 04 11.64% 11.68% 11.40% 11.34% 11.20% 11.25% 10.96% 10.95%
Grade 05 - 08 78.39% 78.26% 79.19% 79.31% 80.14% 80.08% 80.77% 80.80%
Grade 09 - 12 1.52% 1.47% 1.37% 1.34% 1.89% 1.84% 1.73% 1.68%
2014]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 7.95% 8.03% 7.80% 8.00% 6.52% 6.58% 6.32% 6.48%
Grade 03 - 04 11.47% 11.61% 11.20% 11.36% 11.00% 11.18% 10.85% 10.95%
Grade 05 - 08 79.22% 79.03% 79.70% 79.31% 80.75% 80.56% 81.19% 80.89%
Grade 09 - 12 1.36% 1.33% 1.30% 1.33% 1.72% 1.68% 1.64% 1.69%
2015]Total 100.00% 100.00% 100.00% 100.00%
Nursing Grade 01 - 02 8.23% 8.31% 6.69% 6.76%

DOH-DL 14/15-045

RTI Document No. 1




Grade 03 - 04 11.49% 11.49% 11.13% 11.08%
Grade 05 - 08 78.90% 78.91% 80.44% 80.52%
Grade 09 - 12 1.38% 1.30% 1.74% 1.64%
Cairns And Hinterland Hosp & Hlth Svc 2011|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 7.34% 6.99% 6.52% 4.75% 4.57% 4.77%
Grade 03 - 04 15.32% 14.67% 14.69% 14.57% 14.12% 14.05%
Grade 05 - 08 75.80% 76.94% 77.26% 78.71% 79.55% 79.26%
Grade 09 - 12 1.55% 1.40% 1.54% 1.97% 1.76% 1.92%
2012][Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 6.35% 6.25% 5.65% 5.49% 4.12% 4.05% 3.89% 3.89%
Grade 03 - 04 15.54% 15.32% 14.84% 14.94% 14.57% 14.44% 13.89% 14.01%
Grade 05 - 08 76.45% 76.82% 78.06% 77.96% 79.23% 79.52% 80.39% 80.07%
Grade 09 - 12 1.66% 1.60% 1.45% 1.61% 2.08% 1.99% 1.83% 2.03%
2013|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 6.51% 6.75% 5.94% 5.87% 4.25% 4.31% 4.11% 4.09%
Grade 03 - 04 15.09% 14.73% 14.39% 14.38% /A% 14.10% 13.69% 13.77%
Grade 05 - 08 76.62% 76.84% 78.01% 78.17% | \25735%] 79.48% 80.09% 80.11%
Grade 09 - 12 1.78% 1.68% 1.65% 159% \ 2264 2.12% 2.10% 2.03%
2014]Total 100.00% 100.00% 100.00% 100,00%]_— )100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 6.54% 7.45% 8.13%| [ B.8Q%l—"" 4.46% 5.32% 5.01% 5.72%
Grade 03 - 04 14.28% 14.00% 13.45% 1~ /%3.43%D 13.80% 13.54% 13.18% 13.17%
Grade 05 - 08 77.58% 77.24%| <\ 77.02%| > > \1643% 79.70% 79.49% 80.15% 79.44%
Grade 09 - 12 1.61% 1.31%  \\L.3% J) 1.33% 2.04% 1.65% 1.66% 1.68%
2015|Total 100.00% 100.00%L N \\ Y— 100.00% 100.00%
Nursing  [Grade 01-02 937%| _—994%|( 7 D 6.28% 6.64%
Grade 03 - 04 13.51%| 7 13)47%p < J) 13.28% 13.05%
Grade 05 - 08 75.78%| \\ _75.37%| ~— 78.73% 78.64%
Grade 09 - 12 A35%[  \ < 1.32%” 1.71% 1.67%
Central Queensland Hospital & Hith Svc 2011|Total 2 \\\ 00.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-024A\  \\ 15.21% 14.66% 14.99% 12.77% 12.47% 12.90%
Grade03-041 \\  \ 17.46% 17.96% 17.66% 17.37% 17.31% 17.19%
GradeD5-08) A\ 65.46% 65.67% 65.62% 67.41% 67.97% 67.64%
Grade\09 - ¥/ | V 1.87% 1.72% 1.73% 2.44% 2.24% 2.28%
2012|Total \" T~ 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 04\02 13.83% 14.74% 13.90% 14.46% 12.06% 12.87% 12.47% 12.93%
Grade 03 Y04 18.54% 17.71% 17.98% 18.25% 17.77% 16.98% 17.34% 17.35%
Grade 05 - 08 66.05% 65.83% 66.42% 65.57% 68.09% 67.88% 67.95% 67.42%
Grade 09 - 12 1.58% 1.73% 1.70% 1.72% 2.07% 2.27% 2.23% 2.30%
2013]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 13.83% 13.81% 13.90% 13.66% 12.49% 12.20% 12.23% 12.38%
Grade 03 - 04 17.73% 18.34% 17.06% 16.84% 17.09% 17.44% 16.65% 16.01%
Grade 05 - 08 66.84% 66.36% 67.60% 67.97% 68.27% 68.38% 69.20% 69.60%
Grade 09 - 12 1.60% 1.49% 1.45% 1.53% 2.14% 1.97% 1.92% 2.01%
2014]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 13.09% 13.44% 12.62% 13.11% 11.92% 11.80% 11.10% 11.59%
Grade 03 - 04 17.46% 17.64% 16.85% 17.00% 16.47% 16.84% 16.18% 16.49%
Grade 05 - 08 67.69% 67.42% 68.87% 68.23% 69.31% 69.36% 70.51% 69.70%
Grade 09 - 12 1.76% 1.50% 1.66% 1.66% 2.30% 2.00% 2.21% 2.21%
2015/ Total 100.00% 100.00% 100.00% 100.00%
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Nursing  |Grade 01 - 02 14.32% 15.37% 12.54% 13.05%
Grade 03 - 04 17.20% 16.35% 16.27% 15.78%
Grade 05 - 08 66.86% 66.75% 69.05% 69.13%
Grade 09 - 12 1.62% 1.53% 2.14% 2.04%
Central West Hospital & Health Service 2011][Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 5.92% 5.71% 6.37% 6.62% 6.10% 6.43%
Grade 03 - 04 28.29% 28.53% 28.66% 26.93% 28.03% 27.50%
Grade 05 - 08 51.97% 52.45% 48.41% 49.30% 48.97% 45.32%
Grade 09 - 12 13.82% 13.31% 16.56% 17.14% 16.90% 20.75%
2012][Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 6.73% 8.02% 7.90% 7.04% 7.09% 7.36% 7.61% 6.57%
Grade 03 - 04 27.59% 26.74% 27.25% 30.06% 25.82% 23.84% 24.51% 27.21%
Grade 05 - 08 51.54% 51.19% 51.68% 51.39% 49.47% 51.42% 51.45% 52.47%
Grade 09 - 12 14.13% 14.04% 13.17% 11.51% 17.62% 17.38% 16.44% 13.75%
2013]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 6.45% 6.92% 6.49% 6.68% /64% 6.62% 6.17% 6.84%
Grade 03 - 04 29.68% 28.93% 27.60% 24.77% | \26769%/ 26.00% 23.96% 20.67%
Grade 05 - 08 50.32% 51.57% 52.53% 53.46% \98.96% 52.25% 54.01% 54.96%
Grade 09 - 12 13.55% 12.58% 13.39% _15.09% "~ 15.91% 15.14% 15.86% 17.54%
2014|Total 100.00% 100.00% 100.00%|  /(100.00%|~—""100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 7.01% 7.32% 7.18% 1~ //8.08%D 7.18% 6.37% 6.27% 6.86%
Grade 03 - 04 23.64% 21.97%| <\ 20.77%| > > \2045% 20.26% 19.00% 18.62% 18.69%
Grade 05 - 08 54.88% 56.67%|  \59.R% J) 58.46% 55.82% 58.20% 61.29% 58.83%
Grade 09 - 12 14.47% 14.04%] —\ 1A% —"  13.27% 16.74% 16.43% 13.81% 15.62%
2015|Total 100.00%| _106:00%|( 7 > 100.00% 100.00%
Nursing  |Grade 01 - 02 8.07%| 7 8)1p%\ ) 6.82% 7.00%
Grade 03 - 04 19.59%| \\\\ 20.33% 17.91% 18.87%
Grade 05 - 08 5A35%| \ <56.78%1" 57.71% 57.02%
Grade09-12 [ _1498% \M4.87% 17.56% 17.11%
Children's Health Service 2011][Total ZZANEERN 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade01-02] \\  \ 4.41% 4.35% 4.20% 4.32% 4.34% 4.55%
Grade D3~ 04 A\ 1.96% 2.41% 2.16% 1.96% 2.44% 2.15%
Grada\05 - 0%/ v 92.53% 91.80% 92.57% 92.38% 91.59% 91.99%
Grade\ 0912~ 1.10% 1.44% 1.08% 1.35% 1.63% 1.31%
2012][Total A\ 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 0102 3.67% 4.34% 3.57% 3.72% 3.72% 4.33% 3.67% 3.91%
Grade 03 - 04 2.34% 2.51% 2.36% 2.47% 2.23% 2.38% 2.31% 2.41%
Grade 05 - 08 92.77% 91.89% 92.78% 92.50% 92.55% 91.76% 92.45% 92.09%
Grade 09 - 12 1.22% 1.26% 1.29% 1.31% 1.50% 1.52% 1.57% 1.59%
2013 Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 3.74% 3.78% 3.69% 3.73% 3.86% 4.03% 3.88% 4.10%
Grade 03 - 04 2.57% 2.60% 2.40% 2.33% 2.56% 2.69% 2.51% 2.39%
Grade 05 - 08 92.57% 92.38% 92.78% 92.91% 92.22% 91.77% 92.24% 92.25%
Grade 09 - 12 1.11% 1.23% 1.13% 1.04% 1.36% 1.50% 1.37% 1.26%
2014]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 3.38% 3.34% 3.55% 3.51% 3.82% 3.56% 3.64% 3.49%
Grade 03 - 04 2.97% 3.44% 3.35% 3.51% 2.80% 3.65% 3.64% 3.82%
Grade 05 - 08 92.62% 92.18% 91.99% 91.43% 92.12% 91.51% 91.37% 90.81%
Grade 09 - 12 1.03% 1.04% 1.12% 1.55% 1.26% 1.29% 1.35% 1.87%
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2015|Total 100.00% 100.00% 100.00% 100.00%
Nursing Grade 01 -02 3.47% 4.19% 3.70% 4.09%
Grade 03 - 04 4.18% 3.70% 4.58% 3.95%
Grade 05 - 08 90.92% 91.29% 89.99% 90.96%
Grade 09 - 12 1.43% 0.82% 1.73% 0.99%
Darling Downs Hospital & Health Service 2011|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 10.44% 10.17% 10.79% 7.95% 7.25% 7.60%
Grade 03 - 04 18.97% 18.70% 18.30% 19.08% 18.65% 18.49%
Grade 05 - 08 68.92% 69.32% 69.21% 70.75% 71.69% 71.68%
Grade 09 - 12 1.67% 1.82% 1.69% 2.22% 2.41% 2.24%
2012[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 10.35% 11.27% 10.75% 11.23% 7.88% 8.19% 8.20% 8.71%
Grade 03 - 04 18.22% 17.82% 18.06% 17.49% 18.57% 18.37% 18.47% 17.82%
Grade 05 - 08 69.97% 69.09% 69.56% 69.56% 71.61% 71.04% 71.21% 71.16%
Grade 09 - 12 1.46% 1.82% 1.63% 1.73% 1.93% 2.40% 2.12% 2.31%
2013]Total 100.00% 100.00% 100.00% 100.00% /100:00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 10.77% 11.63% 10.12% 10.56% | \g46%] 8.53% 7.77% 8.21%
Grade 03 - 04 17.49% 17.16% 17.30% 17.53% \1%27%)| 17.33% 17.49% 17.61%
Grade 05 - 08 69.96% 69.66% 71.16% _7033%— \ 71.41% 72.05% 72.84% 72.05%
Grade 09 - 12 1.77% 1.56% 1.42%| [ »59%|—/ 2.36% 2.09% 1.90% 2.13%
2014|Total 100.00% 100.00% 100.00%1—~. =~ A90.00%p 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 11.06% 11.29% <\ 10.35%] > > \1672% 8.41% 8.68% 7.76% 8.25%
Grade 03 - 04 17.31% 17.28%|  \16.8% J) 17.41% 17.04% 17.29% 17.04% 17.41%
Grade 05 - 08 70.22% 69.91%|—\ XI6%}—" 70.27% 72.64% 71.97% 72.83% 72.16%
Grade 09 - 12 1.42%| _—552%|( 7 I\E% 1.60% 1.90% 2.06% 2.37% 2.18%
2015|Total 100.00%| .~~~"100)0p%\ <_ /) 100.00% 100.00%
Nursing  [Grade 01-02 11.09%| \\ 10.93% ~— 8.57% 8.65%
Grade 03 - 04 ma7%|  \ <17.14%{ 17.54% 17.13%
Grade 05-08 | _70.00% \70.38% 71.95% 72.12%
Grade 09-12 A\ 1.48 "1.54% 1.95% 2.10%
Gold Coast Hospital & Health Service 2011[Total | \\l 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |GrageD1-0Q) A\ 4.66% 4.68% 4.57% 3.96% 4.10% 4.19%
Grad&\03 - 94/ v 11.78% 10.80% 10.67% 10.62% 9.90% 9.88%
Grada05<08 > 82.43% 83.47% 83.78% 83.99% 84.70% 84.72%
Grade 09 \12 1.13% 1.04% 0.98% 1.42% 1.30% 1.21%
2012[Total v 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 5.08% 5.17% 4.78% 4.82% 4.36% 4.27% 4.10% 4.02%
Grade 03 - 04 10.39% 10.67% 10.22% 10.39% 9.83% 9.79% 9.26% 9.63%
Grade 05 - 08 83.46% 83.03% 83.81% 83.69% 84.51% 84.56% 85.19% 85.00%
Grade 09 - 12 1.08% 1.12% 1.18% 1.10% 1.30% 1.38% 1.45% 1.35%
2013[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 4.80% 5.17% 4.66% 4.90% 4.28% 4.50% 4.30% 4.51%
Grade 03 - 04 10.37% 10.16% 9.89% 9.89% 9.66% 9.59% 9.28% 9.36%
Grade 05 - 08 83.54% 83.60% 84.32% 84.20% 84.48% 84.59% 85.00% 84.87%
Grade 09 - 12 1.29% 1.07% 1.13% 1.01% 1.58% 1.33% 1.42% 1.26%
2014]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 5.25% 5.43% 5.30% 5.43% 4.76% 5.07% 4.81% 5.13%
Grade 03 - 04 10.44% 10.78% 10.07% 10.02% 9.81% 10.22% 9.63% 9.51%
Grade 05 - 08 83.39% 82.91% 83.75% 83.70% 84.29% 83.61% 84.46% 84.30%
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Grade 09 - 12 0.91% 0.87% 0.87% 0.86% 1.15% 1.09% 1.10% 1.06%
2015|Total 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 5.54% 5.51% 5.03% 5.10%
Grade 03 - 04 10.47% 10.86% 9.89% 10.19%
Grade 05 - 08 82.94% 82.65% 83.80% 83.50%
Grade 09 - 12 1.05% 0.97% 1.28% 1.21%
Mackay Hospital & Health Service 2011[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 6.42% 5.66% 6.06% 5.79% 4.99% 5.31%
Grade 03 - 04 16.30% 16.35% 15.72% 14.94% 15.21% 14.31%
Grade 05 - 08 75.22% 76.08% 76.63% 76.58% 77.33% 78.31%
Grade 09 - 12 2.07% 1.91% 1.60% 2.70% 2.47% 2.07%
2012|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 6.46% 5.63% 5.44% 6.41% 5.45% 4.70% 4.31% 4.65%
Grade 03 - 04 16.51% 15.92% 15.50% 14.78% 15.05% 14.95% 14.40% 14.26%
Grade 05 - 08 75.44% 76.54% 77.37% 77.17% 77.44% 77.91% 79.13% 78.98%
Grade 09 - 12 1.59% 1.91% 1.70% 1.63% /7 705% 2.44% 2.16% 2.11%
2013|Total 100.00% 100.00% 100.00% 100.00% | 10g-60% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 6.02% 6.28% 4.86% 5.57% 7 \ %40Y 4.88% 4.02% 4.56%
Grade 03 - 04 15.04% 15.49% 15.12% _1475% ) 14.32% 14.83% 14.09% 13.89%
Grade 05 - 08 77.28% 76.69% 7837%| (((TB.N%|~—"" 79.13% 78.30% 79.77% 79.58%
Grade 09 - 12 1.66% 1.54% 1.66%~.  //1.93%) 2.16% 1.98% 2.12% 1.98%
2014/[Total 100.00% 100.00%|  <\100.0%| > 106:00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 5.23% 4.95% \\s.0%~ J) 572% 4.62% 4.46% 4.31% 4.15%
Grade 03 - 04 15.35% 14.95% \83%}—"  13.87% 14.62% 14.04% 13.75% 13.27%
N\
Grade 05 - 08 77.65%| _7812%|( 7 78\23% 78.61% 78.49% 78.96% 79.60% 80.25%
Grade 09 - 12 1.78%| .~ 1)9B%\ < J)1.81% 1.80% 2.28% 2.54% 2.35% 2.33%
2015|Total 100.00%| \\\ 100.66% 100.00% 100.00%
Nursing  |Grade 01 - 02 627%  \ < 5.52% 4.82% 4.45%
Grade 03-04 | 7 1304% \28.60% 13.16% 13.08%
Grade 05 - 08 f A\ 78.20% 78.89% 79.68% 79.92%
Grade09-12 \\\\ 1.82% 1.99% 2.35% 2.56%
Metro North Hospital & Health Service 2011|Total "\ ) A\ 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade01 - 02/ v 11.05% 10.84% 10.97% 8.74% 8.52% 8.73%
Grade\03< 04 ~> 8.64% 8.26% 8.31% 8.57% 8.14% 8.13%
Grade 05)\08 79.30% 79.92% 79.66% 81.43% 82.10% 81.81%
Grade 09 Y12 1.00% 0.98% 1.06% 1.26% 1.24% 1.33%
2012[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 10.97% 10.96% 10.79% 10.99% 8.63% 8.45% 8.51% 8.73%
Grade 03 - 04 8.44% 8.53% 8.08% 8.22% 8.27% 8.37% 7.88% 8.07%
Grade 05 - 08 79.57% 79.48% 80.06% 79.72% 81.82% 81.89% 82.28% 81.87%
Grade 09 - 12 1.02% 1.03% 1.07% 1.07% 1.28% 1.29% 1.33% 1.33%
2013 Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 10.45% 10.72% 9.76% 9.88% 8.26% 8.57% 7.91% 7.94%
Grade 03 - 04 8.07% 8.22% 8.16% 7.96% 8.01% 8.07% 7.95% 7.84%
Grade 05 - 08 80.42% 80.06% 81.12% 81.26% 82.42% 82.10% 82.94% 83.10%
Grade 09 - 12 1.05% 1.00% 0.97% 0.90% 1.32% 1.25% 1.21% 1.13%
2014|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 9.77% 9.90% 9.59% 9.38% 7.97% 8.09% 7.83% 7.80%
Grade 03 - 04 7.95% 8.12% 7.83% 8.25% 7.74% 8.06% 7.81% 8.14%
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Grade 05 - 08 81.34% 80.96% 81.70% 81.43% 83.10% 82.57% 83.23% 82.87%
Grade 09 - 12 0.94% 1.02% 0.88% 0.95% 1.19% 1.28% 1.12% 1.19%
2015]Total 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 9.61% 9.72% 7.87% 7.93%
Grade 03 - 04 8.42% 8.53% 8.33% 8.46%
Grade 05 - 08 81.03% 80.89% 82.60% 82.51%
Grade 09 - 12 0.94% 0.86% 1.21% 1.10%
Metro South Hospital & Health Service 2011 (Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 8.94% 8.74% 8.66% 7.76% 7.45% 7.57%
Grade 03 - 04 10.18% 9.44% 9.53% 9.67% 8.94% 8.98%
Grade 05 - 08 79.75% 80.87% 80.85% 81.21% 82.44% 82.28%
Grade 09 - 12 1.13% 0.95% 0.96% 1.37% 1.17% 1.17%
2012][Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 8.63% 8.52% 8.59% 8.81% 7.57% 7.34% 7.40% 7.69%
Grade 03 - 04 9.75% 9.72% 9.41% 9.58% 9.24% 9.31% 8.98% 9.16%
Grade 05 - 08 80.60% 80.70% 80.88% 80.43% /8T:95% 82.05% 82.25% 81.72%
Grade 09 - 12 1.01% 1.06% 1.11% 1.18% | L1249 1.30% 1.36% 1.43%
2013|Total 100.00% 100.00% 100.00% 100.00%1 ~  100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 -02 8.57% 8.47% 8.15% _7A8% ) 7.43% 7.42% 7.16% 6.78%
Grade 03 - 04 9.75% 9.81% 9.32%| [ 3.R%|—" 9.35% 9.41% 8.89% 8.85%
Grade 05 - 08 80.57% 80.56% 81.53% 1~ /82.40%D 81.88% 81.75% 82.70% 83.25%
Grade 09 - 12 1.11% 1.16%) <\ 1.00%] > > \\e0% 1.34% 1.42% 1.24% 1.11%
2014|Total 100.00% 100.00% \180.00%]~ ) 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 7.44% 7.48%) N\ \35%—"  7.62% 6.68% 6.82% 6.71% 6.71%
Grade 03 - 04 9.40%| _—964%|( 7 MN3% 9.14% 8.96% 9.22% 8.82% 8.82%
Grade 05 - 08 82.21%| .~ 81)9B%\ </ $2.56% 82.28% 83.19% 82.80% 83.29% 83.28%
Grade 09 - 12 0.95% \\ _0.84%| ~—" 0.97% 0.96% 1.17% 1.16% 1.18% 1.18%
2015|Total 1Q0\00%| \ €00.00%}" 100.00% 100.00%
Nursing  |Grade01-02 | > 826% \ \8.10% 7.17% 7.27%
Grade 03- 044 A\  9.38% 19.69% 9.17% 9.46%
Grade 05-08" \\81.35%| 81.27% 82.42% 82.11%
Grade D9~ 19 \ \1.01% 0.95% 1.24% 1.17%
North West Hospital And Health Service 2011|Total \\ v 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grad&01<02 |~> 0.67% 0.66% 0.67% 0.46% 0.48% 0.16%
Grade 03 \04 14.46% 14.75% 13.80% 14.62% 14.54% 13.71%
Grade 05 Y08 80.15% 79.02% 80.47% 79.60% 78.67% 80.46%
Grade 09 - 12 4.71% 5.57% 5.05% 5.32% 6.32% 5.67%
2012[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 0.68% 0.69% 0.98% 0.97% 0.47% 0.53% 0.44% 0.82%
Grade 03 - 04 13.32% 13.52% 12.97% 12.62% 12.77% 13.03% 12.37% 11.13%
Grade 05 - 08 81.21% 80.24% 81.47% 80.26% 81.38% 80.23% 81.98% 81.15%
Grade 09 - 12 4.78% 5.55% 4.58% 6.15% 5.38% 6.21% 5.21% 6.89%
2013]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 0.96% 1.00% 0.33% 0.68% 0.72% 0.74% 0.06% 0.37%
Grade 03 - 04 12.48% 12.96% 11.28% 12.31% 11.72% 11.97% 10.50% 11.31%
Grade 05 - 08 81.12% 80.07% 82.75% 81.53% 81.40% 80.47% 83.02% 82.13%
Grade 09 - 12 5.44% 5.98% 5.64% 5.47% 6.16% 6.82% 6.42% 6.19%
2014][Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 0.69% 0.35% 0.35% 0.33% 0.05% 0.40% 0.39% 0.37%
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Grade 03 - 04 11.67% 13.31% 10.75% 10.44% 10.38% 11.95% 9.39% 9.00%
Grade 05 - 08 81.81% 81.09% 83.02% 82.71% 82.87% 81.68% 83.60% 83.27%
Grade 09 - 12 5.84% 5.25% 5.89% 6.53% 6.70% 5.97% 6.62% 7.36%
2015/ Total 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 0.00% 0.33% 0.00% 0.37%
Grade 03 - 04 9.95% 10.00% 8.80% 8.68%
Grade 05 - 08 83.08% 83.33% 83.56% 83.87%
Grade 09 - 12 6.97% 6.33% 7.64% 7.08%
South West Hospital & Health Service 2011][Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 14.15% 13.01% 13.44% 11.35% 10.79% 11.24%
Grade 03 - 04 26.18% 26.49% 27.27% 24.88% 25.38% 25.69%
Grade 05 - 08 52.90% 53.44% 52.19% 55.31% 55.34% 54.48%
Grade 09 - 12 6.76% 7.05% 7.10% 8.46% 8.49% 8.58%
2012][Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 12.50% 13.89% 12.90% 13.30% 10.68% 11.32% 11.00% 11.58%
Grade 03 - 04 26.51% 26.60% 25.24% 26.03% /25:52% 26.36% 24.29% 24.94%
Grade 05 - 08 53.63% 51.76% 54.09% 53.91% | \5545% 53.23% 55.59% 55.52%
Grade 09 - 12 7.36% 7.75% 7.78% 6.76%1 \ 8.64% 9.09% 9.12% 7.96%
2013]Total 100.00% 100.00% 100.00% 00%] 100.00% 100.00% 100.00% 100.00%
L)
Nursing  |Grade 01 - 02 14.22% 14.25% 13.96%| [(13.6Q%|—"" 11.49% 11.26% 11.28% 10.88%
Grade 03 - 04 24.24% 25.86% 23.19%~ _ /21.95%p 23.41% 25.20% 22.72% 22.20%
Grade 05 - 08 54.32% 51.84% 56.26% A% 56.66% 53.95% 58.19% 60.51%
<\ 56.76%] > > \394
Grade 09 - 12 7.21% 8.05%  \\6.99% J) 5.34% 8.45% 9.59% 7.81% 6.41%
2014]Total 100.00% 100.00% 100\00%]—" 100.00% 100.00% 100.00% 100.00% 100.00%
N\
Nursing  [Grade 01-02 14.87%| _1487%|( " 15N8% 15.01% 11.57% 11.93% 11.82% 11.61%
Grade 03 - 04 20.47%| . 19)8p%\ </ 18.91% 19.76% 20.89% 20.28% 18.81% 19.55%
Grade 05 - 08 58.80%| \\ _59.50%| ~— 60.28% 58.91% 60.45% 60.82% 62.66% 61.31%
Grade 09 - 12 586%  \ < 6.08%1” 5.63% 6.33% 7.09% 6.97% 6.71% 7.53%
2015|Total ~10000% 4,00.00% 100.00% 100.00%
Nursing  [Grade 01-02 4 A\ 14.94%, 15.17% 12.16% 12.21%
Grade 03-04" \\\20.73%| 21.36% 20.45% 21.00%
Grage D5~ 08) \\57.93% 57.83% 59.71% 60.11%
Grade\09 - ¥/ | 6.41% 5.63% 7.68% 6.68%
Sunshine Coast Hospital & Health Service 2011(Total \ T~ 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 04\02 6.51% 5.75% 6.52% 5.06% 4.27% 5.06%
Grade 03 Y04 12.97% 12.96% 12.76% 12.46% 12.17% 12.39%
Grade 05 - 08 79.50% 80.26% 79.83% 81.07% 82.12% 81.32%
Grade 09 - 12 1.01% 1.04% 0.89% 1.40% 1.44% 1.23%
2012][Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 6.86% 6.22% 6.23% 5.91% 5.03% 4.77% 4.68% 4.53%
Grade 03 - 04 12.32% 12.52% 12.19% 12.26% 11.99% 12.23% 11.68% 11.92%
Grade 05 - 08 79.65% 80.09% 80.58% 80.69% 81.35% 81.43% 82.27% 81.95%
Grade 09 - 12 1.18% 1.17% 1.00% 1.15% 1.63% 1.57% 1.37% 1.60%
2013]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 5.87% 5.61% 5.37% 5.18% 4.59% 4.30% 4.33% 4.20%
Grade 03 - 04 12.50% 12.40% 12.14% 12.03% 12.33% 12.29% 11.84% 11.91%
Grade 05 - 08 80.63% 81.08% 81.60% 81.99% 81.72% 82.15% 82.59% 82.78%
Grade 09 - 12 0.99% 0.91% 0.89% 0.80% 1.37% 1.26% 1.24% 1.11%
2014]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Nursing  |Grade 01 - 02 5.35% 5.99% 5.73% 5.62% 4.28% 4.63% 4.60% 4.55%
Grade 03 - 04 11.98% 11.91% 12.09% 12.10% 11.70% 11.42% 11.60% 11.69%
Grade 05 - 08 81.78% 81.45% 81.45% 81.55% 82.79% 83.02% 82.77% 82.72%
Grade 09 - 12 0.89% 0.66% 0.73% 0.73% 1.23% 0.92% 1.03% 1.03%
2015]Total 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 5.55% 5.76% 4.73% 4.68%
Grade 03 - 04 11.86% 12.17% 11.70% 11.82%
Grade 05 - 08 81.93% 81.37% 82.65% 82.52%
Grade 09 - 12 0.66% 0.70% 0.92% 0.98%
Torres And Cape York Hhs 2011]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 7.64% 6.40% 6.87% 6.07% 5.60% 5.65%
Grade 03 - 04 6.19% 5.20% 6.40% 5.88% 5.14% 5.80%
Grade 05 - 08 78.34% 81.20% 80.32% 79.73% 81.67% 81.78%
Grade 09 - 12 7.83% 7.20% 6.40% 8.32% 7.58% 6.77%
2012][Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 7.09% 8.01% 7.88% 7.94% /5:90% 6.51% 6.43% 5.82%
Grade 03 - 04 5.74% 6.01% 6.34% 6.05% | \s43% 5.47% 5.47% 5.20%
Grade 05 - 08 80.54% 79.63% 79.10% 78.96%1 \81.64% 81.26% 81.02% 81.41%
Grade 09 - 12 6.64% 6.36% 6.68% _Z08%—~\ 7.03% 6.76% 7.07% 7.57%
2013|Total 100.00% 100.00% 100.00%|  /(100.00%|~—""100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 7.59% 7.73% 6.83%1—~. _ //7.12%D 5.59% 6.03% 5.16% 5.01%
Grade 03 - 04 6.43% 5.81% <\ 547%| > \ 9% 5.78% 5.28% 5.30% 4.98%
Grade 05 - 08 79.87% 79.96%|  \81.5Q% J) 82.11% 82.09% 81.76% 82.90% 84.35%
Grade 09 - 12 6.11% 6.50%] — N\ \oR0%—"  5.26% 6.54% 6.93% 6.64% 5.65%
2014|Total 100.00%| _106:00%|( _~-1000b% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 6.74%| .~~~ 6)6p%\ < /6.08% 6.18% 5.16% 4.86% 4.54% 4.59%
Grade 03 - 04 4.87%] \\ 4.44% 5.37% 6.10% 4.86% 4.43% 5.34% 5.61%
Grade 05 - 08 83.52%| \ <83.49%1” 83.54% 82.64% 84.74% 84.93% 84.79% 84.34%
Grade09-12 [ D 8% \\5.42% 5.01% 5.09% 5.24% 5.79% 5.33% 5.46%
2015|Total A\ 100.00%| 100.00% 100.00% 100.00%
Nursing  |Grade 01-027] \\\\ 6.77%| 6.55% 5.32% 4.67%
GradeD3-04) \ \5.35% 6.55% 4.87% 6.15%
Grada\05 - 0%/ 82.89% 82.53% 84.35% 84.45%
Grade 0912 ">  4.99% 4.37% 5.46% 4.72%
Townsville Hospital & Health Service 2011{Total A\ 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 0102 9.83% 9.98% 9.92% 7.92% 8.03% 7.83%
Grade 03 - 04 13.49% 12.75% 12.59% 13.36% 12.55% 12.29%
Grade 05 - 08 74.84% 75.74% 75.97% 76.46% 77.58% 78.03%
Grade 09 - 12 1.84% 1.53% 1.51% 2.26% 1.85% 1.85%
2012[Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 10.04% 10.24% 10.10% 9.66% 7.58% 7.71% 7.66% 7.40%
Grade 03 - 04 13.13% 13.25% 12.47% 12.28% 12.97% 13.08% 12.26% 12.10%
Grade 05 - 08 75.25% 75.12% 76.12% 76.77% 77.51% 77.50% 78.45% 78.91%
Grade 09 - 12 1.58% 1.39% 1.32% 1.29% 1.94% 1.71% 1.62% 1.60%
2013]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 8.76% 8.64% 9.11% 9.20% 6.59% 6.50% 6.99% 7.14%
Grade 03 - 04 12.97% 12.79% 12.87% 12.42% 12.79% 12.68% 12.74% 12.60%
Grade 05 - 08 76.96% 77.18% 76.82% 77.15% 79.00% 79.10% 78.76% 78.73%
Grade 09 - 12 1.31% 1.39% 1.21% 1.23% 1.62% 1.72% 1.51% 1.53%
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2014]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 7.89% 8.64% 8.61% 9.38% 6.51% 7.08% 7.06% 7.50%
Grade 03 - 04 13.20% 13.19% 12.55% 12.76% 13.09% 13.11% 12.58% 12.52%
Grade 05 - 08 77.60% 76.95% 77.68% 76.75% 78.79% 78.29% 78.92% 78.60%
Grade 09 - 12 1.31% 1.22% 1.16% 1.11% 1.62% 1.51% 1.44% 1.38%
2015/ Total 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 9.12% 9.58% 7.43% 7.66%
Grade 03 - 04 12.86% 13.17% 12.79% 12.95%
Grade 05 - 08 76.77% 75.98% 78.22% 77.81%
Grade 09 - 12 1.25% 1.27% 1.56% 1.57%
West Moreton Hospital & Health Service 2011|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 3.89% 4.19% 4.72% 2.88% 2.99% 3.41%
Grade 03 - 04 11.43% 10.31% 10.65% 11.01% 10.02% 10.32%
Grade 05 - 08 83.27% 84.27% 83.47% 84.40% 85.53% 85.00%
Grade 09 - 12 1.42% 1.23% 1.15% 1.70% 1.46% 1.28%
2012][Total 100.00% 100.00% 100.00% 100.00% /100:00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 4.28% 4.21% 3.67% 4.08% | Lz05%] 2.92% 2.67% 2.98%
Grade 03 - 04 10.81% 10.64% 10.69% 10.55% \18.26%] 10.03% 10.05% 9.99%
Grade 05 - 08 83.62% 83.82% 84.17% _83.76%_— ) 85.18% 85.52% 85.65% 85.08%
Grade 09 - 12 1.29% 1.33% 1.46%| [ »BL%|/ 1.51% 1.53% 1.63% 1.94%
2013|Total 100.00% 100.00% 100.00%1—~. =~ A90.00%p 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 3.73% 4.00%) <\ 4116 > \ B4% 2.59% 2.71% 2.83% 3.01%
Grade 03 - 04 10.26% 10.20%)  \10.20%~ ) 11.44% 9.61% 9.77% 9.97% 11.55%
Grade 05 - 08 84.43% 84.31%)—\ BN60%—" 83.01% 85.99% 85.83% 85.91% 83.99%
Grade 09 - 12 1.58%| _—148%|( 7 IN§% 1.21% 1.82% 1.69% 1.29% 1.45%
2014/[Total 100.00%| .~~~"100)0p%}\ <_ _100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 4.95%] \\ 480%| ~— 4.44% 4.68% 3.25% 3.22% 2.88% 3.09%
Grade 03 - 04 m74%|  \ <12.35%{” 12.50% 12.70% 11.77% 12.20% 12.56% 12.79%
Grade 05-08 | >8A10% \81.69% 82.18% 81.68% 83.51% 83.27% 83.47% 82.96%
Grade 09-12 A\ 1.2Q 1.06% 0.89% 0.94% 1.47% 1.30% 1.09% 1.15%
2015/ Total | \\\100.00%, 100.00% 100.00% 100.00%
Nursing  |GrageD1-0Q) \ \3.89% 4.07% 2.84% 3.05%
Grad&\03 - 94/ 12.53% 12.93% 12.49% 12.89%
Grada05<08~—> 82.39% 81.75% 83.18% 82.50%
Grade 09 \12 1.20% 1.26% 1.48% 1.56%
Wide Bay Hospital & Health Service 2011[Total v 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 10.89% 9.86% 10.38% 7.97% 7.09% 7.66%
Grade 03 - 04 17.14% 17.10% 17.00% 15.97% 15.86% 16.58%
Grade 05 - 08 70.02% 71.40% 70.90% 73.57% 74.95% 73.58%
Grade 09 - 12 1.95% 1.65% 1.72% 2.50% 2.10% 2.18%
2012][Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 10.47% 10.88% 11.39% 11.05% 8.37% 7.80% 8.08% 8.17%
Grade 03 - 04 17.38% 16.86% 15.90% 16.10% 16.47% 16.13% 14.94% 15.31%
Grade 05 - 08 70.54% 70.45% 70.95% 71.09% 73.13% 73.76% 74.75% 74.30%
Grade 09 - 12 1.60% 1.80% 1.76% 1.76% 2.03% 2.31% 2.23% 2.22%
2013|Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 10.92% 10.72% 10.37% 10.28% 8.21% 7.56% 7.43% 7.52%
Grade 03 - 04 15.99% 16.35% 15.31% 15.42% 15.06% 15.53% 14.56% 14.21%
Grade 05 - 08 71.30% 71.33% 72.85% 72.63% 74.48% 74.89% 76.16% 76.10%
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Grade 09 - 12 1.80% 1.60% 1.47% 1.67% 2.25% 2.02% 1.85% 2.16%
2014]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 9.59% 6.84% 6.44% 6.54% 6.97% 4.06% 3.72% 3.97%
Grade 03 - 04 14.93% 15.27% 15.22% 15.08% 13.87% 13.95% 13.85% 13.43%
Grade 05 - 08 73.90% 76.16% 76.83% 76.81% 77.11% 79.72% 80.43% 80.53%
Grade 09 - 12 1.58% 1.73% 1.51% 1.58% 2.05% 2.27% 2.00% 2.07%
2015]Total 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 6.35% 6.30% 3.93% 3.70%
Grade 03 - 04 15.43% 15.46% 13.81% 13.52%
Grade 05 - 08 76.50% 76.63% 80.01% 80.66%
Grade 09 - 12 1.72% 1.61% 2.25% 2.12%
Department Of Health 2011]Total 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Grade 03 - 04 0.77% 0.97% 0.71% 0.84% 1.01% 0.79%
Grade 05 - 08 90.09% 89.33% 89.39% 88.97% 88.17% 87.93%
Grade 09 - 12 9.15% 9.70% 9.90% 22N\ 10.19% 10.82% 11.28%
2012][Total 100.00% 100.00% 100.00% 100.00% \ 100-60%] 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 0.00% 0.00% 0.00% 0.00% " \.8.00% 0.00% 0.00% 0.00%
Grade 03 - 04 0.70% 1.37% 1.24% _088%— ) 0.78% 1.30% 1.17% 1.00%
Grade 05 - 08 91.15% 92.67% 92.62%|  [("92.0%|~—"" 90.01% 91.97% 91.78% 91.62%
Grade 09 - 12 8.14% 5.96% 6.14%~. ~ //6.42%D 9.22% 6.73% 7.06% 7.38%
2013]Total 100.00% 100.00%|  <\100.0%| > 106:00% 100.00% 100.00% 100.00% 100.00%
Nursing  [Grade 01-02 0.00% 0.00% \\0.00%~ /J) 0.00% 0.00% 0.00% 0.00% 0.00%
Grade 03 - 04 0.62% 0.00%} N\ \087%—"  0.00% 0.77% 0.00% 0.47% 0.00%
Grade 05 - 08 93.69%| _9#31%|( 7 92\26% 92.24% 92.31% 92.90% 90.66% 90.78%
Grade 09 - 12 5.69%| .~ 5epwh < //7.38% 7.76% 6.92% 7.10% 8.87% 9.22%
2014|Total 100.00%| \\\ 100.66% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
Nursing  |Grade 01 - 02 000%| '\ < 0.00%” 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Grade 03-04 | 2 0.00% \\0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Grade 05 - 08 /A \\ 91.08% 90.42% 90.38% 90.38% 88.85% 87.99% 88.26% 88.51%
Grade09-12 \\\\ 8.92% 9.58% 9.62% 9.62% 11.15% 12.01% 11.74% 11.49%
2015|Total "\ ) 400.00% 100.00% 100.00% 100.00%
Nursing  |Grade01 - 02/ 0.00% 0.00% 0.00% 0.00%
Grade\03 04 ~>  0.00% 0.00% 0.00% 0.00%
Grade 05)\08 91.30% 91.29% 89.57% 89.51%
Grade 09 Y12 8.70% 8.71% 10.43% 10.49%
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Implementation Plan
Health Infrastructure Branch, System Support Services

1. Purpose of Implementation Plan

This document provides an overview of the implementation process for the restructure of the Health
Infrastructure Branch (HIB) within System Support Services.

This document supports the consultation process in accordance with Termination Change and Redundancy
provisions in the relevant award/s.

2. Proposed Restructure

Health Infrastructure Branch (HIB) within System Support Services wi Subject to a restructure which is
likely to have a significant effect upon employees.

The current organisational structure and proposed organisationa Y& are available from Zoe Winter,

zoe.winter@health.gld.gov.au and 07 3006 2709.

It is anticipated that the restructure will directly impact upr fylltime equivalent (FTE) positions in the
following employment categories:

e 3 permanent affected FTE’s from the Admlnlstratl ea

e 1 permanent affected FTE of a District Senior

That is, 4 FTE posmons have been |dent|f|ed to needs and, subject to the outcome of the

1.

3. During a spe penod of consultation, affected employees and relevant unions will be consulted
on the proposed thanges, the likely effect of changes on employees and ways to avoid or minimise
the effects of the ch@nges. Following consideration of employee and union feedback through the
consultation process, management will make a final decision on, and proceed to implement, the
restructure.

4. Individual meetings will be held with affected employees to advise of the final decision, its impact on
their position and to offer avenues of support through the process. Where affected employees are on
leave, management will make contact with affected absent employees.

5. Management finalises restructure.

Implementation Plan: Health Infrastructure Branch, System Support Services 10f3
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5. Supporting Employees Through Change

We appreciate this is a difficult time for affected employees.

For employees whose roles may be identified as surplus to needs, the support offered includes:
e Individual discussions to provide accurate, up-to-date information on the restructure and the likely
impact of changes on the employees as soon as is possible in the process;
e Encouragement to contact the Employee Assistance Service (EAS) on 1300 361 008 should the
employee require professional support through the restructure;

7. Timeline for implementing change

Date/s Action /—I> Responsible Officer
25 August 2014 Decision made about organisation changes. Chief Health
< frastructure Officer
7 (CHIO)
29 August 2014 Staff invited to attend change announcement sggsiops: CHIO
(Providing at least 24 hours’ notice).
P
1 September 2014 | Conduct a forum for all HIB staff to provide/afi mtrodugtion CHIO
to the function structure proposed @
3 September 2014 | Relevant union/s invited to attend meefjrg~dizcuss-¢hanges, CHIO and HRS
table relevant documentation an e formal representative
consul{ation.
3 September 2014 Commence meetings with Urior,
11 September Consultation period concl s\x@of business) CHIO
2014 //Li% HRS representative
12 September All feedback considered.&%@eparations for any CHIO
2014 preeesses réguj

15 September New organisatio@?meﬁt&iﬂ’plaee and commence. CHIO
2014

8. Providing feedbac

Stakeholders are invited to
may be provided by:

k by 11 September about the implementation process. Feedback

Email .gov.au Phone 07 3006 2709
Mail
Implementation Plan: Health Infrastructure Branch, System Support Services 20f3
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Attachment 1 — Summary of the effects of the changes

Reductions Occupancy

Organisational Unit in FTE Status Total FTE
Administrative Portfolio and Investment Unit 3 Occupied
Vacant 3
District Senior Officer | Portfolio and Investment Unit 1 Occupied
Vacant 1
Occupied
Total 4 Vacant 4

@
77
&
@
A
&
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Affected Positions spreadsheet: Health Infrastructure Branch, SSS.

ABOLISHED POSITIONS

Organisational Unit Position Title Classification | Number of Positions Comments
Portfolio Management Investment Unit Director Portfolio Accounting and Project Control DSO1 1.0 Vacant
Portfolio Management Investment Unit Senior Advisor, Portfolio Accounting AO6 1.0 Vacant
Portfolio Management Investment Unit Principal Advisor, Governance Risk & Assurance AO7 1.0 Vacant
Asset and Property Services Principal Property Advisor AQO7 1.0 Vacant

DIRECT MATCH
Organisational Unit Position Title Classification Comments
(//\\
> \ /J
SUITABILITY ASSESSMENT (CLOSEB-MERIT)
Organisational Unit Position Title Classificatio %&s\;(@i)@\rie e [ Applicant Pool Comments
9 A 77 9y Position Positions PP
NN 2=
N\
7NN\
— | (, -
SN J)
S~
%N:MERIT
QO
Organisational Unit Position/T'uaI( \\ \> Classification | Recruitment Strategy EX|st|ng_ ?r — Num_l:fer o Comments
A Position Positions
A\ NN
-\ \\
<< ) D
NNZAA
N~~~

i
N
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Health Infrastructure Branch Organisational Structure - August 2014

N
J

Chief Health Infrastructure Officer
004916
(HES)

)

General Manager
32022485
(HES)

Director, Portfolio Accounting &
Project Control
32002018
(DSO1)

Director, Corporate & Business Clinical Infrastructure Unit Capital Projects Unit Executive Director, Strategic

Services Senior Director Senior Director Commercial Unit Director Building Services Unit Director Projects
30483730 30481185 30480554 304:35737 320H1E15395 30483631
(s0) (HES) (HES) (HES) (HES) (HES)

— S

Strategic Projects Team

Portfolio Accounting (Land and Buildings)

/_‘ﬁ

Building/Energy Solutions Manager, Property Services
30477373

(A08)

Director , Asset Services
& SEQ Group Lead
30477467
(s0)

Reporting & Analysis

Executive & Business Support

Manager, Strategic Projects

Manager Manager Building Services Manager 30487587
Manager Health Infrastructure Manager Portfolio Analyst and . Manager Commercial 30496255 (A0S
peatn '"ggig?ﬁéfe pranch Policy & Investment Management Reporting Manager, Infrastructure Planning 2000383 Portfolio Accounting (A08) o) . ior Proi " Principal Property Advisor
52000146 32007463 30480294 30477584 Manager, Asset Information Senior Project Officer gtk perty Advi
(A08) (A08) (r08) AO8) 30477472 30479155 SR
(A08) (A08) (h0g) Manager, Infrastructure (h08) (A06) (A07)
\_ _J Management
30478784

Senior Project Officer
30489017
(A0S)

Principal Advisor, Strategic (A08)
Projects

32011644

Contracts Manager
32002062
(s0)

Manager, Design Standards
30477631

Principal Advisor
Portfolio Accounting

Principal Advisor Policy &
Investment Management

Principal Advisor

Principal Systems Admin. Officer
Portfolio Reporting 30477475

Senior PV?Z:I::/EA"WSW B Principal Property Advisor
30477905 30(17[;/;)79
(A06)

—/
4 )
\_ J

(A05)
- 32011646 30492170 (A08) 30480293 ( 207
Governance & Reporting o7 #o7) (A07) Principal Maintenance Project (no7)
Officer .
\_ J Officer
32007664 Senior Project Officer _————— 30478782

Executive Support Officer (AO7) 30489018

Procurement Manager Project Officer, Assets (A07) — —| — —

M\

32001982 Principal Project Officer 30095433 (A06) 0 Coordinator, Data Management Property Advisor
i 493088
(r04) L Principal Advisor, Governance Risk ) ) (A08) Principal Advisor (A05) 30480555 30478787 Senior Property Advisor ‘
& Assurance Aduisor 30477481 Portfolio Accounting ) (A06) (a04) N
Portfolio Reporting 32000151 o I
AO7 —_——— — _
Senior Business Coordinator 3E:f£)51 30489542 (h07) (A07) Principal Policy Officer — Assets 30481984 l
30493142 (A0S) Senior Project Officer 30478786

N—_—— - =

30489016 (A07)

(A06)

(A06) \_ J

Administration Office Coordinator
30479147
(A05)

Project Officer
32002049
(A0S)

Senior Advisor (Procurement)
32000498
(A06)

enior Advisor, Portfolio Accounting
30493143
(A06)

Project Officer - HTER
30480557
(A0S)

Principal Policy Officer — Assets
0481186

Asset and Property Services

Correspondence Support Officer

Business Support Officer
32001975
(A04)

Project Officer
30476661

(A07)

Program Officer
30489068
(A04)

32001974
(A04)

Advisor, Portfolio Accounting
30493144
(A05)

Assistant Advisor (Procurement)
30462566

Principal Policy Officer — Assets
0484988
(A07)

(A04)

Administration Support Officer
30481988

Correspondence Support Officer 1403)

32001208
(AO4)

Ast Advisor, Portfolio Accounting

Principal Project Officer (BMRP) \

30493906
(A7) }
L
Senior Project Officer (BMRP;\
30489191
(A06)

—_— e — —

Senior Advisor Senior Program Director (Tier 2) Senior Program Director Gold Coast University Hospi*al \Qv,k‘.‘ land Chiidren’s Hospital Sunshine Coast University Hospital

30489640 30492272 (Tier 3 &.4) HHS Client Group - Regional Mike Allsopp Fiona Brawin-Brown Peter Lawless
(A08) e 30492273
) (HES)

Building and Energy Solutions Team Building and Energy Solutions Team Building and Energy Sols

|

Program Coordination Officer
30499665
(A04)

I

Program Coordination Officer
32003457
(AO4)

Project Director
32002055

Project Director
Goject Director & Regional GroQ

I

project Direct 32002057
(so1) Assistant Project Officer Lead r°£307‘2rf; or (s01)

30499663 30489738 Son)

(r04) \_ (HES) )

Manager T T
30485140 Manager
32011645
(ho8) Project Director Principal Project Officer (A08)

Assistant Project Officer 32000137 30462565

HES AO7,
30491229 \_ (HES) Y, (hor)
Senior Project Officer (A0a)
30478783
(A06) Principal Project Officer
Project Director 30491667
32002058 (A07)
(so1)
Senior Project Officer Assistant Project Officer
30491226 32011615
(A06) (A0a)
Manager Principal Project Officer
32006445 30480556
(A08) (A07)

Assistant Project Officer

30462570
(A04)

I

Assistant Project Officer
32003202
(A04)

Senior Project Officer
30491666
(A06)

I

Senior Project Officer
30496349
(A06)

I

Project Officer
32000240
(A0S)

]

Assistant Project Officer
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Deputy Director-General )

Health Infrastructure Branch — Organisational Structure

Lady Cilento Children’s Hospital Sunshine Coast University Hospital Gold Coast University Hospital Chief Health Infrastructure Officer \
Project (LCCH) (SCUH) Project (GCUH) Project (HES) J

Executive Support Officer (CHIO)

32004916

———— = ———— > = 4--————————- - — —
/ N \ |

32001982

/ | /
| General Manager
| | | | (HES)
| | 32022485
Executive Director, Capital Delivery | Executive Director, Strategic Projects |
| (HEs) I | (HES)
| 30480554 I 30483631 | [
| |
| Senior Director |
| [ Commercial Services I | | ¢ —-——————- -
(HES) | | Asset, Property and Building
| 30489737 | [ Services \ Corporate & Business Services
| I ! N
| |
I | | : | (I
N N ) ) Contracts & Procurement Senior Director
: enior Advisor, Capital Projects Uni Commercial Services | : Sentor Director | | Technicz\‘ﬁssn’gineering | |
| 30489640 | | Clinical \T’:rsss)tructure | | R | |
| 30481185 | I | |
| Manager Commercial Services Contracts Manager | | |
Program Coordination Officer (A08) (s0) | | I
| (A04) 32004383 32002062 | | | | | |
30499665
| | | |
| L L |
(A08) (A08)
| Program Coordination Officer L Capital Budgets & Accounting 30495433 I | 30477631 : | Director Asset Services | | 30483730
04) (s0)
: 32003457 | : | | 30477467 | |
Manager, Capital Budgets & | |
| i Senior Advisor (Procurement) I | ansger | | | I
(A08) 32000498 ! (R08) | l
| Assistant Project Officer 30477584 | I 30480294 | | | |
| 30491229 | I | | Asset Strategy Asset Information Building Services Strat I | Governance, Risk,
| Principal Advisor Assistant Advisor (Procurement) | | | e | | (i G B e S Assurance and Policy
| (A07) (A04) | | Backlog Maintenance Ptogram P
R ororect off 30480293 30462566 | | | o ‘ | |
ssistant Project Officer g€, Asset Information
l 04) | I | Manager, Asset Policy (AQS Building Services Manager | |
| 32011615 L . | | (A08) (A08) Manager Executive & Business Support Manager Governance,
Principal Advisor | | | R 30478784 30496255 | | Assurance & Policy
AO7 HTER —
| 32(0001)51 | | | / Principal Project Officer BMRP \ | | 30477480 32'5,%81;6
| . | (A7) |
Assistant Project Officer | | |
A0 | | 30493906 |
(A04) Principal Project Officer Y
| o~ ——g—— : |
| 30499663 Advisor | | (Maintenap Energy Solutions ] |
(AOS) | | Principal Project Officer HTER | | 30477475 | | ) )
| 30493144 | | ___L__ | Briefings Officer Business Manager Principal Advisor
| | | 30477481 | | 7 Senior Project Officer (BMRP) | | 30(:70951{‘7 32'500776’6‘ (A07)
32011646
| Assistant Advisor | | | N 30489191 / Coordinator, Data Management |
| (A04) | | | | N _ - (A06) Senior P(ro]ec)( Officer | |
30477700 1 30480555 AOB .
| | | ] 30489016 | | . espondence Support Offce Senior Business Coordinator
| | | Project Officer HTER | | | | o) 30‘:90361)42
| Administration Officer | 30480557 | e Project Officer | 32001974
I (A03) | | | / (AOS5) . . § | Reporting & Analysis
30478785 | | | 30484988 32002049 Senior Project Officer | | E—
| I | N (A06) | )
Business Support Officer
I [ | | | | - — 30489018 | Correspondence Support (A04)
| | Principal Policy Officer (Assets) I Officer 32001975
AO7)
| Senior Program Director Senior ”'05'3"‘ Director Senior Pchect Director Senior Pchect Director | I | 30(4811)85 | | 3253%01;333 Manager Reporting and Analysis
I (HES) | | Senior Project Officer |
| 30492272 19273 2000157 sougonss | | Manager, Strategic Projects (A06) | 32007462
| (A08) | 30489017 | | Program Officer
I | 30487587 I BropertyStrategy; | (A04)
| | 30489068
| ( Tier 2 Capital Projects ) ( Tier 3 & 4 Capital Projects ) Senior Project Officer Assistant Project Officer | | praject Oficer | |
| (A06) (A04) | Land & Buildings transfer Projects | Manager, Property (A04) | Principal Advisor
| 30478783 32003202 | | | (A08) 30476661 | (A07)
| | | | (A07) 30477373 : | Administration Support Officer 30492170
30477479 A03)
| | | | | [ 30481988
) | |
| Senior P":gﬁ‘)‘ Officer | | | | Senior Property Advisor - Tenure (! advisor
(A06)
| 30496349 | | [P S R 30477905 | | 508
| 14 i 30489542
| | | | Senior Property Advisor \ | |
(A06)
| | l | l 30481984 !
| 30493088 | ~ V2 Senior Project Officer I |
| Project Director Assistant Project Officer | | ~—_—— = | (A06) | |
| (s0) 301:70942'93 T . - | | 30479155
32002058 | 4 Project Officer \ | I |
| | I (A05) | I
| | N 30479087 ) |
T | '] YNe—mm————— - | | Property Advisor | |
(A04)
M
| :gasg’er » ) | | | | 30478787 I
: 30485140 Pm’“(‘sg"mm' ijec((sg‘,'ww P’°15f(tsg')'EC‘°' | : Secretariat | | [
(A05)
32002055 32002057
| 32007218 | | 32001971 | [ I
| ;| I\
l Manager | \ 7/ \ / N 4
| o8 Principal Project Officer Principal Project Officer | e e - - e — — — — — - - e e e e = = = -
Manager 07) (A07)
| 32006445 (A08) 30480556 30462565
32011645 |
|
| |
|
| Senior Project Officer Project Officer
| Principal :’Aooj;cl Officer (A0S) (A05) |
30491226
| 30491667 32000240 |
|
|
|
| Assistant Project Officer Senior Project Officer |
(A06)
l\ 30462570 30491666 |
/
N -~
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Proposed Implementation Plan
Business Change and Training Organisational Change

1. Purpose of Implementation Plan

This document aims to provide an overview of the restructure of the Business Change and Training Unit for
all our staff. In addition it aims to provide a broad guide of the process and impacts on our staff.

This document supports the consultation process in accordance with Termination Ch@gg/g;g/r}g Redundancy
provisions in the relevant award/s. //5{3?’ i,
S ,

7

2. Proposed Restructure :
] fing Unit. “ffié restructure
of reporting relationships.

5

Payroll Services is implementing a restructure of the Business Chang"’é"’:‘ [
will result in a change in roles and responsibilities for many staff and reali
The following realignment has been approved:
e The establishment of a formal Quality and Assurance
manage risks across Payroll Services. /

)16 dssess compliance and

e A change in reporting relationships for 11 reg,i{gjr‘j‘él@, ar gg’:énd Training Officer positions,

to report directly to Service Leaders (Cherﬁf§|‘de, ME#&de airns, Townsville, Rockhampton,

P LY
Nambour, Nerang, Toowoomba and Ipswich): "
e The remaining 16 BCaT positions are realig’f‘r;jyed Statewide Operations Team
N
%/[XO pOSL(},? 5

The restructure will not affect the numb
in these roles.

ange will be implemented. Payroll Services will

This document outlines how it is propgs
i solicy and relevant industrial obligations.

undertake this change in accordance Wi
v
7 |

3. Steps for Implerg//entation

“,
G, e
The following steggZWIﬁ b(,e;gollx

1. Manag

ployees and unions in relation to the proposed restructure, its likely
s.and ways to avoid or minimise effects of the changes in accordance
During this consultation, relevant documentation will be made available to
gvant unions. )

Jide véstructure details in a letter to those employees likely to be affected and

D . . .
Ma@ggement witiohake their best endeavours to communicate with the absent employee.

4, Duriﬁ'gf;a specified pefriod of consultation, affected employees and relevant unions will be consuited
on the Proposed changes, the likely effect of changes on employees and ways to avoid or minimise
the effects of the changes. Following consideration of employee and union feedback through the
consultation process, management will make a final decision on, and proceed to implement, the
restructure.

5. Individual meetings will be held with affected employees to advise of the final decision, its impact on
their position and to offer avenues of support through the process. Where affected employees are on
leave, management will make contact with affected absent employees.

6. Management finalises restructure.

D@ Fﬁﬂz@tn Pﬁ_[.:mgi;e@'l | /3(/)104ument No. 7 o




4. Supporting Employees Through Change

We appremate this is a difficult time for affected emp|oyees There will be no employees identified as
requiring placement as all permanent employees will remain and report to alternative managers.

Additional support offered includes:
e Individual discussions to provide accurate, up—to -date information on the restructure and the likely
impact of changes on the employees as soon as is possible in the process;
e Encouragement to contact the Employee Assistance Service (EAS) on 1300 361 008 should the
employee require professional support through the restructure.

5. Timeline for implementing change mgf”f ’5’@
% /" Hlff;’cz
Date A 0 ple O
5.9.14 Decision made about restructure. Yy evey obson%éi
8.9.14 Meeting with staff from BCaT and SWOT to announgg?’” %j‘é’@ obs %p
changes and commence consultation period @«’*’/ é;’i Uk ”/
9.9.14 Meeting with union to announce changes and table’ l%fw) teve Dobson
relevant documentation for commencement o,f,c:o;usuta, on’_/ 4
9-11.9.14 Individual meetings held with all affected sf iff & 7 St&0% Dobson
. f»v % «?’;’/
22.9.14 Consultation period concludes, and all feedback”é'@ﬂlrgd ”Steve Dobson
24.9.14 Implementation Plan finalised. /Iﬁﬁ“ﬁléﬁéwi;) Steve Dobson
commence . l AN 3’5
24.9.14 New reporting requirements Comn%q\c\e\//{ Steve Dobson
7 “h
20.9.14 Confirmation letters js8Ua5 10 all affected Staji’ Toni Kely-Brown
j)}'ﬂ’ ’P“,.»/”’ ( ( //7 f%/e’/
4,;;;; = AN/
W::,f ffé’xf \ \/

DOIF

Phone 31992989

IGW@E Pllm?ﬁ 4%/14 20f2
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Director
1 x DSO2*

o - |- ~ N < p P <4 -~
l/ Advisor ‘ {/ Advisor ! Manager
i 1xA08 : | 1xAO8 : Payroll Reporting
! 32017287 | | 32017288 ! 1x AO8
| |
II | ! Senior Manager 1 - -
i ! l 1xAOQ7 ! Principal Businesd
| Principal l ' 32017289 /7 ' Analyst
| Business Analyst l : N ') [ 1 x AO7
[ 1x AO7 ! | [ _ !
I 32017270 I i Manager |
! i 1 (Establishment) | Senior Business
1 1 | | Analyst
' Senior Business Analyst l ! | 2% AOG
: 2 x AOB | ! |
| 32017301 ! | s [
[ 32017302 I l A yroit Op Payroll Reconc. !
| oordinator . | .
[ " 3 x AO5 Coordinator | Business Analyst
| 2 x AO5 3xAO5
| ! 32017368 32017372 32017364 l[
! (7 issuesmgt ) | 82017370 ooirore 32017366 |
: Officer : ! I
k 32 8(92 ;2 : : . w : Project Officer
: 32017434 ! : 10.6 X AO4 Ope;;ﬁno;iD liead | 1xAO4
I 32017436 : ! | 32017458 JShstincy :
[ 32017438 ! , 32017460 roia !
! 32017440 I I 32017463 .12 32017615 "
! 32017442 | I 32017464 32017617 N
! 32017443 | I 32017466 s —— haaig
" k 2017445 ) | l 32017468 Saoirets
| ! 32017470 .84
! . l ' 32017471 .8 32017412
| | , 32017414
i | | 32017472
i 32017474 32017417
! y I 32017418
N e e e ————— e — — I 32017476 .84
Support and Release | 32017477 ggg} ;ﬁg
{ 32017423
! 32017425
| 32017426
| 32017429
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Senior Manager
1xAO08

%@Q (2014}

Senior Business
Analyst
1 X AOC6

Program Lead

Business Analyst 2 x A07

4 x AO5

Team Lead
3 x AOB

Business Change
and Training Officer

and Training
Officer

Cairns x 1
Townsville x 1

and Training
Officer
ockhampton x 1

DOH-DL 14/15-045

usiness Change
and

Training Officer

Chermside x 5
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fficer Officer Officer

old Coast x 1 Toowoomba x 1 -\_ Nambourx 1

usiness Change
and Training

Officer
eadowbrook x 4

usiness Change
and Training

Officer
Ipswich x 1



f Meadowbrook

Service
Manager
A06
PN 32017315

Admin Support
A02

PN 32017600

Service Service Service
Coordinator Coordinator Coordinator
A05 A0S A0S
PN 32017404 PN 32017406 PN 32017409

Team Leader Team Leader Team Leader Team Leader
AO4 AO4 AO4 AO4
PN 32017439 PN 32017441 PN 32017444 PN 32017446

Officer

AO2
17814 . PN 32017820
(0.84 FTE)

DOH-DL-14/15-045
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- Far North QId

Service
Manager
A06
PN 32017310

Admin Support

AO2
PN 32017612

Service
Coordinator
A05
PN 32017297

Service
Coordinator

A05
PN 32017295

Team Leader
AO4
PN 32017461

Team Leader
AO4
PN 32017459

Team Leader
AO4
PN 32017457

Senior Payroll Officer
AO4

Senior Payrg

X0
cb

(Vg ‘

'ent Service \VAO3 Client Service \YAO3 Client Service \AO3 Client Service
Officer Officer Officer Officer
PN 32017952 PN 32017953 PN 32017954 PN 32017955

L ervica\/AO% lient Service\A03 Client Serv%:% Glient Service "2 Cg?;esremc AO3 Client Service

Senior Payroll Officer
AO4
PN 32017563

PN 32017570

Officer Officer Officer PN 32017961 Officer

PN 32017957 PN 32017958 PN 32017959 (0.63 FTE) PN 32017960

‘AO2 Client Service
Officer

/AO2 Client Service
Officer

PN 32017779 PN 32017781 PN 32017782 PN 32017788

PN 32017780

'AO2 Client Service 'AO2 Client Service AQ2 Client Service
Officer Officer Officer

K02 Client Service
Officer

'AO2 Client Service AO2 Client Service AQ2 Client Service AO2 Client Service
PN 32017783 Officer Officer Officer Officer

PN 32017784 PN 32017785 PN 32017786 PN 32017787

N
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a North Qid

Admin Officer
AO2

Service Manager
A06
PN 32017316

PN 32017597

&%

Service Coordinato
A05
PN 32017402

Service Coordinato
AO5
PN 32017401

Team Leader
AO4
PN 32017435

Team Leader
AO4
PN 32017433

Client Service Officer
AO3

PN 32017893

Officer
AO3
PN 32018060

.04

Client Service
Officer

PN 32018068

Officer AO2
PN 32017858

N
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Central Queensland

Service

Manager
AG6
PN 32017307

Service

Coordinator
AO5

Service
Coordinator
AO5
PN 32017323

Team Leader

AO4
PN 32017488

Senior Payroll Officer
AO4
PN 32017590

Senior Payroll Officer
AO4
PN 32017586

AO3 Client
Service Officer
PN 32018050

AQ3 Client
Service Officer
PN 32018048

. AO3 Client
Service Officer Service Officer

PN 32018055
0.5 ETE PN 32017896

AO3 Client

Service Officer
PN 32018053

Service Officer
PN 32018052

AO2 Client AO2 Client
Service Officer Service Officer

AQ2 Client
Service Officer
PN 32017842

AO2 Client Service
Officer
PN 32017734

PN 32017843 PN 32017845

AO2 Client
Service Officer
PN 32017847

AO2 Client
Service Officer
PN 32017848

AO2 Client
Service Officer
PN 32017846

DOF~DL34

@D
Jhs
@

1= _
dLY) RTI Document No. 14




Cooloola (Sunshine Coast)

Bundaberg
Maryborough Service
Team Leader Coordinator
AO4 A05

PN 32017411 PN 32017325

Bundaberg
Team Leader
AO4
PN 32017413

Maryborough
Senior Payroll Officer
AO4
PN 32017492

Bundaberg
Senior Payroll Officer
AO4
PN 32017495

Bundaberg
AO3 CSO
PN 32017894

Bundaberg
AO3 CSO
PN 3201789,

DQH-DL 14/15-045

PN 32018113 )
0.4 FTE
AO3 CSO ‘J <\
BN 32018115 ChefTso
‘ PN 3201810

PN 32017841

Service
Manager
A06
PN 32017306

Service
Coordinator

A05
PN 32017299

Team Leader
AO4
PN 32017416

Team Leader
AO4
PN 32017419
>

Senior Payroll Officer Senior PayT! ice
AO4

PN 32017506

Senior Payroll Officer

AO4
PN 32017502 “PN 2

AO3 CSO

AO3 CSO AO3 CSO
PN 32018100 PN 32018102

Q.63 FTE

S

AO2 CSO AO2CSO
N 3201783 PN 32017836

A02CSO AO2CSO

PN 32017826

PN 32017839
0.63 FTE

AO3 CSO AO3 CSO AO3 CSO AO3 CSO
PN 32018112 PN 32018111 PN 32018110 PN 32018108

AQ3CSO
PN 32018103

AO03 CSO
PN 32018109

AO2 CSO
PN 32017840
0.84 FTE

AO2CSO

PN 32017827

AQ2CSO

PN 32017825

0.84 FTE

( AO2 CSO )
AO2 CSO AO2 CSO
PN 32017829 PN 32017830 GN 32017831

AO2 CSO
PN 32017832 AQ2 CSO
PN 32017835

AO2 CSO AO2 CSO AO2CSO
PN 32017834, PN 32017837 PN 32017838
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South West

Warwick
AO3 Client Services
Officer
PN 32017975
(0.74 FTE)

Warwick
AO3 Client Services
Officer
PN 32017976
(0.27 FTE)

Warwick
AQO3 Client Services
Officer
PN 32017977
0.79 FTE

Warwick
AO3 Client Services
Officer
\ PN 32017978

Admin Support
1xA02

Service
Manager
A0B
PN 32017318

Service
Coordinator AO5
PN 32017399

PN 32017596

Service
Coordinator A05

PN 32017396

Team Leader
AO4
PN 32017424

Team Leader
AO4
PN 32017421

Senior Payroll Officer
AO4
PN 32017514

Senior Payroll Officer
AO4
PN 32017509

Senior Payroll Officer
AO4

PN 32017508

Services Officer
PN 32018121

Services Officer
PN 32018147
<N

Services Officer
PN 32018125

Services Officer
PN 32018124

Services Officer
PN 32018123

Services Officer
PN 32018128

Services Officer
PN 32018127

Services Officer AO2 Client AO2 Client Services Officer
Services Officer Services Officer
PN 32017860 PN 32017861 PN 32017862 PN 32017863

Services Officer Services Officer Services Officer Services Officer Services Officer

PN 32017864 PN 32017865 PN 32017866 PN 32017867 PN 32017868
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Gold Coast

Service Manager
AO6
PN 32017311

Admin Support

Service
Coordinator

A05
PN 32017292

Team Leader
AO4
PN 32017453

AO4

Senior Payroll Office

AO4
PN 32017554

Team Leader

1xA02
PN 32017594

Service
Coordinator

Senior Payroll Office
AO4
PN 32017560

AOQ3 Client Service

3 Client Service) { AO3 Client Service
Officer Officer
PN 32017984 PN 32017985

Officer
PN 32017979 PN 32017981
(0.8 FTE) (0.5 FTE)

P

Officer

AOQ3 Client Service
Officer

PN 32017988 PN 32017989

AOQ3 Client Service

PN 32017983
(0.83 FTE)

Y

AO3 Client Service AO3 Client Service
Officer Officer
PN 32017987 PN 32017992

AOQ3 Client Service

02 Client Servic 02 Client Servici 02 Client Servic

Officer Officer Officer
PN 32017799 PN 32017789 PN 32017800 PN 32017790
(0.5 FTE) (0.42 FTE)

!
AO2 Client ‘AO2 Client Service \f AO2 Client Service \/AO2 Client Service

Service Officer Officer Officer

PN 32017792 PN 32017793 PN 32017794 PN 32017795

AOQ3 Client

Service Officer
PN 32017991

AO2 Client Service \/AO2 Client Service
Officer Officer
PN 32017791 PN 32017798

Officer

PN 32017990

'AO2 Client Service \/AO2 Client Service
Officer Officer
PN 32017796 PN 32017797

\_
DOH-DL 14/15-045
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Ipswich

Service
Coordinator
A05
PN 32017400

AO3 CSO
PN 32018088

AO3 CSO
PN 32018089

Service
Coordinator
A05
PN 32017403

Team Leader
AO4
PN 32017415

AO3 CSO

AO03 CSO AO3 CSO
PN 32017886 PN 32017890
B3 FTE

PN 32017891

AO3 CSO

8FTE

AO3 CSO Pr\? 2;0??8)85
PN 32018084

AO3 CSO

PN 32017885

AO3CSO
PN 32018087

PN 32018091

Service
Manager

AOB
PN 32017313

Team Leader
AO4

PN 32017428

AO3 CSO
PN 32018079

AO3 CSO
PN 32018093

AO3 CSO

PN 32018092

AO3 CSO
PN 32018075

AO3 CSO
PN 32018080

AQ3 CSO
PN 32018077

AO3 CSO
PN 3201809

)

AO3 CSO
PN 32018097

Admin Support

AO2
PN 32017604

AO3 CSO
PN 32018076

AO3 CSO
PN 32018081

AO3 CSO
PN 32018094

AO3 CSO

PN 32018098
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Chermside & Herston

Chermside
Service
Manager
A0B Business Support Office)
AO4
PN 32017305 PN 32017576

Admin Support
Officer
3xA02

Service
Coordinator

Service
Coordinator

AQ5
PN 32017326

Team Leader
AO4
PN 32017485

Senior Payroll
Officer A04
PN 32017581

A0S

PN 32017321
: PN 32017606

PN 32017608
Team Leader
AO4
PN 32017483

PN 32017610
Senior Payroll
Officer A4
PN 32017583

Team Leader
AO4

Team Leader

AO4

PN 32017478 PN 32017480

Senior Payroll
Officer AG4
PN 32017585

Senior Payroll
Officer A04
PN 32017579

Senior Payroll
Officer AO4
PN 32017577

AO3 CSO AO3 CSO ; E
AO3 CSO AO3 CSO AO3 CSO
PN 32017888 PN 32017889, { ) g }
07 FTE 42 FTE N 32017897 N 3201789 N 3201789

Herston
Service Manager
A06
PN 32017312

Service
Coordinator
A05

Service
Coordinator

Service

Coordinator
AQ5
PN 32017405

A0S
PN 32017408

Team Leader
AO4
PN 32017452
PN 32017550 PN 32017552
AO3 CSO AO3 CSO
PN 32017916 PN 32017917

Team Leader

AO4
PN 32017451

AO3 CSO
PN 32017915

AO3 CSO
PN 32017914

AO3 CSO AO3 CSO AO3 CSO AO3 CSO AO3C
PN 32017900/ YpN 3201790 PN 32017902 N 32017903 N 32017 AO3 CSO AO3 CSO AO3 CSO AO3 CSO AO3 CSO
PN 32017918 PN 32017919 PN 32017920 PN 32017921 PN 32017922
AO3 CSO 203 CSO | [ A03 CSO Pﬁgg CcS 030?330
PN 32017906/  '©N 32017907 €N 32017909 AO3 CSO AO3 CSO AO3 CSO AO3 CSO
PN 320179230 PN 32017924 PN 32017926 PN 32017927
AO3 CSO AO03 CSO AO3 CSO
PN 32017911/ \PN 32017912 PN(:03 lug AO3 CSO AO3 CSO AO3 CSO AO3 CSO AO3 CSO
- PN 32017928 PN 32017929 / \PN 32017930 PN 32017931 PN 32017932
A02¢s0 ) (/ '/q\ggoﬁ?% 7 Ao2Ts8 AO2 CSO
EN 32017870 RN 32017884) N 32017877 703 CSO AO3 CSO AO3 CSO AO3 CSO 03 cso Y AO3CSO
PN 3201793 PN 32017934/ \PN 32017935 PN 32017936 PN 32017939 APN 32017937
Goz CSD ( AO2 c@ Qoz cso ) Q AO2 CSO Q AO2 039
PN 32017875) \PN 32017876/ \PN 32017873/ \PN 32017874/ ©N 3201787
AO2 CSO AO2 CSO AO2 CSO AO2 CSO AO2 CSO AO3 CSO
o 29017756) (PN 32017737) (PN 32017749 ) (PN 32017775 ) \PN 32017776 ) R 32017939
0.61 FTE 0.84 FTE 0.84 FTE

AO2 CSO A02 CSO AO2 CSO AO2CSO
N 3201788 PN 32017881/ ©N 3201788 PN 3201788

AO2 CSO
PN 32017884,

AO2 CSO
N 3201787
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A02 CSO

PN 32017739,

AO2 CSO AO2 CSO AO2 CSO
N 3201774 N 3201774 N 3201774
AO2 CSO
PN 32017747,

AO2 CSO AQ2 CSO
N 3201774 N 3201774

AO2 CSO AO2 CSO
PN 32017738 PN 32017745

AO2 CSO

AO2 CSO
N 3201774

PN 32017746,

i




Director
1 xDS0O2*

Senior Manager
1xAO8
32017282

—
Program Lead Principal
2 x AO7 Business Analyst
32017263 1xAO7
32017264 32017265

Senior Team Lead

Senior

B:sirllests Documentation 3:;6( 1/;(2)?3
nalys Training Officer
1x AOB 32017274

1 x AO6

32013464 32017300

32017302

Business Change

& Training Officer
3 xAO5

32017361

32017369
320173

Business
Analyst
2xA05

Training Officer
1xAO5
32013466

32017380
32017384

Project Officer
1 x AO4
32017598

Business Change & Training

DOH-DL 14/15-045

Advisor
1 x AO8
32017287

Principal

Business Analyst
1x AO7

32017270

Senior Business
Analyst
2 x AOB6

32017301

32017302

Issues Mgt Office

Advisor
1x AO8
32017288
Z

Manager (Operations)

@>

i 7 N~ )
Manager (Establishment U
1x 1xAOB
/'iQ 5 32017324
k.

x AO5
017376
32017378

G2\
(Establjs] t)

(

Payroll Ops
Finance Recon. Coordinator
Officer
o % ADS 3xAO5
X 32017372
32017368 32017373
32017370

32017375

]
| f—i_\ %
: biehment /" Payroll Operations Lea
pr 17 x AO4
i 32017611
| 10.6 x AO4 32017614
| 32017458 32017615
| 32017460 32017617
| 32017463 .12 32017618
: 32017464 32017410
32017466

" 32017412
0 32017468

32017414
| 32017470 .84

32017417
| 32017471 .8 32017418
| 32017472 32017420
| 32017474 32017422
| 32017476 .84 32017423
: 32017477 32017425
| 32017426
| 32017429
\\ \\‘7 32017430
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™

Payroll Reconc.

Coordinator
2 x AO5
32017364
32017366

Operations and Establishment

Manager
Payroll Reporting
1xAQ08

Principal Business

Analyst
1xAO7

Senior Business
Analyst
2 x AO6

Business Analyst
3xAO05

Project Officer
1 x AO4

Reporting



ssurance

- Senior Director
Payroll Services

AO7 : @
Manager
Quality & @

Assurance
3200778 : O
RN J)
| L N\ [N I I
AO5 - AO5 ‘ : - f AO5 - A0S
Quality & Quality & Quality & Quality &
Assurance Assurance Assurance Assurance Assurance
Officer Officer Officer Officer Officer
32017266 32017382 32017367 32017357 : 32017381
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ﬁ Meadowbrook Service Centre

Service
Leader
A06
PN 32017315

Admin Support
A02

PN 32017600

Business Change'
& Training Officer

Service
Coordinator

Service Service
Coordinator Coordinator
A05 AO05
PN 32017404 PN 32017406

A0S
PN 32017409

AO5
32017374

Team Leader
AO4
PN 32017446

Team Leader Team Leader Team Leader
AO4 AO4 AO4
PN 32017439 PN 32017441 PN 32017444

Business Change
& Training Officer
AO5
32017379

ervnce
Officer

AO3 -

1ent Service
Officer
AQ3

AO2
PN 32017820
(0.84 FTE)

B N T I 2 =B N =
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Cairns

Business Change
& Training Officer
AO5
32017388

Team Leader
AO4
PN 32017457

Senior Payroll Officer
AO4
PN 32017563

Service
Leader
ADB
PN 32017310

AO3 Client Service
Officer
PN 3201789

"

Service
Coordinator
A05
PN 32017297

Service
Coordinator

A0S
PN 32017295

Team Leader
AO4
PN 32017459

Senior Payroll Officer
AO4
PN 32017570

\_"

rvice VAO3\Clidpt Service \/AO3 Client Service Y'AO3 Client Service Y'AO3 Client Service
ffider Officer Officer Officer
5 PN 32017952 PN 32017953 PN 32017954 PN 32017955

O\/A03 Client Service\/A03 Client Service YO Cc’;?f’l‘cte?emc A3 Client Service
Officer Officer PN 32017961 Officer
PN 32017958 PN 32017959 Pyt PN 32017960

02 Client Service
Officer Officer

PN 32017780

0 3
Client Service A
Officer
PN 32017779

'AO2 Client Service AQ2 Client Service
Officer Officer
PN 32017782 PN 32017788

'AO2 Client Service

PN 32017781

PN 32017783

’ 02 Client Serv
Officer

AO2 Client Service AQ2 Client Service

16 AQ2 Client Service AQ2 Client Service
Officer Officer Officer Officer
PN 32017784 PN 32017785 PN 32017786 PN 32017787

N

Admin Support
AO2

PN 32017612

DOH-DL 14/15-045
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a Townsville

Admin Officer
AO2

Service Leader
AOB6
PN 32017316

Business Change
& Training Officer
AO5
32017353

PN 32017597

Service Coordinato
A05
PN 32017402

Service Coordinato
A05
PN 32017401

Team Leader
AO4
PN 32017435

Team Leader
AO4
PN 32017433

AYR
Client Service Officer

AO3
PN 32017893

lient Service Office
AO3
PN 32018059

Client Service
Officer
PN 32018068

PN 32018060

.04

Officer AO2
PN 32017858

\_

D@HDDL 14/155(@45 RTI Document No. 24



Rockhampton Service Centre

Business Change
& Training Officer
AO5
32017365

Business Change
& Training Officer
AO5
32017365

AQ3 Client
Service Officer

Service Officer
\_ PN 32017846

Senior Payroll Officer
AO4
PN 32017586

AO2 Client Service

AO2 Client

PN 32017734

Service

Leader
AQB
PN 32017307

Admin Support

Service
Coordinator
AC5
PN 32017350
78FTE

\/

gnior Payroll Officer
AO4

PN 32017590

Service

Coordinator
A0S
PN 32017323

Team Leader

AO4
PN 32017488

AQO3 Client
Service Officer
PN 32018050

AO3 Client
Service Officer
PN 32018048

AO3 Client
Service Officer
PN 32017896

AO3 Client
Service Officer
PN 32018053

Service Officer

PN 32018055
0.5 FTE

AO2 Client
Service Officer
PN 32017845

AQO2 Client
Service Officer
PN 32017843

AO2 Client
Service Officer
PN 32017842

AO2 Client
Service Officer
PN 32017848

AQ2 Client
Service Officer

PN 32017847
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Nambour

Maryborough
Team Leader

AO4
PN 32017411

Maryborough
Senior Payroll Officer
AO4
PN 32017492

Bundaberg
Service
Coordinator
AD5
PN 32017325

Bundaberg
Team Leader
AO4
PN 32017413

Bundaberg
Senior Payroll Officer
AO4
PN 32017495

Bundaberg
AO3 CSO
PN 32017894

Bundaberg
AO3 CSO
PN 3201789

Service
LeAa:J%er Business Change
PN 32017306 & Training Officer
AD5
32017371

AO4

Team Leader

PN 32017416

Service
Coordinator

A0S
PN 32017299

Team Leader
AO4
PN 32017419

Senior Payroll Officer
AO4
PN 32017502

jof Payroll Officer
AO4
PN 32017506

0.4 FTE PN 32018104/) PN 32018109

AO3 CSO
PN 32018115

AO3 CSO
PN 32018110

AO3 CSO
PN 32018112

AO3 CSO
PN 32018111

AO2 CSO
N 3201783

AO3 CSO
PN 32018108
AO2 CSO

PN 32017840

AO2 CSO
PN 32017838

AO2 CSO
PN 32017826

AO2 CSO
PN 32017836

AO2CSO
PN 32017827

0.63 FTE 0.84 FTE

AO

0.84 FTE

PN 32017825

2 CSO

AO2 CSO
PN 32017829

( AO2CSO ) AO2 CSO AO2CSO AO2 GSO
PN 32017830 PN 32017831 PN 32017832 PN 32017835

AO2 CSO
PN 32017834,

AD2 CSO AQ2CSO
PN 32017837 PN 32017838

[

[ m—

=
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Toowoomba

D

Warwick

AO3 Client Services
Officer
PN 32017975
(0.74 FTE)

Warwick
AO3 Client Services
Officer
PN 32017976
(0.27 FTE)

Warwick
AO3 Client Services

Officer
PN 32017977

0.79 FTE

Warwick
AO3 Client Services
Officer
PN 32017978

=

Business Change &
Training Officer AO5
32017390

Senior Payrol! Officer
AO4

PN 32017508

Services Officer

PN 32017864

Team Leader

PN 32017421

Services Officer
PN 32018117

Service
Leader
A06
PN 32017318

Service
Coordinator A0S

PN 32017

AO4

Senior Payroll Officer
AO4

PN 32017509

PN 3201

Services Officer
PN 32017860

Services Officer

PN 32017865

Services Officer

396

Team Leader
AO4
PN 32017424

8127

Services Officer
PN 32018124

Service
Coordinator A0S

PN 32017399

Services Officer
PN 32018128

AO2 Client
Services Officer
PN 32017861

Services Officer

PN 32017866

AQO2 Client
Services Officer
PN 32017862

Services Officer
PN 32017867

Team Leader

Services Officer
PN 32018121

Admin Support
1xAO2

PN 32017596

Services Officer

PN 32018125

Services Officer
PN 32017863

Services Officer
PN 32017868

L)

[

I
| | | S
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/ Nerang

Service Leader
A06
PN 32017311

Business Change
& Training Officer

Admin Support
1xA02
PN 32017594

N

AO5
32017386

Service
Coordinator

Service
Coordinator

PN 3201

A05
PN 32017292

Team Leader
AO4
PN 32017453

Team Leader
AO4
PN 32017454

Senior Payroll Office
AO4
PN 32017560

Senior Payroll Office

AO4
PN 32017554

A0S Cllent Service 'AO3 Client Service) / AO3 Client Service
PN 32017979 Officer Officer
(0.8 FTE) PN 32017984 PN 32017985

AO3 Client.8eprice

PN 32017983 Officer Officer
PN 32017987 PN 32017992

AO3 Client Service . .
Officer AO3 Client Service AO3 Client Service

AQ3 Client
Service Officer

AO3 Client Service
Officer

AO3 Client Service
Officer

(PN 32017888 PN 32017989 PN 32017990 PN 32017991
~
AO? Client Servicey AOZ Client Servicey, /A02 Client Servicdy A02 Client Service\ /a02 Client Service \A02 Client Service
‘ Officer Officer Officer Officer Officer Officer
PN 32017799 PN 32017789 PN 32017800 PN 32017790 PN 32017791 PN 32017798
05 FTE) ( (0.42 FTE)

AO2 Client AO2 Client Service \/AO2 Client Service \YA0O2 Client Service Y AO2 Client Service \YAO2 Client Service
Service Officer Officer Officer Officer Officer Officer
PN 32017792 PN 32017793 PN 32017794 PN 32017795 PN 32017796 PN 32017797

-
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[pswich

Servi
Business Change & LZQ’JC;F;‘

Training Officer AO5 A6

32017383 PN 32017313

Admin Support
AO2

PN 32017604

Service Service
Coordinator Coordinator
A0S A05
PN 32017400 PN 32017403

Team Leader
AO4

PN 32017428

Team Leader

AO4 g
PN 32017415 ior Payroll
icer AO4

32017518

enaz010075 | [ et 5089
PN 32018076

AO3 CSO
PN 32018089

AO3 CSO AO3 CSO
PN 32018080 PN 32018081

AO3 CSO
PN 32018088

AO3 CSO
PN 32018091

AO3 CSO AO3 CSO AO3 CSO
PN 32017886 PN 32017890 PN 32017891

B3 FTE .8 FTE

AO3 CSO
PN 32018079

AO3 CSO AO3 CSO

PN 32018077 PN 32018094

O% CSO
AO3 CSO AO3 CSO
PN 32018092 PN 32018093

AO3 CSO

AO3 CSO
PN 32018084 PN 32018085

AO3 CSO AO3 CSO
PN 32018097 PN 32018098

P AO3 CSO

PN 32018096

AO3 CSO
PN 32017885

L0 M\ 4 A J4 [ ﬁﬁ}“:
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Chermside Service Centre, Chermside and Herston Teams

Herston

7

Chermside

Service
Leader
A06
PN 32017305

Service

Coordinator
A0S
PN 32017326

Service
Coordinator

A05
PN 32017321

Team Leader Team Leader
AO4 AO4
PN 32017478 PN 32017480

Team Leader

Team Leader

AO4 AO4

PN 32017483

PN 32017485

Service Leader
A06
PN 32017312
Service
Coordinator
A05

Business Support Office)
AO4
PN 32017576

Admin Support
Officer

Service
Coordinator

Service
Coordinator
AO5
PN 32017405

A05
PN 32017408

Team Leader Team Leader
AO4 AO4

3xA02

PN 32017606
PN 32017608
PN 32017610

PN 32017451 PN 32017452

Senior Payroll

Senior Payroll
Officer AO4 Officer AD4
PN 32017583

Senior Payroll Senior Payroll
Officer A04 Officer A04
PN 32017579 PN 32017581

Senior Payroll
Officer A0O4
PN 32017585

PN 32017577

(T (D) (D) () (B
©.7 FTE) (0.42 FTE) N 32017897/ \PN 3201789 N 3201789

AO3 CSO

PN 3201788
(0.8 FT

AO3 CSO AO3 CSO
PN 32017911/ \PN 32017912
< AD2 CSO ) 4 AO2 CSO >
o AO2 CSO
PN 32017870, N 3201787 m PN 32017877
AN
AO2 CSO AO2 CSO AO2 CSO 02 CSOo AO2 CSO
PN 32017875/ \PN 32017876 N 32017873/ \PN 32017874/ PN 3201787
AO2 CSO AO2 CSO AO2 CSO AO2 CSO AO2 CSO
N 3201787 N 3201788 PN 32017881/ \PN 3201788 N 3201788
AO2 CSO
PN 32017884

H-DL 14/15-045

PN 32017872 \P

AO3 CSO AO3 CSO AO3 CSO AO3 CSO
PN 32017914 PN 32017915 PN 32017916 PN 32017917
AO3 CSO AO3 CSO AO3 CSO AO3 CSO AO3 CSO
PN 32017918 PN 32017919 PN 32017920 PN 32017921 PN 32017922
32017363 AO3 CSO AO3 CSO AO3 CSO AO3 CSO AO3 CSO
PN 32017923n PN 32017924 PN 32017925 PN 32017926 PN 32017927
AO3 CSO AO3 CSO AO3 CS0 AO3 CSO AO3 CSO
PN 32017928 PN 32017920 ) \PN 32017930 PN 32017931 PN 32017932
3CS0 AO3 CSO A03 CSO
PN 32017939 APN 32017937

( AO3 CSO > ( AO3 CSO ( AO
AO3 CSO

702 CSO AO2 CSO AO2 CSO AO2 CSO AQ2 CSO - AQ3 CSO )
PN 32017736) \PN 32017737/ | PN 32017749 | { PN 32017775 PN 32017776 ) RN 3201793
0.61 FTE 0.84 FTE 0.84FTE
AO2 CSO AO2 CSO AO2 CSO AO2 CSO AO2 CSO AQ2 CSO
PN 32017739 N 3201774 N 3201774 N 3201774 N 3201774 N 3201774

AO2 CSO A02 CSO 202 CSO AO2 CSO AO2 CSO
PN 32017738 ) \ PN 32017745 ) (pN 32017746) \PN 32017747/ \oN 3201774

/
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Affected Positions spreadsheet:

Business Change and Training - Permanent

ABOLISHED POSITIONS

 Position Title

Payroll Services 32017282 Senior Manager, Business Change & Training Perm role, currently filled with Higher Duties - reporting to SWOT
Business Change and Training 32017264 Program Lead Perm role filled with perm incumbent - reporting to SWOT
Business Change and Training 32017263 Program Lead Perm role filled with perm incumbent currently based at Gympie - reporting to SWOT check
Business Change and Training 32017265 Principal Business Analyst Perm role substantively vacant filled with temp incumbent - reporting to SWOT
Business Change and Training 32017300 Team Lead Perm role filled with perm incumbent - the current incumbent is currently acting in higher duties - reporting to SWOT (Vacant?)
Business Change and Training 32017274 Team Lead Perm role filled with perm incumbent - reporting to SWOT
Business Change and Training 32017273 Team Lead Perm role filled with perm incumbent - reporting to SWOT
Business Change and Training 32013464 Senior Training Documentation Officer Perm role filled with perm incumbent - reporting to SWOT (role came from WMSO)
Business Change and Training 32017302 Senior Business Analyst Perm role substantively vacant filled with higher duties - reporting to Data Integrity, SWOT
Business Change and Training 32013466 Training Officer Perm role substantively vacant - reporting to SWOT
Business Change and Training 32017361 Business Change and Training Officer Perm role filled with perm incumbent - being backfilled - reporting to SWOT
Business Change and Training 32017369 Business Change and Training Officer Perm role filled with perm incumbent - being backﬁ]le%}eps@hq to SWOT
Business Change and Training 32017377 Business Change and Training Officer Perm role filled with perm incumbent - being backﬁlle{d ( rgpoft’mﬁ to SWOT
Business Change and Training 32017384 Business Analyst Perm role substantively vacant filled with tepeingumieRi<Teporfirlg to SWOT
Business Change and Training 32017380 Business Analyst Perm role substantively vacant filled withyferfip TRcumbént SrepBiting to Data Integrity, SWOT
Business Change and Training 32017266 Quality & Assurance Officer Perm role in Townsville currently vacant\ was708 reclassified to AO5 - reporting to Quality & Assurance
Business Change and Training 32017382 Quality & Assurance Officer Perm role in Rockhampton cupréntly Vagant - reporging to Quality & Assurance
Business Change and Training 32017355 Quality & Assurance Officer Perm role in Chermside currénﬂy \98;{1\ re@gﬂ) Quality & Assurance
Business Change and Training 32017367 Quality & Assurance Officer Perm role in Chermgide~eyrrently y&car}y,: TePorting to Quality & Assurance
Business Change and Training 32017357 Quality & Assurance Officer Perm role in Meadowbraok durrenitly ydoant - reporting to Quality & Assurance
Business Change and Training 32017381 Quality & Assurance Officer Perm rdleNp MeddqurGek current-pefm incumbent on higher duties - reporting to Quality & Assurance
Business Change and Training 32017388 Business Change and Training Officer Perm role\n\Cairhg filfed wit} perm incumbent - reporting to Service Leader Caims
Business Change and Training 32017363 Business Change and Training Officer Permrsle iChermdidgTillad with perm incumbent - reporting to Service Leader Chermside
Business Change and Training 32017359 Business Change and Training Officer AO5 /B ledn Chexmside substantively vacant filled with higher duties - reporting to Service Leader Chermside
Business Change and Training 32017383 Business Change and Training Officer AO5 2\ [ | Perfiecle jpdpshuch filled with perm incumbent - reporting to Service Leader Ipswich
Business Change and Training 32017374 Business Change and Training Officer 15~ ) ) | Refa roledr/Meadowbrook filled with perm incumbent - reporting to Service Leader Meadowbrook
Business Change and Training 32017379 Business Change and Training Officer WO§ /| Pomolein Meadowbrook filled with perm incumbent - reporting to Service Leader Meadowbrook
Business Change and Training 32017371 Business Change and Training Officer AO@\/ \Rgrm role in Nambour substantively vacant filled with higher duties - reporting to Service Leader Nambour
Business Change and Training 32017386 Business Change and Training Officer <\ A0S\ “Perm role in Nerang filled with perm incumbent - reporting to Service Leader Nerang
Business Change and Training 32017365 Business Change and Training Ofﬂe@ A\ AO5 \ Perm role in Rockhampton filled with higher duties - reporting to Service Leader Rockhampton
Business Change and Training 32017365 Business Change and Trainin}g»dff@r \\| a0s V Perm role in Rockhampton filled with perm incumbent - reporting to Service Leader Rockhampton
Business Change and Training 32017390 Business Change and Traio/mg/df(ic\e\r \ \ AO5 Perm role in Toowoomba filled with perm incumbent - reporting to Service Leader Toowoomba
Business Change and Training 32017353 Business Change ar;j.]’.:giﬁing Ofﬁb@r\ >AO5 Perm role in Townsville filled with perm incumbent - reporting to Service Leader Townsville
Business Change and Training 32017598 Project Officer _~_—~ \ A\ N\ AO4 Perm role filled with perm incumbent - reporting to SWOT
) ) NS
SUITABILITY ASSESSMENT
;CJ a:;s‘sif‘i‘c{;k tion | Po:s‘iﬁ‘on‘s b Applica ‘P@?l . - ; :le'mems‘
OPEN MERIT
o _ Existing Numberof| . . .

; ; . L . NewPositon| Positins | TS . ;
Quality and Assurance 32017266 Quality & Assurance Officer AO5 Existing 1 Townsville - role has been reclassified from AO8 to AO5 (Vacant)
Quality and Assurance 32017382 Quality & Assurance Officer AOS Existing 1 Rockhampton
Quality and Assurance 32017355 Quality & Assurance Officer AO5 Existing 1 Chermside
Quality and Assurance 32017367 Quality & Assurance Officer AO5 Existing 1 Chermside
Quality and Assurance 32017357 Quality & Assurance Officer AO5 Existing 1 Meadowbrook
Quality and Assurance 32017381 Quality & Assurance Officer AO5 Existing 1 Meadowbrook - temp fill only as has a perm incumbent on higher duties
Business Change and Training 32017265 Principal Business Analyst AQ7 Existing 1 Brisbane
Business Change and Training 32017302 Senior Business Analyst AQB Existing 1 Brisbane
Business Change and Training 32017384 Business Analyst AO5 Existing 1 Brisbane
Business Change and Training 32017380 Business Analyst AO5 Existing 1 Brisbane
Business Change and Training 32013466 Training Officer AO5 Existing 1 Brisbane
Business Change and Training 32017359 Business Change and Training Officer AO5 Existing 1 Chermside
Business Change and Training 32017371 Business Change and Training Officer AO5 Existing 1 Nambour
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Proposed Implementation Plan
Business Performance Unit Organisational Change

1. Purpose

This document provides an overview of the implementation process for the restructure of the Business
Performance Unit within Payroll Services.

This document supports the consultation process in accordance with Termination Change and Redundancy
provisions in the relevant award/s.

2. Proposed Restructure

The Business Performance Unit (BPU) within Payroll Services will be subject t dture which' is likely

to have an effect upon employees.

service around data management and reporting, creatmg a “data
distribution of reports outside of the core systems of SAP and Wor R

¢’ exception of one existing vacant role Principal Business
'd_to AOB level. (See details in the affected positions spreadsheet).
exaporary employee, who has resigned.

undertake this oﬁange in accordance with government policy and relevant industrial obllgatlons

3. Steps for Implementation

The following steps will be followed in implementing the restructure:
Management makes a decision on the appropriate structure on the basis of operational and service
delivery needs.

2. Management consults with employees and unions in relation to the proposed restructure, its likely
effects, implementation plans and ways to avoid or minimise effects of the changes in accordance
with TCR provisions. During this consultation, relevant documentation will be made available to
employees and relevant unions.

DOHBL 14TA5-048 ccurment vo. 2




3. Management will provide restructure details in a letter to those employees likely to be affected and
relevant unions in accordance with TCR provisions. Where affected employees are on leave,
management will make their best endeavours to communicate with the absent employee.

4. During a specified period of consultation, affected employees and relevant unions will be consulted
on the proposed changes, the likely effect of changes on employees and ways to avoid or minimise
the effects of the changes. Following consideration of employee and union feedback through the
consultation process, management will make a final decision on, and proceed to implement, the
restructure.

5. Individual meetings will be held with affected employees to advise of the final decision, its impact on
their position and to offer avenues of support through the process. Where affected employees are on

leave, management will make contact with affected absent employees.
6. Management finalises restructure.

4. Supporting Employees Through Change

For employees ge

Payroll Services appreciate this is a difficult time for affected employe«:e\;él‘

either a one to one match or multiple to multiple.
e There will be no employees identified as requiring
remain and report to alternative managers

Action

1

Responsible Officer

. cision made abouf restructure Steve Dobson
1.4 ting with staff from BPU, PAU, BCaT and SWOT to Steve Dobson
announce changes and commence consultation

1.4.14 Meeting with unions to announce changes and table all Steve Dobson
relevant documentation for commencement of consultation. | Katrina Hale

A. individual meetings held with all affected staff Steve Dobson
14.4.14 Consultation period concludes, and all feedback considered | Katrina Hale
16.4.14 Implementation Plan finalised. Implementation to commence | Katrina Hale

16.4.14 New reporting requirements to commence Steve Dobson
18.4.14 All direct matched employees to receive confirmation letter Katrina Hale
1.7.14 Open merit advertisements to be finalised Katrina Hale

20f4
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Attachment 1 — Summary of the effects of the changes

Position Title Classification | Status Report to
Principal Business Analyst | AO7 Perm role filled with | BCaT
current temp
Senior Business Analyst AOG6 Perm role currently | BCaT
vacant (reclass from
AQ7 to AOB)
Business Analyst AO5 Perm role filled via
HD
Business Analyst AO5 Perm role filled with
current temp =
Business Analyst AO5 Perm role currently <
vacant
Project Officer AO4 Perm role filled Vw
currenttemp (. L
Manager AO8 Perm role fllled it | 5 T
perm incumpeniN L
Principal Business Analyst | AO7 Perm role fllle 6/
current temp - b
Senior Business Analyst | AO6 erm yole i éyv/
e
Senior Business Analyst | AO6 % SWOT
Business Analyst SWOT
Business Analyst ole filled with | SWOT
: perm incumbent
Business Analyst “/r—Perm role filled with | SWOT
~'| perm incumbent
Project Officer Perm role filled via SWOT
. , HD
Principal Business Analygl/| AO% Perm role filled with | Service
perm incumbent Management
Assurance
Perm role filled with | Service
current temp Management
Assurance
Perm role filled with | Service
current temp Management
Assurance
Director DSO2 Vacant - | Yet to be deterimined
— 2 | Vacant —, | Yetlo.

1,31.3.14
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Director
1 x DS0O2*
32017280

Manager

Principal Analyst
2 xAO7
32017268
32017267

Business Analyst
3xAO5
32017380
32017382
32017384

Support Officer

1 x AO2
32017591

e e o e e e e

e e et e e e e e ————— o —

@CO\T
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Senior Manager
1x AO8
32017282

Program Lead

2xA07
32017263
32017264 ‘

Team Lead
3xA0B

32017273
3201727 O

<)
NS

] Business Change usiness Change an Business Change Business Change Business Change Business Change
Business Change and Training Officer Training Officer and Training Officer | | and Training Officer | | and Training Officer and Training Officer
and Training Officer Townsville X 1 Rockhampt Gold Coast x 1 Toowoomba x 1 Nambour x 1 Ipswich x 1
Cairns x 1 39017353 32017386 32017390 32017371 32017383

32017388

Business Ghange and

Business Change and Training Officer

Training Officer

Chermside x 5 Mea??;gyl[;?;: x4
32017355 32017377
32017357 32017379
32017359 32017381
32017361
32017363
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Service Management and Support - current

P =Permanent T = Temporary

[ Senior Director }

nen mom w m gew e mms oW pem wee  we oo

LT =~ g T T e - Rl .
7 v 4 32005333 % 7 32007790 -

: 32013557 oot Principal Advisor ' Director, Business Services
§ Manager, SMA (A08) P H Stakeholder Mgt, (AO7) i and Support (DSO1) T tf
: ! o H T i R
£ s 32013559 32013558 i
i 32013561 w B 32013560 Senior Contracts Officer Principal Finance Officer | !
B Service Improvement and i Senior Communication y (A06) P (AOT) T
g Assurance Officer Officer (A06) P
1 L (A0B) P Jr ) 32005286 ( 32003860 )
] ~ | e Senior Business Support Business Support
I 32008134 Stakeholder ) Officer (A0B) P L Officer (A05) T )
, Continuous Improvement i Management -
. Officer (A05) T 32005074 ) 32005275 32004084 N
i Business Support Officer Senior Procurement Finance Officer :
F : P (A0S T ) Officer (A0B) T Upgrade Project
i 32004453 . : L (AO5) T )
i Manager Service i . . 35013562 —~
; Catalogue (A07) P ! Business Support 32005249 e
i . Business Support ; . :
Y : Officer(A05) T Assistant Finance 3
. < i Officer (A04) P J:
TommmEmm e 32005073 .
Service Business Support Finance g
Management and Officer, (AQ5) T :

Assurance 32008111
) Contracts Ofﬁcer (A05)
A Resourcmg P

o wen e doww wwm wem Swer NmE R Res e SRR MWE WA WS an mue GeM S SRS MEv RS0 mes wmwe WS

Business Services and Support
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Director
1 x DSO2*

T -» [ m === 4-——-———————-—-———-
| Advisor : :
! 1xA08 1
: 32017287 I
| I
| I
| | I
| Principal bl
| Business Analyst [
! 1xA07 : ! Manager
! 32017270 | : (Operations)
' L 1 x AOB
' L 32017324
: Senior Business Analyst
2 x AOB )
|
| 32017301 Coordinator Rayrell Ops Payroll Reconc.
[ 32017302 (Establishment) 3 x AOS Coordinator
: L 32231'“7‘;’756 32017368 32017372 3228‘1A72654
[ ' 32017378 32017370 32017373 32017366
| ' : 32017375
: i : - Payroll
| I stablishment Office o t'y Load
| I 10.6 x AO4 perations -ea
| I 32017458 17x AO4
| 4 I 32017460 32017611
! L 32017463 .12 sa0irone
| L 32017464
! 32017442 o 32017466 32017617
: 2017443 L 32017468 gggl;ﬁ}g
32017445 I 32017470 .84
: e / [ 32017471 .8 32017412
| I 32017472 32017414
\ I 32017476 .84 32017418
-~ 7 32017477 32017420
Support and Release [ o / 32017422
! 32017423
! 32017425
: 32017426
, 32017429
{

\_ 32017430  /
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Senior Manager

1xAO8

i

o - . - Program Lead

rincipal Business Senior Business Business Analyst 5 x AO7 Team Lead
Analyst Analyst 4 x AO5 3xAOB
1x AO7 1 X AO6

usiness Change
and Training and Training and Training
Officer Officer Officer
Toowoomba X 1 Nambour x 1 Ipswich x 1

usiness Change
and Training
Officer
Brisbane

Business Change %l
and Training Officer, and Training

and Training
Officer
ockhampton x

Officer

Caims x 1 -
Townsville x 1

usiness Change
and Training
Officer
eadowbrook x 4,

siness Change
and

Training Officer

Chermside x 5
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- e e e -

Director
1 x DSO2*

Advisor
1 xAO8
32017287

Principal
Business Analyst

1xA07
32017270

Senior Business Analyst

2 xAO6
32017301
32017302

Issues Mgt

Officer

8 x AO4
32017432
32017434
32017436
32017438
32017440
32017442
32017443

32017445

Support and Release

DOH-DL 14/15-045
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Senior Manager
1xAO7
32017289

Adisor
1x AO8
32017288

Manager
(Establishment)

10.6 x AO4
32017458
32017460
32017463 .12
32017464
32017466
32017468
32017470 .84
32017471 .8
32017472
32017474
32017476 .84

\ 32017477 /
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32017368
32017370

Payroll Ops

k}
Payroll Reconc.

r h
Coordinato Coordinator
3 xAO5
2 x AO5
32017372
32017364
32017373 . 32017366
32017375

Payroll
Operations Lead
17 x AO4
32017611
32017614
32017615
32017617
32017618
32017410
32017412
32017414
32017417
32017418
32017420
32017422
32017423
32017425
32017426
32017429
32017430

~

=

Manager
Payroll Reporting
1x AO8

Principal Business
Analyst
1x AO7

Senior Business
Analyst
2 x AO6

Business Analyst
3xAO5

Project Officer

1xAO4

Reporting

4"‘-\
N\




Manager
1xAO8

Service Improvement
and Assurance Officer

Service Improvement Performance and

Administration
Support Officer Officer

Continuous
Improvement Officer

Principal Business
Analyst
1xAQ7

1% AOB and Assurance Officer Reporting Officer
32013561 1x AC6 1x AO8
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Director

1 x DSO2*
32017280

Principal Analyst
2xAO07
32017268
32017267

Business Analyst
3 xAD5
32017380
32017382
32017384

Process Analysis and Improvement

DOH-DL 14/15-045
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v .
enior Business Analyst

i — — e ————— — — — — — — — — — —

o 2XA06
32017303
32017304

32017385
32017387
32017389

Project Officer
2 x AO4
32017598
32017599

Support Officer
1 x AO2
32017591

Reporting and Data Analytics



Senior Manager
1xAO8
32017282

Program lLead

2 x AO7

32017263

32017264

Team Lead
3 xAO6

32017273

74 O

) Business Change usiness Change an Business Change Business Change Business Change Business Change
Business Change and Training Officer Training Officer and Training Officer | | and Training Officer | |and Training Officer and Training Officer
and Training Officer Townsville X 1 Rockhampt Gold Coast x 1 Toowoomba x 1 Nambour x 1 Ipswich x 1
Caimns x 1 32017353 320 32017386 32017390 32017371 32017383
32017388

- Business Ghange and
Business Change and Training Officer

Training Officer Meadowbrook x 4
Chermside x 5 32017374
32017355 32017377
32017357 32017379
32017359 32017381
32017361
32017363
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Affected Positions spreadsheet:

Business Performance Unit - Permanent

ABOLISHED POSITIONS

Business Performance Unit

DIRECT MATCH

Principal Business Analyst PN 32017265 AQ7 Perm role filled with current temp - confirm _current end date - reporting to BCaT (Vacant)
Senior Business Analyst PN 32017266 AQ7 - reclass to Perm role currently vacant - reporting to BCaT (Vacant)
Business Performance Unit AOCB6
Business Performance Unit Business Analyst PN 32017380 AO5 Perm role filled via HD - confirm current end date - reporting to BCaT (Vacant)
Business Performance Unit Business Analyst PN 32017384 AO5 Perm role filled with current temp - confirm current end date - reporting to BCaT (Vacant)
Business Performance Unit Business Analyst PN 32017382 AO5 Perm role currently vacank<repsrting to BCaT (Vacant)
Business Performance Unit Project Officer PN 32017598 AO4 Perm role filled with currérft terfp’- confirm current end date - reporting to BCaT (Vacant)
Business Performance Unit Manager PN 30217286 AO8 Perm role filled withperm ihelimbeht - reporting to SWOT
Business Performance Unit Principal Business Analyst PN 32017267 AQ7 Perm role filledﬁyifh guﬂ;elw confirm current end date - reporting to SWOT (Vacant)
Business Performance Unit Senior Business Analyst PN 32017303 AO6 Perm rolefilled With-perm) incumbent - confirm current end date - reporting to SWOT
Business Performance Unit Senior Business Analyst PN 32017304 AOB Perm réle not kackfilled /reporting to SWOT
Business Performance Unit Business Analyst PN 30217385 A0S Perm refefitéd WawHD - confirm current end date - reporting to SWOT (Vacant)
Business Performance Unit Business Analyst PN 32017387 AO5 N /] xolk filled/With perm incumbent - reporting to SWOT
Business Performance Unit Business Analyst PN 32017389 AO5 \\ | |PefatroleMilled with perm incumbent - reporting to SWOT
Business Performance Unit Project Officer PN 32017599 AO4 \\ \Permole filled via HD - confirm current end date - reporting to SWOT
Business Performance Unit Principal Business Analyst PN32017268 A07 N\ \\ [Perartole filled with perm incumbent - reporting to Service Management Assurance
Support Officer PN 32017591 02 Q(/ \> Perm role filled with current temp - confirm current end date - reporting to Service Management Assurance
Business Performance Unit § )7 (Vacant)
Admin Officer PN 32017589 \/ 2 N~ Perm role filled with current temp - confirm current end date - reporting to Service Management Assurance
Business Performance Unit A ( (Vacant)
NN\ \\\/

RUITABILITY ASSESSMENT

OPEN MERIT

Business Performance Unit Director PN 32017280 DS0O2 Existing 1
Principal Business Analyst PN 32017265 AOQ7 Existing 1
Senior Business Analyst PN 32017266 AOB6 Existing 1 This role has been reclassified from AO7 to AO6
Business Analyst PN 32017380 AOS Existing 1
Business Analyst PN 32017385 AOH Existing 1
Business Analyst PN 32017384 AOS Existing 1
Business Analyst PN 32017382 AO5 Existing 1
Project Officer PN 32017598 AO4 Existing 1
Principal Business Analyst PN 32017267 AO7 Existing 1
Support Officer PN 32017591 AO2 Existing 1
Admin Officer PN 32017589 AO2 Existing 1

DOH-DL 14/15-045
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Reorganisation Implementation Plan
Communicable Diseases Unit
Chief Health Officer Branch

1. Purpose of Implementation Plan

This document provides an overview of the implementation process for the reorganisation
of the Communicable Diseases Unit within the Chief Health Officer Branch. It is intended
to support consultation in relation to the way the Communicable Diseases Unit implements
the change and invites input into ways in which the impacts of the change can be
minimised.

The Chief Health Officer Branch, Health Services and Clinical idno¥ation Division will
undertake this change in accordance with government cy and” relevant industrial
obligations.

2. Scope of Change (Reorganisation)

t ) was commissioned by the
C ltation with the Chief Health
lowing changes to the structure
s undertaken to inform changes

Queensland Health Deputy Director-General (DD
Officer (CHO) and Acting Senior Director of the
and delivery of public health in Queenslan
required to align the CDU to the reformed hea

It is anticipated that there will be mini pact to existing staff resulting from the
reorganisation. There are NO job losses f rmanent employees, however, one part-time
temporary role will be dissolved. Existing rary staff will see out the term of their
contracts as applicable. One FTE pe reclassified and advertised for recruitment and
will follow core business process

The nature of the change,.is functional; aligning people and processes through better
operational and professi porting lines. The new CDU structure will transfer the
ices mpassing three full time staff members to Metro North.

Strategic Operational S
In addition the Comm ble Disedses Informatics Group (13 full time staff members) will
tive Health Unit.

be transferring from
The current orgar s; ion structure and proposed organisational structure are attached.

Further detalil ¢ obtained from the Director, Clinical Innovation & Systems
Management, { Sen

3. Steps for Implementation

The following steps will be followed in implementing the reorganised structure:

1. Management proposes an appropriate structure on the basis of operational and
service delivery needs.

2. Management consults with employees and unions in relation to the proposed
reorganisation, its likely effects, implementation plans and ways to avoid or
minimise effects of the changes in accordance with TCR provisions. During this
consultation, relevant documentation will be made available to employees and
relevant unions.

Implementation Plan: Communicable Diseases Unit v.1, 12/12/2013 10of 15
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3. Management will provide reorganisation details in a letter to those employees likely
to be affected and relevant unions in accordance with TCR provisions. Where
affected employees are on leave, management will make their best endeavours to
communicate with the absent employee.

4. During a specified period of consultation, affected employees and relevant unions
will be consulted on the proposed changes/implementation of the proposed
changes, the likely effect of changes on employees and ways to avoid or minimise
the effects of the changes. Following consideration of employee and union
feedback through the consultation process, management will make a final decision
on, and proceed to implement, the reorganisation.

5. Individual meetings will be held with affected employees to advise of the final
decision, its impact on their position and to offer avenues of support through the
process. Where affected employees are on leave, management will make contact
with these employees.

6. Management finalises reorganisation.

4. Supporting Employees through Change

up-to-date information on the reorgdnisg
employees as soon as is possible ind

employee require professional’'gupport through the reorganisation.

e Availability of Senior Managemenqtito support staff through change.
e Collaboration and a ent of existing strategic and operational plans.
e Development of guest system to assist with initial administrative tasks.
e Training & ed ion to s on new core business processes ie. Performance
Planning & Review
5. Timeli lementing change 15/11/2013 to 1/7/2014

Responsible Officer

15 November 2013 Informal meeting with staff to present V.1 of the Acting Senior Director
organisation structure. Cbhu

15 November 2013 Notification to Unions of intent to reorganise. Robyn Clark

20 November to Affected position descriptions submitted for re- Business Review

20 December 2013 evaluation and position maintenance (as Team
required) to be effective from 03 February 2014.

17-20 December 2013 | Meeting with Directors outlining staff consultation | Business Review
process (includes NOCs Team Leader). Team

Implementation Plan: Communicable Diseases Unit v.1, 12/12/2013 20f 15
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Date/s Action Responsible Officer

Send out Email to all staff to attend the CDU staff | Senior Director CDU

08 January 2014 meeting to discuss the new structure (Includes
the NOCS Group) — Template C.

15 January 2014 Full proposed structure released at CDU Staff Senior Director CDU
Meeting. Formal consultation commences.
(Details of all team structures will be presented).

15 January 2014 Letter to Union advising of change and formally Robyn Clark

opening consultation on implementation -
Template E.

15— 30 January 2014

Directors to have individual meetings with their
staff. Transition Plans will be provided to
support this activity.

Directors & Staff

30 January 2014

Consultation period concludes and all feedback
considered.

A

B ss Review
)

31 January 2014

consultation, including modifications to the

Unions and affected staff advised consultation
has been completed, outcomes of the @
Implementation Plan. Template M.

)

‘Sepior Birector/

obyn Clark

31 January 2014

a
Letters provided to all staff detailing the¢ (m

S
reorganisation on their substantive pos @19

Direct Match Letters A.

Directors & Staff

31 January 2014

All temporary staff advised of imé CtJ{
reorganisation on them. Face to ;)mg

Business Review

Team

03 February 2014 CDU structurally reorganmelete. Business Review
Team

03 — 14 February 2014 | Selection panel formed fefthesuitabjlity Business Review
assessment/advertising g or reclassified Team

bers from CDU.

Ongoing to 30 June
2014

Alignment

2N
i of inesk process and systems
based on t%i% for the transition
and creation functions.

Business Review
Team

1 July 2014

New structure an?i\%ations fully implemented
for evahyation.

Business Review
Team

6. Providing feed

AR

edback by 31 December, 2013 about the implementation process.

Stakeholders are invj provide ,
Feedback may be @ o Dolly Olesen by email, phone or face to face.

Email Dolly Olese

alth.qld.gov.au Phone S. 73

AN

Implementation Plan: Communicable Diseases Unit v.1, 12/12/2013
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Attachment 1 — Summary of the effects of the changes (10 February, 2014)

(Please note position titles have been listed in accordance with the Position Occupancy Report)

Staff Member

s. 73

Current Organisational Function

Senior Medical Officer

Current Role
Senior Director
Senior Medical Officer

Notifiable Diseases
Prevention & Con

@ﬂm

' Change To Be (1)

ve to Clinical

Change To Be (2)
NA

Reports to Senior
Director

Reports to Manager

HP5 Supports Senior Medical Officer ISnns(i\e/ﬁilson & Pandemic Planning &
My Incident Response
anagement
Move to Clinical
- . Innovation & Position will cease to
A03 Administration C Systems exist June 2014
Management
Move to Clinical Reports to Team
Innovation & Leader Administration
Systems Services
A02 A Strati Administration Officer Management. Substantive Position
Title changed to: in Administration
Support Services Services upgraded to
Officer A03
Reports to Team
- Leader Administration
Move to Clinical .
- . . , Innovation & Serwces.. .
A03 Administration Executive Support Officer Substantive Position
Systems . L :
Management in Administration
9 Services upgraded to
A04
Move to Clinical
- . . . Innovation & Repqrt.s to .
AO4 Administration Business Support Officer Svstems Administration Team
y Leader
Management

Implementation Plan: Communicable Diseases Unit v.1, 12/12/2013
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Staff Member Level Current Organisational Function Current Role Change To Be (1) | Change To Be (2)
Public Health Nurse HIV Move to Hospital & Reports to Manaager
.73 NRG7 BBV/STI (Temporary until end June | Community HIV BBy 9
2014) Response
Move to Hospital &
Community
Director, Blood Borne ?ﬁ:r?og?i(tel:?c? Reports to Senior
Senior Medical Officer Viruses and Sexually 9 Director.
Transmitted Infections
@ o Notifiable | Reports to Manager
- isegses Notifiable Diseases
HP5 BBV/STI Principal Progra ention & Prevention & Control
9Control
Move to Hospital &
Se eahh , Reports to Manager
HP4 BBV/STI Offit Community HIV/BBY
Response
C N . Move to Hospnal & Reports to Manager
HP5 BBV/STI ineipaMPolicy Advisor Community HIV/BBY
Response
. . Move to Hospital &
Senior Public Health : Reports to Manager
HP4 BBV/STI Officer gommun|ty HIV/BBY
esponse
Move to Reports to Manager
HP5 J | Epidemiologist Epidemiology and | Epidemiology &
Research Research
: Move to Hospltal & Reports to Manager
NRG7 BV/STI Public Health Nurse HIV Community HIV/BBY
Response
: Move to Hospltal & Reports to Manager
NRG7 BBV/STI Public Health Nurse HIV Community HIV/BBV
Response
. . Move to Hospltal & Reports to Manager
HP4 BBV/STI Senior Program Advisor Community HIV/BBY
Response
Senior Program Officer Move to Hospital & Reports to Manager
A06 BBV/STI (Temporary until end June | Community HI\?/BBV 9
2014) Response
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Staff Member

S. /3

NRG7

HP5

A06

A06

HP5

HP4

HP5

HP5

HP6

@

Current Organisational Function

BBV/STI

BBV/STI

BBV/STI

BBV/STI

BBV/STI

BBV/STI

Communicable Disease
Surveillance Prevention & Control

Current Role

Public Health Nurse HIV
Team Leader

Principal Project Officer
Senior Policy Officer

(Job share arrangement to
end February 2014)

Senior Program Ofjice

%%r Public Health
icer

Epidemiologist

Principal Environmental
Health Officer

Director

Change To Be (1)
Move to Hospital &
Community
Response

Move to Hospital &
Community
Response

ove/o Clinical

vation &
9Systems
Management
Move to Hospital &
Community
Response
Move to Notifiable
Diseases
Prevention &
Control
Move to
Epidemiology and
Research
Move to Notifiable
Disease
Prevention &
Control
Move to Notifiable
Diseases
Prevention &
Control.
Transfer at level to
Nursing Director
Grade 9 Band 1.
Title changed to
Manager Notifiable
Diseases

Change To Be (2)

Reports to Manager
HIV/BBV

Reports to Manager
HIV/BBV

Reports to Manager
HIV/BBV

Reports to
Administration Team
Leader

Reports to Manager
HIV/BBV

Reports to Manager
Notifiable Diseases
Prevention & Control

Reports to Manager
Epidemiology &
Research

Reports to Manager
Notifiable Diseases
Prevention & Control

Reports to Senior
Medical Officer NDPC
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Staff Member

HP5

HP5

HP4

NRG7

A0S

HP3

HP5

HP6

HP4

NG7

@

Current Organisational Function

Communicable Disease

Surveillance Prevention & Control

Communicable Disease

Surveillance Prevention & Control

Communicable Disease

Surveillance Prevention & Control

Communicable Disease

Surveillance Prevention & Control

Communicable Disease

Surveillance Prevention & Control

Communicable Diseas¢
Surveillance Preve;

Communicable Disease
Surveillance Prevention & Control

Communicable Disease

Surveillance Prevention & Control

Cérch Officer

Current Role

Principal Epidemiologist
Epidemiologist

Senior Epidemiologist <

Public Health Nurs :

Principal Project Officer
(Temporary)

Senior Epidemiologist
OzFoodNet

Senior Environmental
Health Officer

Clinical Nurse Consultant

Change To Be (1)
Prevention &
Control (NDPC)
Move to
Epidemiology and
Research

Move to
Epidemiology and
Rese

Move

//Eyide ogy/and
Resear

o Notifiable
i e
2 vention &
Control
Move to
Epidemiology and
Research
Move to Notifiable
Diseases
Prevention &
Control
Move to
Epidemiology and
Research

Move to Notifiable
Diseases
Prevention &
Control

Move to Clinical
Innovation &
Systems
Management
Move to Notifiable
Disease
Prevention &
Control

Change To Be (2)

Reports to Manager
Epidemiology &
Research

Reports to Manager
Epidemiology &
Research

Reports to Manager
Epidemiology &
Research

Reports to Manager
Notifiable Diseases
Prevention & Control

Reports to
Surveillance
Coordinator

Reports to

Senior Epidemiologist
OzFoodNet

Reports to Medical
Epidemiologist

Reports to Manager
Notifiable Diseases
Prevention & Control
Professional report to
Medical
Epidemiologist

Reports to Manager
Pandemic Planning &
Incident Response

Reports to Manager
Notifiable Diseases
Prevention & Control
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Staff Member

Current Organisational Function

Current Role

Change To Be (1)

Change To Be (2)

Move to Clinical Position will report to
Administration Officer IFRavalen & Team Leader
Administration 1.Communicable (Temporary employee/job Svstems Administration
SIRE A02/AO3 Disease Surveillance Prevention & | Share with Communicable My t Services.
Cog}_r'(l):! l(SCPDSFTwé) Bisease Survcéillanc? | TISQ%%‘Z’;‘;Q 1o | Current CDSPé) )
2. & revention & Control an L osition upgraded to
CHRISP & TB) Support Services | a0 A ation
OiMeQ Services
Move Reports to Manager
AQ7 CHRISP & TB Surveillance Coordinator ;E:gjde . d | Epidemiology &
G Resears Research
A Data CoIIectiong @) an gocr)]hgcal Repor_ts to
04 CHRISP & TB (Temporary until end oms Surveillance
March 2014 O QManagement Coordinator
Move to Clinical
- . Innovation & Reports to Senior
A04 CHRISP & TB Assistant Rreject Officer Systems Officer E-learning
C> Management
Reports to SOS
% Transfer to Metro Manager Patient Care
007 CHRISP & TB ject Coordinator North HHS %nd PatientSFIow,
orporate Services
Metro North HHS
Move to Reports to Manager
HP4 P&T Epidemiologist Epidemiology and | Epidemiology &
Research Research
mgg\e/;goc;ngca Reports to Director
AQ7 HRISP B Principal Project Officer Systems Clinical Innovation &
Management Systems Management
Title Change
Director Clinical Reports to Senior
DS02 CHRISP & TB Director Innovation & Director
Systems
Management
Move to Clinical Reports to Team
AO3 CHRISP & TB g‘]f'fr.“'”'s”a“on Support Innovation & Leader Administration
icer Systems Services
Management
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Staff Member

Current Organisational Function

Current Role

Change To Be (1)

Change To Be (2)

Title changed to:
Support Services
Officer
Reports to Director
Transfer to Metro Pat!ent Care and
. Patient Flow,
S. 73 North Hospital & ;
A08 CHRISP & TB Manager Health Services Corporate Services
(HHS ' Metro North Hospital
& Health Service
—> (HHS)
Clinical Nurse Cons t ( Do ts © Reports to Manager
NRG7 CHRISP & TB : Notifiable Diseases
B r tion & P .
frol revention & Control
O 9Move to Clinical
Innovation & Reports to Principal
A4 CHRISP & T8B ARIRtant Regject Gffi Systems Public Health Officer
Management
. Move to .
HP6 CHRISP & TB C%‘em ay Epidemiology and | Reports to Medical
éy)fber & Research Research Epidemiologist
Project Officer m;);\e/at;)io(r)]hgcal Reports to Manager
NGR7 CHRISP (Temporary until end May Systems Pandemic Planning &
2014) M);magement Incident Response
Project Officer mg;\e/;goc;ngca Reports to Manager
NGR7 CHRI TB (Temporary until end May Svstems Pandemic Planning &
O 2014) M);magement Incident Response
Pandemic Planning Officer m%satﬁoahglcal Reports to Manager
HP5 CHRISP & TB (Temporary until end May Systems Pandemic Planning &
2014) Myanagement Incident Response
Move to Reports to Manager
HP4 CHRISP & TB Senior Epidemiologist Epidemiology and | Epidemiology &
Research Research
Move to Clinical
. . Innovation & Reports to Principal
A05 CHRISP & TB Project Officer Systems Project Officer
Management
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Current Role

Staff Member

Current Organisational Function

Change To Be (1)

Change To Be (2)

Move to Clinical .
S. /3 . . : Innovation & Reports to Director
A07 CHRISP & TB Principal Project Officer Svstems Clinical Innovation &
My Systems Management
anagement
Move to Reports to
A06 CHRISP & TB Data Manager Epidemiology and | Surveillance
Research Coordinator
- Reports to Manager
NRG7 CHRISP & TB Clinical Nurse Consultant CHRISP & QHIP
Project Officer @ Reports to Manager
AO6 CHRISP & TB (Temporary until € Pandemic Planning &
] .
2014) Incident Response
agement
O 9'I'eam change to Reports to Manager
P04 CHRISP & TB stici Epidemiology and | Epidemiology &
Research Research
Reports to SOS
C> Transfer to Metro | Manager Patient Care
007 CHRISP & TB oject Goordinator and Patient Flow,
J North HHS .
Corporate Services
Metro North HHS
Move to Hospital & Reports to Manager
NRG7 CHRISR& Clinical Nurse Consultant | Community P 9
R CHRISP & QHIP
esponse
Move to Clinical
AO5 CHRI B Project Officer Innovation & Reports to _Pr|nC|paI
Systems Project Officer
Management
Move to Clinical
AO5 CHEISP & TB Project Officer-Learning Innovation & Reports to Sen_lor
and Development Systems Officer E-learning
Management
Move to Clinical Reports to Director
AO7 CHRISP & TB Principal Project Officer | [nnovation & Clinical Innovation &
Systems Systems
Management Management.
. . Move to Hospital &
Assistant Director of , Reports to Manager
NRG9 .1 CHRISP & TB Nursing gommun|ty CHRISP & QHIP
esponse
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Current Role

Staff Member

Current Organisational Function

Change To Be (1)

Position has been
reclassified to

Change To Be (2)

Reports to the

Program

Officer

Title changed to:
Support Services

Officer

AQ7. Title Director Clinical
A08 CHRISP & TB Program Manager changed to Innovation & Systems
Administration Management.
Team Leader.
Current Program
Reports to the
Vacant as a result Director_ Clinical
of recent voluntary Assistant Director of Innovation & Systems
. NRG9 .1 CHRISP & TB . Management. CDU
job share Nursing Reai N i
arrangement eglste.red urses wi
demic professionally report
O %Ianning 3 to the position
@ Incident Response
Ve Move to Clinical
Innovation &
s. 73 - , Systems Reports to
A03 gr%eergrsrl]and Healthy tlorq i urr1 lon Program Management Administration Team
9 Title changed to: Leader
Support Services
Officer
Move to Clinical
Innovation &
— _— Systems Reports to
AO3 PI’oer land Heakh Immunisation Icr)r;frrcl;r;lsanon Program Management Administration Team
9 Title changed to: Leader
Support Services
Officer
o Move to Hospital & | Title Change from
HP6 Sr% ergrsrlland Wealth Immunisation Director Community Director to Manager
9 Response CHRISP & QHIP.
Move to Clinical
Innovation &
AO3 Queensland Health Immunisation | Immunisation Program I\S/I};Sr;[ggrgnesment igm:iztt&“on Team

Leader
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Staff Member Current Organisational Function Current Role Change To Be (1) | Change To Be (2)

- Move to Clinical Reports to
S. . . . . . .
AO4 Queensland Health Immunisation Vagcme Coordination Innovation & Administration Team
Program Officer Systems
Leader
Management
Move to Clinical
Innovation &
_— I Systems Reports to
AO3 Queensland Health Immunisation Immunlsanon Program - Administration Team
Program Officer L
eader
o Clinical
nnevation &
o O ems Reports to
A03 l(:Z,)rLgeergrsTI]and Health Immunisatiog Imq;tgysah 9l\/lanagement Administration Team
9 Title changed to: Leader
Support Services
Officer
> Move to
Epidemiology and
Queensland Healt %al Specialist Research — PT Reports to Senior
Program demiologist Title change to: Director
Medical
Epidemiologist
\ Move to Hospital &
[th ImmuHisation . . . Reports to Manager
HP5 Principal Advisor gommumty CHRISP & QHIP
esponse
- Move to Hospital &
NGR7 2galiggyrmunisation Clinical Nurse Consultant | Community Reports to Manager
/ Res CHRISP & QHIP
ponse
¢ Move to Clinical
Innovation &
_— o Systems Reports to Team
Vacant AO3 Queensland Health Immunisation Immunlsanon Program Management Leader Administration
Program Officer . . .
Title changed to: Services
Support Services
Officer
) , . Move to
s 73 AO2 currently Communicable Disease Data Officer seconded to Epidemioloqy and Reports to Team
seconded to AO3 | Informatics Senior Data Officer P 9y Leader Data Services
Research
Implementation Plan: Communicable Diseases Unit v.1, 12/12/2013 12 of 15

DOH-DL 14/15-045 RTI Document No. 57



Staff Member

Current Role

A05

AO2
AO2
AO2

AO2
AO5

AO2

AO3

AO6

AO3 currenO

seconded to

AO7

AO3

Current Organisational Function

Communicable Disease

Informatics

Communicable Disease

Informatics

Communicable Disease

Informatics

Communicable Disease

Informatics

Communicable Disease

Informatics

Communicable Disease

Informatics

Communicable Dis
Informatics

unicable Disease
Informatics

Communicable Disease

Informatics

Communicable Disease

Informatics

Team Leader Data
Services

Data Officer

Data Officer

Data Officer

Data Officer

p
C@Officer

Senior Data Officer

Senior Software Developer

Senior Data Officer
seconded to Team Leader
Data Services

Team Leader Informatics

Senior Data Officer

Change To Be (1)

Move to
Epidemiology and
Research

Move to
Epidemiology and
Research

Move to

A demiology and
Research

Move to Clinical
Innovation &
Systems
Management
Move to
Epidemiology and
Research

Move to
Epidemiology and
Research

Move to Clinical
Innovation &
Systems
Management
Move to
Epidemiology and
Research

Move to Clinical
Innovation &
Systems
Management
Move to
Epidemiology and
Research

Change To Be (2)
Reports to
Surveillance
Coordinator

Reports to Team
Leader Data Services

Reports to Team
Leader Data Services

Reports to Team
Leader Data Services

Reports to Team
Leader Data Services

Reports to Team
Leader Informatics

Reports to Team
Leader Data Services

Reports to Team
Leader Data Services

Reports to Team
Leader Informatics

Reports to Team
Leader Data Services

Reports to Director
Clinical Innovation &
Systems Management

Reports to Team
Leader Data Services
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Attachment 2: Current Structure

Communicable Diseases Unit

Disease Surveillance,

Frevenbion and Comtrol
Team Lesder {HPE)

Blood Borne Viruses and 5Tls
Team Leader (MO)

-nmmiinicahle Disaasa

Systems and Support
Team Leader (MO

Work aread Wloik arema
| Frpsetlign g Dk Lyl il e sl BT l iy Py nag I Sy b e
1 0 10 - P § oy 1w
L ] 5:..-. 1WAl J w il
+ w il . e L W AN
% F. i HF)
!z ADE
§ w Al

Irvm nnun visalive

Team Leader (HP6)

Tez» Leader (DSO2)

CHRISF and TB

11 NS
L
1:l¢P
| wADE
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Attachment 3: — New Structure

External Medical
Consultants

H&CR Senior Medical Officer
MMOI2.03

NDP&C Senior Medical
Officer - TBA

Manager x1 HP5

Manager x1 HP6

Manager x1 NG 9.1

NG7 x 4# HP5 x 1 HP6 x 1*
AO06 x 3 NG7 x 3# HP5 x 1
HPS5 x .6 NG9 x .6# NG7 x 3#
HP5 x .4 NG9 x .4# HP3 x 1*
HP4 x 2

- =

- Director CISM

Shared Resources
Pool

Project Manaa ment

Information Systems

Pandemic Planning &
Incident Response

1 x NG9.1#
896 x 1 AO7 x 2 HP5 x 1
AO05 x 1 A06 x 1 HP4 x 1
AO4 x 4 AO05 x 1 A04 x 1
AO3 x 9
A\

# Nurses Professional Reporting Line to Pangemic Planning & Incident Response Manager

*OZ FoodNet Professional Reporting Line to P edical Epidemiologist

TBA - Positions are under Negotiation
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Proposed Implementation Plan
Health Protection Unit and Health Care Regulation Unit
Chief Health Officer Branch
Health Services and Clinical Innovation

1. Purpose of Implementation Plan

This document provides an overview of the implementation process for the re-alignment of the Health Prote
within the Chief Health Officer Branch, Health Services and Clinical Innovation Division.

This document supports the consultation process in accordance with Termination Change and Re

2. Proposed Re-alighment

The Health Protection Unit and the Health Coordination Services Unit within the ices and Clinical Innovation Division will be subject to a re-alignment
which is likely to change the reporting arrangements of a number o [ s separating the traditional environmental health functions from the
regulation of clinical work areas. It will result in a smaller Health P
Regulation Unit.

The current organisational structure and proposed org
Protection Unit, email Sophie.Dwyer@health.qld.
Dorothy.Vicenzino@health.qgld.gov.au or 3328 9

It is anticipated that the re-alignment will
e Seven permanent FTE

This change aims to realign teams and i

3. Scope of the change

It has been decided that to undertake a re-alignment between the Health Coordination Services Unit and the Health Protection Unit to repositioning traditional
environmental health functions and policy and regulatory functions for clinical areas of medicines, blood, organ and tissue donation and transplantation, and private
health facilities. The re-alignment will result in:

Implementation Plan: Health Protection Unit, Health Coordination Services Unit V1, 7 July 2014
10of5
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e The repositioning of the Executive Director, Health Coordination Services Unit to the Executive Director, Health Care Regulation Unit will provide the
leadership and management for the Private Health Regulation Team, the Medicines Regulation and Quality Team and the Blood Tissue and Organ Team.
This will enable to dedicated focus on policy and regulation of these clinical areas.

e The line reporting relationship for the directors of the Private Health Regulation Team and the Medicines Regulation and Quality Team will move from the
Executive Director, Health Protection Unit to the Executive Director, Health Care Regulation Unit.

e The Office of the Senior Director, Health Protection Unit will change to provide office support to the two Units (Health Protection Unit, Health Care
Regulation Unit). This will involve the line reporting relationship for the Business Support Officer, one of the Senior Administration Officer positions and the
Correspondence Officer reporting to the Executive Director, Health Care Regulation Unit. In addition, the Correspondence Officer position will be amended

to an Executive Support Officer role through the application of appropriate human resource processes.
Attachment 1 shows the current structure of the Health Protection Unit. Attachment 2 shows the proposed siUetUre Joi the Health Protection Unit and

Attachment 3 shows the proposed new structure of the Health Care Regulation Unit.
It is anticipated that up to seven (7) existing positions are likely to be directly affected by this change, anu r of the existing positions will be indirectly
affected through changes to senior management reporting relationships. Attachment 4 shows a sum € cts of the changes (number and category of

employees likely to be directly affected).

Reductions Occupancy

in FTE Status Total FTE

Organisational Unit

' \— Occupied 4.0
Administrative 0 Vacant 0
Q <P
Medical officer 2 \\\ \ Occupied 1.0°
< A\ v Vacant 0
AN\
\' Occupied 1.0°
Nursing () 1 Vacant 0
g : T
Senior Executive/ Health Service Executkg< o~ 0 Occupied 1.0
Vacant 0
\ Total 0 Occupied 7.0

' The change for these officers is to their line reporting relationship

® The change for these officers is to their line reporting relationship

® The change for this officer is to their line reporting relationship

*The change for this officer is to their title and area of responsibility

Implementation Plan: Health Protection Unit, Health Coordination Services Unit V1, 7 July 2014
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| Vacant | 0 |

A list of positions in your unit that are likely to be directly affected is provided below in Attachment 5 and is also available from Sophie Dwyer, Executive Director,
Health Protection Unit, email Sophie.Dwyer@health.gld.gov.au or 3328 9266 or Dorothy Vicenzino, Executive Director, Health Coordination Services Unit, emalil
Dorothy.Vicenzino@health.qgld.gov.au or 3328 9485.

3. Steps for Implementation

The following steps will be followed in implementing the re-alignment:
1. Management makes a decision on the appropriate structure on the basis of operational and servi
2. Management consults with employees and unions in relation to the proposed re- allgnment its i
minimise effects of the changes in accordance with TCR provisions. During this consultgtior
and relevant unions.

3. Where affected employees are on leave, management will make their best ende S Unicate with the absent employee.
During a specified period of consultatlon affected employees and relevant u snsylted on the proposed changes, the likely effect of changes on

ementation plans and ways to avoid or
entation will be made available to employees

7. i ¢ ines the VR offer, the employee will be deemed to be an employee requiring placement (ERP). The

employee will then be required to particip 3 3 for identifying an alternative position. Where no suitable alternative position can be found, the
employee will be subject to retrenck inister Assisting the Premier’s Early retirement, redundancy and retrenchment Directive No.
\ve’'s Employees requiring placement Directive No. 06/13.

e Management may identify a\pe
VR. In the event the employee
Premier's Early retirement, rea
placement Directive No. 06/13; or

e Where the number and/or nature of ongoing roles change, the unit may adopt a limited applicant pool suitability assessment process (similar to a closed
merit process) to appoint employees to the new structure. Where the work unit determines there are specialist roles within a broader role category, a
decision may be made to “quarantine” the specialist roles and conduct a suitability assessment process for the remaining roles.; or

e When the number and nature of ongoing roles within an organisational unit are unchanged, no selection process will occur.

9. Management finalises re-alignment.

declines the VR offer, that employee will then be required to participate in the ERP process of the Minister Assisting the
dancy and retrenchment Directive No. 11/12 and Public Service Commission Chief Executive’s Employees requiring

Implementation Plan: Health Protection Unit, Health Coordination Services Unit V1, 7 July 2014
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4. Supporting Employees Through Change

We appreciate this is a difficult time for affected employees.

For employees whose roles may be affected, the support offered includes:
e Individual discussions to provide accurate, up-to-date information on the re-alignment and the likely impact of changes on the employees as soon as is
possible in the process;
e Encouragement to contact the Employee Assistance Service (EAS) on should the employee require professional s through the re-alignment;

5. Timeline for implementing change

Date/s Action Responsible Officer
By 14 July 2014 Decision made about re-alignment DDG HSCI
14 July 2014 Meeting with staff to announce changes and commence ED, Health P ® ctY(/

consultation
@ \U

14-21 July 2014 Individual meetings held with all affected staff \ \" _ED, Health Protection
Unit; ED, Health
Coordination Services
A Unit

21 July 2014 Consultation period concludes, and all fee%ck considered | HSCI Business
Services; ED, Health

Protection Unit; ED,
Health Coordination
Services Unit

28 July 2014 Implementation Plan‘(\@hsed Implementation to commence | DDG HSCI

14 July 2014 Written advice provided to unions

28 July 2014 New structure fully implemented

Implementation Plan: Health Protection Unit, Health Coordination Services Unit V1, 7 July 2014
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6. Providing feedback

Stakeholders are invited to provide feedback by 28 July 2014 about the implementation process. Feedback may be provided by email to

Email HSCID Workforcedevelopment@health.gld.gov.au Phone 3328 9055

Attachment 5. Actual effects for individuals involved. @D@
N\

Change in reporting relationship /A\U//)b&/

Position Title Classification New %/ \_#éw Line Manager Currernt incumbent
Director, Private Health Regulation Unit NRG10 yExecutive Director, Health s. /3
Care Regulation Unit
O a
n/a

Director, Medicines Regulation and Quality MMO12 Executive Director, Health
Unit < Care Regulation Unit
Director, Blood Tissue and Organ Team S Executive Director, Health
Care Regulation Unit
Business Support Officer A04 n/a Executive Director, Health
Care Regulation Unit
Senior Administration Officer 03 n/a Executive Director, Health
Care Regulation Unit
Correspondence Officer > Al n/a Executive Director, Health
~ Care Regulation Unit
G@Qnge in area of responsibility
Position Title - Classification New area of
responsibility
Executive Director , Health Coordination HES2 Executive Director, Health S. /3
Services Unit Care Regulation Unit

Implementation Plan: Health Protection Unit, Health Coordination Services Unit V1, 7 July 2014
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Service Line Service Woaork Unit Location Position ID Position Title Classification| ieparaa&ehdam
Diagnostic &
Scientific Services and Haematology/Transf
Health Technology Pathology Qld|usion Pathology Gold Coast 30497849 |Scientist HP5 15/12/2013 Accepted
Diagnostic &
Scientific Services and Haematology
Hezlth Technology Pathology Qld|Pathology Toowoomba 30483342 |Scientist HP4 15/12/2013 Accepted
Diagnostic & >
Scientific Services and Longreach Q
Health Technology Pathology Qld Laboratory Longreach 32003187 Pathology Assistant 003 15/12/2013 Al péeﬁ
e
Diagnostic & /J &
Scientific Services and Transfusion
Health Technology| Pathology Qld|Pathology Rockhampton 30486191 |Senior Technician HP5 MB ~/> ccepted
Diagnostic & U &
Scientific Services and Anatomical p
Health Technology Pathology Qld|Pathology PAH 30498385 | Technician Anatomical A\ ﬁ_’:> 5 3 Accepted
\// N——"
Diagnostic & <
Scientific Services and Tissue Typing
Health Technology Pathology Qld Laboratory Central Laboratory 30483051 Pathology Ass]ﬁ——\'\ C03 15/12/2013 Accepted
Diagnostic & (// \>
Scientific Services and Medica) Lgbora r\f
Health Technology, Pathology Qld Immunology|  Central Laboratory 304984 Scienti HP4 15/12/2013 Accepted
Diagnostic &
Scientific Services and Biomedical Technology
Health Technology| Technology Services Management Brishane Mege6] 0486034 Management HP7 15/12/2013 Accepted
\'d
Diagnostic &
Scientific Services and|Biomedical Technology Senior Biomedical
Health Technology Services|  Technicial Support /\ Mackay 30483981 Technician HP3 15/12/2013 Accepted

Diagnostic &
Scientific Services and

Nambour Laborat

\)
Nrpbﬁr\

Scientist Pathology NGH

Health Technology Pathology Qld|Contunous Shift 30483265|5C HP3 13/04/2014 |Retrenched
Purchasing and \
Logistics HSPL/Supply|Supply Ricklahds DC 30498187 | Logistics Manager Supply Richlands 29/06/2014 | Accepted
Purchasing and \/
Logistics HSPL/Supply|Supply Richlands DC 30496249 |Warehouse Manager  |007 29/06/2014 | Accepted
Diagnostic &
Scientific Services & Medical Director of
Health Technology|Pathology Qld Metro Laboratories |TPCH Metro Laboratory 3/08/2014 | Accepted
Diagnostic &
Scientific Services & Supervisor Private
Health Technology Group Linen Service  |GLS PAH 30489595(Clothing 7/09/2014|Accepted
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Page 1 of 3

Department RecFind No:
Division/HHS
File Ref No:

Briefing Note for Approval

Michael Kelly, Chief Finance Officer, HSSA

Requested by: Lindsay Olsson Date requested: 31.03.2014 Action required by: 31.03.2014

SUBJECT: Funding for Redundancies notification post 31 July 2013

Proposal

That the Chief Financial Officer approves additional funding of approxim@
permit redundancy and the subsequent abolition of the positions as ide
Services.

Urgency

Routine — Staff will be excess to requirement from 1 July 2(@5

Background

A Brief was submitted to and approved by the HSSA ce Board on 19 February 2014,
detailing the cost savings to be achieved by a ruc@mchlands DC, which
incorporated a number of initiative including:: x

e incorporating bulk linen stores into th waréhouse and reducing lease costs;

¢ consolidate transport for both Supply LY 1o better utilise trucks and drivers;

¢ Operate a single day shift at the D imifate penalties;

» move fo a more lateral reporfing ling and reduce number of staff.

The positions have been idexntified as oneNAO7 Logistics Manager Supply Richlands, and one
007 Warehouse Manag other displaced positions have been accommodated into
existing vacancies and wi ployment.

Consultation

Staff members Q

Peter Thirkettle, Biré¢tor, HR Services, H3SA

Financial implications

Position Classification | Severance Incentive Total
{$) ($) (%)
Logistics Manager AO7 S. 73
Supply Richlands
Warehouse Manager Q07
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Note these figures do nct include the statutory termination payments such as LSL, Annual
Leave or leave loading, however estimates for the identified surplus employees will total
approximately [S- 73 land [S. 73 |respectively.

Legal implications
None

Attachments
None

@
o’
g
@&
N
&
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Recommendation
It is recommended that the Chief Financial Officer identify and approve funding as indicated above.

APPROVED / NOT APPROVED

Michael Kelly,
Chief Financial Officer, HSSA

7151 /ad

Chief Financial Officer Comments (L)

[~
_ \/9)
N4

/‘\' b
(( //
)
[\ ~—
/)L

Author Supported by: Cleared by:
Lynette Jones John Coldham
Manager Supply Metro Director Supply Chain
3406 6853 31666676
2 May 2014 2 May 2014
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Brief for Approval Department RecFind No: HS003429
Division/HHS: HSQ

Requested by: File Ref No:

Department [] Minister's office

SUBJECT: Organisational change for Medical Directors of metropolitan laboratories

Recommendations
It is recommended that the A/Chief Executive, Health Support Queensland:

1. Approve the completion of the organisational change for Medical Directors of metropolitan

pathology laboratories.

2. Approve the abolition of the following roles:

a. Director of Pathology, Central Laboratory, Pathology Queensland (currently vacant);
and

b. The combined Director of Pathology and Deputy Director, Pat ueensland, The
Prince Charles Hospital (s 73— e
voluntary redundancy [s. 73 ).

Headline issues

3. In July 2013, two senior roles, Executive Director Medical Servi DMBS) and General
Manager, Laboratory Operations were established to give bility for both clinical
medical management and laboratory operations in Patholdgy Queensland

4. As a consequence of establishing the EDMS role, the Direétd Pathology, Central Laboratory
position is no longer required. The EDMS role is bas Atral Laboratory and is able to
undertake the site liaison tasks that would have bee rtelken by the Director of Pathology,
Central Laboratory.

5. The Director of Pathology, Central Laboratory is t and it is recommended that this
position be abolished.

6. Abolishing the Director of Pathology, Centr rgtpry position will not impact clinical service
provision.

7. The delineation between clinical mé; anagement and laboratory operations has also
impacted significantly on the Dirg 2 y role at The Prince Charles Hospital (TCPH),
which currently has a dual role as Director, Pathology Queensland.

8. The role of Deputy Director, Pathology Qugensland is no longer required as the responsibilities
are covered by the EDMS. TPCH Director of Pathology aspect of the role has changed
significantly under the dgfinea f medical and operations within Pathology Queensland.

9. Given that the scope TPCH ctor of Pathology has changed significantly, it was
considered approptj r the current occupant, [ 73 , & voluntary
redundancy.

10.[s° 73

11. The Chief Financlel Officer, HSSA, confirmed the availability of [S- 7> |to fund the
redundancy in the hed briefing note (Attachment 1).

12. The allocation of the funding for{s- 73 redundancy is contingent on the approval
by the A/Chief Executive, HSQ of the proposed changes to the Pathology Medical Director
positions outlined in this briefing note.

Background

13. HSQ has responsibility, through Pathology Queensland, for the maintenance and support of a
number of Group Laboratories. Each of these has a designated pathologist providing medical
governance, usually titled “Director”.

14. The Central, PAH and TPCH laboratories are metropolitan G classification group labs and each

has a Director of Pathology position providing medical governance.

DOH-DL 14/1.5-0450cument no. 7
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15. In 2013 the management of Pathology Queensland was redesigned to separate medical
services and laboratory operations into two distinct accountable areas, which has impacted on
the scope of some of the Director of Pathology positions for the metropolitan G classification

pathology laboratories.

16. Completing this reorganisation of the metropolitan group laboratories provides value for money
for Queensland tax payers by aligning tasks with professional service needs aliowing greater

FTE for patient care.

Consultation
17. Consultation has been undertaken with:

e General Manager, HSQ

o EDMS, Princess Alexandra Hospital

« EDMS, Royal Brisbane & Women's Hospital
o EDMS, The Prince Charles Hospital, Dr Stephen Ayre

Attachments

Attachment 1 — Briefing note to the Chief Financial Officer confirming &
voluntary redundancy package for[s. 73 |

@
&
A
&
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'/'—"\_
WDINOT APPROVED NOTED
AV ANAAA
Susan Middleditch
AlChief Executive, HSQ
K15 14
AlChief Executive’s comments /7
AN
=" /)]
.
(( /AN

Author

Cleared by: (SD/Dit)  /—_~ N\

Dr Nigel Brown

Helen Little for Stuart

A/JEDMS

7).
Co0 /\\&ﬂ

Pathology Queensland, HSSA

/N
==

3646 6277

3166 5129\ Y/

s. 73 NN

17 June 2014

30June 2014 N/
N
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Division/HHS:
Requested by: Stuart Rodney File Ref No: |
Department [1 Minister's office

SUBJECT: Business Improvement and Change Briefs for Group Linen Setvices

Recommendation/s
It is recommended that the Chief Operating Officer, HSSA:

1. Approve the two Business Improvement and Change Briefs attached relating to:

a. Organisational restructure of, and roster change for, GLS'’s Brisbane-based
maintenance team (attachment one); and '

b. Amalgamation of GLS's Brisbane-based private clothing and reusable theatre
processing functions (attachment two).
It is recommended that the Chigf Finance Officer, HSSA: @

2. Approve the proposal to make two GLS positions redundant. @
Headline issues

3. Operational and financial efficiencies can be achieved thr cture of GLS's
Brisbane-based (MLS) maintenance function and the amalga “h of MLS private clothing
and reusable theatre linen processing. S

a. One (O04) Private Clothing Supervisor, kely to take a voluntary
redundancy; and

b. One (HBEAOG’%ZO%)'"_"Maintenance r; theumbent may decide to take a vacant
Fitter position rather than a voluntar ndancy.

4. Proposed change will make two positions redundant

Background

5. In 2013, the viability and cost-effi
While it was determined that the ou
GLS maintenance staff were advised th

reusable theatre linen across GLS’s two Brisbane laundries
ovember 2012.

tsourcing HSSA maintenance was considered.
ing of GLS maintenance was not HSSA’s best option,
review of GLS maintenance would be forthcoming.

Processing of private clothjn

7
8. 2 dmalgamation of private clothing and theatre linen processing has been
A\ vith no concerns.

9. Formal consultaffeg™wgth staff and unions will commence upon COO and CFO approval to

proceed.

Attachments
10. Attachment one: GLS Improvement & Change Brief regarding organisational & roster
restructure of MLS maintenance.

11. Attachment two: GLS Improvement & Change Brief regarding amalgamation of private clothing
and reusable theatre linen processing.
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e —

<

e
{ APPROVEDI\%OT APPROVED NOTED

AN

i
Stuart R} d?{ey :
Chief Operating Office

! ; ) * ) ’
Chief Operating Officer's comments

<~/
Q’PROVED/JFNOT APPROVED NOTED \

Michael Kelly
Chief Finance Officer
2316 1l

Chief Finance Officer’s gofnm

VAN N2

/AN
MEERNN
7

AN
/)]

(L /—7
N4

Author
Rebecca Tarvit Y

Business Cocrdinator

Group Linen Services

31396754 /|s. /3

27 May 2014
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'HSSA BUSINESS STRATEGY - IMPROVEMENT AND CHANGE BRIEF

LINE OF SERVICE — DIAGNOSTIC AND SCIENTIFIC SERVICES

Date 27 May 2014

SERVICE AREA Group Linen Service (GLS)

PROPOSAL Budget savings and operational improvement through the
amalgamation of private clothing and theatre packing functions
across GLS’s Brisbane sites.

CURRENT SITUATION w

e GLS processes private clothing for Nursing Home and ' are patients from
its two Brisbane laundries (MLS) using an identical tra cking procedure.

also.

e Both TPCH and PAH theatre linen
room, each with two sterilisers.

SITUATIONAL ANALYSIS

e Demand for private clothing’ antNeusable
18 months (November 20 w- a

heatre linen has decreased over the past
), with weekly tonnage reducing by 34% and

IMPROVEMENT POTENTIAL

e Amalgamation of private clothing and theatre linen processing will enable GLS to
save one 004 Supervisor position (to be made redundant) and a reduction of 2.66
002 FTE (through natural attrition), achieving a recurrent labour saving of
approximately $232,718.
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e The transfer of PAH theatre linen processing to TPCH will eliminate the need for
annual steriliser servicing and maintenance at PAH, achieving a recurrent saving of
approximately $20,000.

PROPOSAL (WHAT WILL CHANGE)

¢ Private clothing and reusable theatre linen processing at PAH will be transferred to
TPCH, along with three OO2 theatre linen processing positions (3 FTE).

e PAH's two sterilisers will be decommissioned and used for spare parts for the two
compatible sterilisers at TPCH, enabling further cost savings in parts replacement.

TACTICAL PLAN (HOW WILL THIS BE ACTIONED)

e Stakeholder expectations will be anticipated and managed.

e Consultation will occur in accordance with Termination, C
(TCR) provisions.

IMPACT ANALYSIS (WHAT ELSE MAY BE IMPACTED BY

s  Staff morale and wellbeing during consultation akd - implementation.

CONSULTATION

o Staff and relevant unions \@
TIMELINE @

e Start — immediately

o Finish — July 2014 @

DOH-DL 14/1.5-04/50cument no. 7



ATTACHMENT 1

GLS POSITIONS FOR REDUCTION AS AT 27 MAY 2014

Position # Position Classification | FTE | Location Cost
Centre
30489595 Supervisor Private Clothing 004 1 anban 371240

%,
7
@}@
3
A
e
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LINE OF SERVICE — DIAGNOSTIC AND SCIENTIFIC SERVICES

Date 27 May 2014

SERVICE AREA Group Linen Service (GLS)

PROPOSAL Budget savings and operational improvement through
organisational restructure of maintenance functions across
GLS’s Brisbane sites.

)

CURRENT SITUATION @

e GLS has on-site maintenance staff at each of its three la , with all
maintenance staff having a base location; i.e. WBGL H.

) and their almost
identical layout and equipment, MLS maintenance sta te as one team,

' ired and reporting through
H and PAH Operations
Managers.

n They work ordinary hours of work
jneering Award — State 2012, with work
(1 FTE, Mon-Fri) on a rotating roster

» MLS maintenance staff work a nine
from 6:00am to 6:00pm as outlined
extending by stakeholder agree
at TPCH.

GLS currently schedule r ertime shifts per year to provide maintenance

SITUATIONAL ANALYSIS

e Two (2) maintenance FTE are based at PAH and four (4) are based at TPCH. While
cover is provided across the two plants in instances of unplanned absence or
significant equipment breakdown, staff are rostered at their ‘base’ location resulting in
disparate levels of maintenance support across the two plants on a day-to-day basis.

e The existing Maintenance Coordinator, based at TPCH, was appointed in October
2010 to manage maintenance across all (then four) GLS sites. The initial purpose
and scope of this role is no longer current and operational requirements no longer

DOH-DL 14/15-045ocument no. 7



warrant retention of the Maintenance Coordinator position. Rather, day-to-day
management of MLS maintenance can be resumed by operational management (as
was the arrangement pre-2010) with assistance from a maintenance Leading Hand.

o The allowance payable to a Leading Hand is approximately $2,225 p.a. as
compared with Maintenance Coordinator allowance of $14,543 p.a.

e  With their nine day fortnight, MLS maintenance staff is collectively rostered 104 days
less per year than all other GLS staff who work a 19 day month. These 104 days are
equivalent to 20.8 weeks or 40% of one FTE. While the nine day fortnight affords
30mins extra per day on eight days a fortnight, this extra 30 minutes is not as
operationally beneficial as having increased manning daily as would be the case with
a 19 day month.

s While improvements in maintenance activity have been noted gvervecent months,
data still indicates that some standard maintenance tasks arg @
= e:

o Atthe end of April 2014, there were 379 outst pork orders and of
these, 48% had been open for greater than 30

CMMS (Computerised Maintenance Manggey System) were closed
without having been completed; i.e. with ze s allocated to tasks.

efficiency and staff accoy
Managers.

staff on a late shift to 10:30pm, Monday to Friday, will provide an
ductive maintenance hours per year; providing 3.25 times

e Ifplemefitation-ef one MLS maintenance roster with equal allocation of staff across
botANL& plants will optimise maintenance cover at both plants and will maximise
skills development by providing staff with equal exposure to, and experience with,

equipment.

e Recurrent labour savings of approximately $111,300; as outlined in the table below.
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Improvement Initiative Current Spend Proposed spend Saving p.a.
(FY13/14)

- Abolish Maintenance $92,300 $0

Coordinator position
« Instate a Leading Hand $0 $2,225

(leading hand allowance)

« Change roster to incorporate | $10,698 $20,377

afternoon shift to 10:30pm (1 FTE to 7:30pm) (2 FTE to 10:30pm)
« Cease planned weekend $30,900 $0

overtime
Totals $133,898 $22,602 $111,296

PROPOSAL (WHAT WILL CHANGE)

e The Maintenance Coordinator position will be abolished in ur ofaléading Hand

to suit current business requirements.

e staff will change
shift) to achieve

e The MLS maintenance roster will be renegotiated a
from ‘day workers’ to ‘shift workers' (incorporating #
greater operational and cost efficiency.

TACTICAL PLAN (HOW WILL THIS BE ACTIONED)

o  Stakeholder expectations will be antici

e  Consultation will occur in accordan erminiation, Change and Redundancy
(TCR) provisions.

IMPACT ANALYSIS (WHAT ELSEY RE IMPACTED BY THIS PROPOSAL)

e  Staff morale and sl|being during’consultation and change implementation.

o  MaintenanceAgtivity d eriod of change.

CONSULTATION

e Staff eyant unions

e  Start — immediately

e Finish — July 2014
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ATTACHMENT 1

GLS POSITIONS FOR REDUCTION AS AT 27 MAY 2014

Position # Position Classification FTE | Location Cost
Centre
Brisbane
32006880 Maintenance Coordinator HBEAQOG 1 371230
“{\

\%

7
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&

R
&
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Document tracking sheet

Infrastructure Management

Subject: Organisational Changes to Infrastructure Management

Action officer Date In | Initials | Date Out | Initials Comments

Damian O'Rourke .

A/Director, o i
Infrastructure %‘/{’f'

Management |

Rick Mossop |
Senior Director, dy /7/ ,'
INIM

Phil Wooley
Executive Director,
HSIA

| Tracking no: !M-DIR -100 - | ‘ Please return the document to: ‘
Urgent [ ] Not Urgent ' ‘ Damian O’Rourke '

- A/Director, Infrastructure Management ‘
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Department RecFind No:

Division/HHS

File Ref No: IM-DIR-100-14

Briefing Note for Noting or Approval

Executive Director Service Coordination and Integration

Reguested by: Damian O'Rourke Date requested: 07April 2014  Action required by: 17/04/2014

SUBJECT: Organisational Changes to Infrastructure Management

Proposal
That the Executive Director, Service Coordination and Integration:

Approve the proposed organisational changes to infrastructure gejrent as detailed in
Attachment 1; Infrastructure Management proposed functional ch arch 2014.
Approve the abolishment of Technical Assurance, Technigdal Q tions, Innovation and
Assurarnce, the thirteen subsequent teams and the associ osf gentres.

Approve the creation six new Technical Streams two ms within a single entity
Infrastructure Management.
; c

Approve the creation of new cost centres to suppo t the new organisational

structure.

Urgency

1. Urgent — It is anticipated that the budget buil gss for 2014-15 will be based on the
proposed new structure for Infrastructurg agement,

Key issues

2. In 2012 Technical Operations, Ta cal ASsurance and innovation & Assurance
amalgamated to form Infrastry ' ent. This structure, failed to meet
management and leadership temaf)ds, there were no synergies between key work units
and timited flexibility to meet the aquitements for projects, HHS's and internal customers.

Background

infrastruciure sérvice
aligns to orgs .
ieadershipNaye

5. The proposal requeyts that Technical Assurance, Technical Operations, Innovation &
Assurance and the 13 subsequent teams are abolished and six new Technical streams and
two support teams created. They are;

ea Team Leaders began an activity to identify the problems
to address the needs of LM, in November 2013.

, it eliminates duplication, provides greater economical use of resources,
an direction, creates opportunities for staff and promotes an effective

Enterprise Storage & Backup Services
Network Services

Presentation & Printing Services
Enterprise Unix Services

Data Centres & Test Facilities
Enterprise Hosting & Directory Services

.M. Foundation services
.M. Management
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Consultation
;'(‘ 6. Michael tronside — Commergial and Business Services
Alison Downey — Human Resources

Financial implications
7. There will be no change to the overall operational budgets for Infrastructure Management.

Legal implications
8. There are no legal implications however Union representation will be informed on approval
of this briefing note.

Attachments

9. Attachment 1 — Presentation; Infrastructure Management grép unctional changes
March 2014,

10. Attachment 2 — Proposed Organisation Chais for eac i ream and Support
Team.
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Recommendation
That the Executive Director, Service Coordination and Integration:

Approve the proposed organisational changes to Infrastructure Management as detailed in
Attachment 1, Infrastructure Management proposed functional changes March 2014.

Approve the abolishment of Technical Assurance, Technical Operations, Innovation and

Assurance, the thirteen subsequent teams and the associated cost centres.

Approve the creation six new Technical Streams two Support Teams within a single entity

Infrastructure Management.
Approve the creation of new cost centres to support and reflect

structure.
APPROVED/NOT-APPROVED NOTED
Phil Woolley @
Executive Director, Service Coordination and
Integration

B 16 114 @
y/an

Executive Director, comments m

grganisational

PicAase e~sorlke A oo Ml s PRSIWED

_F-Q et = & C e\ \%_4 e & &E—Q".TVC..\_'\\.\ =

Le—r S EEpafacr i@ © __‘\"\w-i > Tl on\S S e ot O il —=)

X o i~y ‘-77{\\*"'?)<: “

Author i

Damian O’R‘ouﬁ(e
A |
~"\ Al Director /

Infrastructure
Management

3646 4984 3406 5401
s. 73 S. 73

T/ April 2014 Pﬂipril 2014
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PRESENTATION & PRINTING

- Snr Operations Specialist
X AO7

30493924

(NCP)
VACANT

Wﬂ‘-’ [ ayree

Principal Technology Officer
Presentation
AOS

30494588

30494586

ii

Senior Technology Officer
Presentation
AO4

30472825

30494490
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<Process Name>

Network Services

TBA
(ST Substantive)

<Function>

Ops Specialist — Firewalls (ADS)

E

Ops Specialist — Firewalls (A05)

| PRIEE |
| A —
'I

AJOps Specialist — Wireless (ADS)

mﬂﬁﬂ}

Principal Technology Officer — Wireless

DOH-DL 14/15-045

(CH substantive)

Principal Technology Officer - NOC
(AOS)

Principal Technology Officer — NOC
(ADS)

Principal Technology Officer — Wired
(ADS)

Vacant
(CB Substantive)

RTI Document No. 87

Principal Technology Officer —~ NOC
{ADS)

731
(MC Substantive)

I no icer - RFC

(A05)

u
(Project Funded)




Enterprise Hosting & Directory Services

30478457

Systems Architect

AO8

133578

Senior Technical Specialist
Wintel - AO7

32010296

DOH-DL 14/15-045—

30478474

E

1

30472310

30493815

Senior Technical Specialist
Wintel - AO6

S A —

PID

Senior Technical Specialist
Wintel - AO8

PID

Senior Techni cialist
Wintet<
<
PID N\ R. 7.7 t |

AV

N\ &
Senior Technica
Wintel - Al

Senior Technical Specialist
Wintel - AO5

cialist

PID

PID

Technical Specialist
Wintel - AO5

PID

AN N
( ; \% Operator
O irectory Services — A05
4
32010204

30472781

30494478

A
Vo 2 L N N\

ini ng;cy
re ey A0S
A\
\ 32 1@2/)/acant (Recruiting)
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Data Centres & Test Facilities
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IM Foundation Services
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Enterprise Processing Unix
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Enterprise Backup & Storage Services
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_ IM Management
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Department of Health
Health Services Information Agency

Infrastructure ..\‘- ement

propos%&!I el naI changes
arch 2014

g Update & Overview
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Current .M structure

Previously Technical Operations

Assurance to form Infrastructure Management

.M. has an annual budget of $36.3M (FY 201@

Budgeted FTE's = 90 ( MOHRI B B4

2012 Technical Operations amalgamated with Technical Assur%m vation &

7

Key responsibilities; £

D ntre x 3, Firewalls, Shared server infrastructure,
state-wide Enterprisg stora

ise\Data
- backup services, Active Directory, E Directory, SOE, COE
tk Management and Support of WAN (700 + QH Facilities & 350

r
. R/

management funstions .
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Current I.M Organisational Structure

| c®
L &0
A/X

72 \rl“rilﬂrlﬂr' f"lﬁ

Technical Technical
Assurance ]

x/Oraclg Microsoft Access Networks | | Facilities

J

Y

Assurance

.,
iJ
[0,
it
s
g_w
g
§

\_ & O P \& Yy - i & J
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Current issues

There are a number of significant support gaps; @
No dedicated staff to support Wireless

New Hospitals & projects are changi t sets
Testing requirements are inc si@n ntly
Far too many and unnecessary cost centre , rt and manage
Hierarchy fails to meet the leadershi S requirements

No synergies between Technical Technical Assurance and L.A. (In many areas)
Unable to meet all the d%HS’ Projects and internal customers
Operations have become\reacti

set Replacement, Capacity Planing, Stock take, Initiatives etc are not
and as a consequence the quality of information is inconsistent.

.M needs to engage PEP, work with the Design Authority to ensure continuous technology
roads maps are available to meet the needs of the organisation.
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What Infrastructure Management needs

*  Flexibility to meet all the demands from HHS's, projects and BAU

* Improved planing — capacity / Asset replacement / Technology %&cktaking
*  Eliminate duplication X@@

«  Economical use of time and resourc
Align to organisation diregti
Clarify uncertai ieraxchy and distribution of work/responsibilities

»  Create opportunities for staff to increase skill base, work across multiple domains and the
ability to move within teams

« Animproved and effective management and leadership layer
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Approach

Remove the barriers between the TO, TA and I&A

Utilise the work and output from the Bushell & Cornish activity to impro ffectiveness of

.M. @C
Define Technical Streams which align to our sew@oﬂ Model and the HSIA

Service Catalogue.

Engagement with all teams using a .@. aﬁproach with an aim to address current

issues and position |.M. to bexefﬁc ok, costeffective and pro-active service provider.

The Rules

No newY; alllll '

No one required to re-apply for their position
All new vacancies will be assessed against the new .M. structure.
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Phase 1 - Identify Services and Support
Streams

N




Phase 2 — Overlay Core Functions

A
|
=
>
g
2
3

' in

“M. Operations

I

'

| |

\s - |

[\
%
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Service
Owner
Service
Owner

Service
Owner
Service
Owner

Function and Process
Owner — Adam Bulloch

O.

Function and Process
Owner —Shane
Thompson

oO-

Function and Process
Owner — Designated
Incident Manger

@2
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Technology
Portfolio

Approved Products
Assure

Standards &
Design

Change
Management
Asset Management
Capacity
Management
Patching and
Maintenance

Incident
Management
Work Orders
Requests for
Information




I.M.‘ Structure
-

g

SNSRI G - — MR NE—

Technical Technical Technical Technical
Stream Stream Stream Stream

Enterprise
Storage and
Backup
Services

ﬁnt rprise Data Cent:re & Hosting &
Unix Test Faciliies Directory
‘ Services

b
L]
- ) ¢ " - s o
- 1 ’ -
b 1 _- L
J j A=t SRR = G D = 3 N — i
A b, , . s, | =
e R— =3 S i Er -
s

| M Foundation Services - Quotes / Admin / ITIL Services / Audit/ESM / Security
Is. /3 ] f
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Current |.M Cost Centres

Networks || Access
380507 380538
380509 380506
380510 380539
380521 380514
380593 380589

380515

380597

Management

Production

380505

Control

A

\@@

380540
380508 &
380586

Process &
Storage
38%@2
§’%543

sooy ()

New Cost Centres

Replace the 29 Cost Centres above with 13

RTI Document No. 104

TA

380571
380572
380577
380576
380536
380574
380549
380575
380570




Next Steps

Finalise Service Definitions for each Technical stream.

Utilise Bushell & Cornish outcomes to |dent|fy Services @es and link these to
the Service Modelling & CMDB project.

Finalise Virtual Team — SCCM 2 x FTE SC e ; |ng to SIM Corporate
Resolve EOC (3 Options proposeg review)
I

Seek approval to implement Ferctiona ctural Changes for |.M.

Develop Communicati lan
Work with Comm@ﬁe siness services to develop consolidate Cost Centres
eth

d on new .M

Build 2014- M.
Create Performyance-and Development Plan for every FTE
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Benefits

*  One team
« Creates opportunities for all .M staff
» Clearly defined management and Ieaders

« Greater flexibility with resources
*  Promotes collaboration across

» Efficiencies with less duplicatio ost centres

* Dedicated resourcov ee key functional activities (Asset & Capacity
5 ..« ivities, Assurance)

co s with consolidated testing environments and QH staff

RTI Document No. 106



Phillippa Cock

From; CHIO

Sent: Thursday, 20 November 2014 4:48 PM

To: DL-HSIA-Ali-Staff

Subject: Update from the Chief Health Information Officer- Key Leadership Roles

Good afternoon

Queensland Health and HSIA are on a transformational journey. We have heéh taking time to plan this journey
e recruitment of four key
10). The following positions will
be advertised both internal and externally from tomorrow onwards:
s Executive Director Knowledge Services
+ Executive Director Technology Architecture Servj
o Senior Director ICT Planning and Innovation Service

» Senior Director ICT Policy & Governance Services

We are currently working with the HR and Renewa arcomplish this and hope to make appointments by

A i rce, design and planning of a detailed service model, in
arnest. The OCHIO should be fully operational by July
, are likely to happen within the March ~ July 2015 timeframe.
This change process for HSIA is happening againsba backdrop of change across the Department of Health and the
Director General continues to suppor. lementatiol as fast as our processes allow.

in the reform process, The establishment of the OCHIO will ensure:
s Astrong focus on stratégy an vation across the Queensland Health System

andards that find a balance between agility and reliability
aspital and Health Services to meet local objectives

* |CT strategies thaparedformed by strong clinical engagement and consultation
* Governance, pg @
s  Empowerment of N

» long-term, value-addin artnerships with industry

This would ultimately enable HHS's and clinicians to:
¢ Provide safe, quality care for patients

* Improve the efficiency and sustainability of care delivery
*  Access information when and where it is needed
¢ Share health information across the health-care ecosystem

I am committed to ongoing engagement and regular communication with staff as we progress through this
transition.

DOH-DL 14/15-045:cumen ro. 0

ansform in healthcare. I am excited about the OCHIO and its potential to be



Regards
Mal

Mal Thatcher
Chief Health Information Officer

Department of Health
Level 16, 147-163 Charlotte Street Brisbane QLD 4000

t: +61 (7) 3235 8082
m: LS. (3
e: mal.thatcher@health.qld.gov.au | www.health.gld.gov.au

Adjunct Professor, Faculty of Science and Engineering, Queensland University of Technology

% Be courageous

d Customers first

. Geat state, Greatapportunlly, .

DOH-DL 14/15-045:-men o, 10



Phillippa Cock

From: CHIO

Sent; Thursday, 6 November 2014 9:59 AM

To: DL-HSIA-All-Staff

Subject: Update from the Chief Health Information Officer

Good morning

d that the continued uncertainty is a

| appreciate that this change has been alluded to for so
process will be an emergent one and

challenge from a personal and business perspecti his
while many uncertainties still exist, | am committe on
information to both customers and staff.

¢ Innovation and strategic alignment of ith _organisational objectives (including the Queensland
Government Blueprint for Better Hedlifcarg h
+ Positioning information as a strategic a

Policy and governance

Strategic planning pports innovation
Architecture and s
Knowiedge service

* & & »

introducing an office of the~xGHIO with such a strong focus on strategy, innovation and best-practice will
allow the Department of Health to become a key enabler of high quality, efficient, safe healthcare in
Queensiand. To ensure we achieve this we will seek high-calibre change leaders with experience in
delivering best practice ICT capability, and the recruitment of these key leadership roles will be my primary
focus over the next couple of months.

I am excited about working to create the new CHIO portfolio and the opportunity to establish Queensland
Health as Australia’s leading healthcare system. We are on a road to becoming a respected and valued
business partner and this will be a significant step forward in creating the organisation model our
customers have said they value.

Regards

DOH-DL 14/15-045:cument o, 10




Mal

Mal Thatcher

Chief Health information Officer

Department of Health

Level 16, 143-167 Charlotte Street Brishane QLD 4006

t. (07) 3235 8082

e: mal thatcher@heaith.gld.gov.au | www health.gld.gov.au

Custumersﬂrst

Urleash potential "*Q Be courageous

4 Ideas Into action Empowar people

" Great stals. Greatopportunlty.

@
77
g
@&
N
&
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Phillippa Cock

From: CHIO
Sent: Wednesday, 26 November 2014 12:06 PM
To: DL-HSIA-PEP-ICTPO; DL-HSIA-PEP-ICTRO-STAFF; DL-HSIA-PEP-NeHICU-STAFF; DL-

HSIA-PEP-OED; DL-HSIA-PEP-PBRM-STAFF; DL-HSIA-PEP-PHCISS-STAFF; DL-HSIA-
PEP-5GA-CIM; DL-HSIA-PEP-SGA-ICTGOV, DL-HSIA-PEP-SGA-IS; DL-HSIA-PEP-SGA-
OSD; DL-HSIA-PEP-SGA-SAO

Subject: Special Boardcast from the Chief Health Information Officer - PEP staff survey

Dear colleagues

Iwould like to spend more time getting to know the Health Service Agency and achieve a better
understanding of current challenges and future opportunities. T A me in co-designing, with the HHS's, an

survey by Friday 5 December 2014,

The survey s anonymeous and completion is at
forum.

re communication approach, and | am committed to meeting
howg the key themes from the survey and better understand how

Your response to this survey will assist with ol
with teams over the coming months to talk more 3
you see the future and its possibilitie

Click on the following link to takg/tle survey https://www.surveymonkey.com/s/PEPstaffimprovementsurvey

if you have trouble opening the survey rnet Explorer please copy and paste the link into Mozilla Firefox,

Regards

Mal

Mal Thatcher

Chief Health Information Officer

Department of Health

Level 18, 143-167 Charlotie Street Brishane QLD 40086

t; (O7) 3235 9082

e: mal.thatcher@health.qld.gov.au | www.health.qld.gov.au

£ Qin
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% Be courageous

Custemers first Ideas into actien Unteash potential Empovier peopls
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/ | 10 Nov 20

Department RecFind No: BR080145
= Division/HHS: QCHIO
srief for Approval File R No-
sRequested by: Mal Thatcher
/ [_| Department ] Minister's office
SUBJECT: Urgent Approval to Initiate Recruitment Campaign — OCHIO Leadership Team
Issue(s)

1. As afirst phase in the establishment of Office of the Chief Health Information Officer
(OCHIO), urgent Director-General approval is required to initiate a recruitment campaign for

four HES leadership positions reporting directly to the CHIO:
Vj Executive Director Knowledge Setvices ' .
\6} Executive Director Technology Architecture Services

Senior Director ICT Planning and Innovation Services
Senior Director ICT Policy & Governance Services

2. The target date for the appointment of these key positions is December 2014/
urgency in relation to initiating the recruitment campaign,

3. This timeframe allows the OCHIO to start delivering value and planning f
phase of OCHIO establishment and avoids the traditional December/J
slow-down,

Background

4. .The recruitment strategy for the four leadership positions is follows

" e Four role descriptions have been written up and are being evé

.+ Positions to be advertised and filled through an open merit procdss
» Appointment of an Executive Search firm to run an advertiaine alent’search and
-~ Tecruitment campaign to develop a shortlist of candidat ne raaltn Renewal Team
" has provided advice on a search firm that is highly vegardedand on the new
Whale-of-Government (SOATTEtTUItant panel.
e Follow Queensland Health selection processto s andidates (pane! to include
.« an HHS CE and possibly an HHS CIO and ED |
4" Subject to Director General final approval: App ntfr three year term with an

- option to extend for two years.

5 k_.’H%réi‘urgenc:y around recruiting these four p ﬁﬁk '

- '55%5(@]/22 November 2014 is consjdered fhéAask
'}’:‘;;““ and National media (Courie Q_aif, AFR\SM
e Thereis a three week adv ftising and shod
A very close to the December de
6. After the appointments of the OC
OCHIO will be to appoint, build 4y

Jeadsrship team Is appainted
CIlO's to ensure that the OC

relates to the following timelines;

asonZble weekend to advertise in State

g1} and attract Executive talent

Qg process that takes the appointments

Y6 CHIO to appoint his leadership team. & EL&
adership team, the next steps | iﬂgeag‘ar_p_l_i_\gﬂﬁgagge “:?%t;

e tae full OCHIO structure. Once the OCHIO™ ™=, [y
sfracture will be co-designed with the HHS % A2 Redd,

O brovides customers with good value and thought e ,{,L,»é,i,
leadership. L ARG {
7. Details on the likely workioregNmpact of this effort (based on an initial desktop review) are ot

. @ dn identfying existing roles to be transitioned into the OCHIO | 4 ke.F7es}

hles-notreadily transferred (Attachment 1). I?C
Consultation ,, ﬁ

8. Consultation has ofcurredwith.Deputy Director-General — Bill Breit; Executive Director — C,Z{F%-ééﬁﬁ
ICT Renewal — Mafek Stepniak! HR and IR Executives in the Health Renewal Team and the %C}

ICT People & Cultfire Team. wau@%}[

Recommendation/s o g .

It is recommended that the Director-Generat ‘;f@%j? A

9. Approve the urggnt initiation of the OCHIO leadership team recruitment campaign, noting j\f
that workforce relistribution from existing HSIA will cover the costs of these four positionsi%g@ég@fﬁ

10. Note that a separate briefing paper will be submitted to finalise OCHIO budget and M R .};
structure. : “—

Attachments WQL%Q@;;@

11. Attachment 1 —Workforce Impact Assessment

and the transition i

\%‘:L;E_Em;u SR KB%L&%'J
0y A e A et T &M N
DOH-<BE ‘H4/4E:045: -8 55




Department RecFind No: BR060145
Division/HHS: OCHIO
File Ref No:

——l

.-AI?.PRQQWNOT APPROVED Qﬁ%?éﬁ R W\L % (P

.......

Director-General

%“‘A” o ~ V=% ¢ T | —

inister’s Office Use Only L&

’ J
13N0V 20k To Minister's Office Approval [ ]
Director-General's comments //ﬂjf/\ or Noting [ |
T oot - 379 _\_, ).
Afcp e e pPEANTNCA YA r g
| EEAA T Y 7 N A N e L
ETOUNC 1y Gy IR A %&%w 3
N | ST IVYYAL YNV NI S =TS 2771 S G WVl

APPROVED/NOT APPROVED  NOTED

;_:-x"- -, - e
A% A&

LAWRENCE SPRINGBOR

Minister for Healthg,%, AGL Chief of Staff

! / { /
Minister's comments%
%4
>
// ™
/[
\\{/\’

Briefing note rating

1 2 V 3 4 {1 = poor and 4 = excellent)
Author Cleared by: (SD/Dir} Cantent verified by: (CEQ/DDG/Div Head)
Vicki Daniel Danielle Hornsby Mal Thatcher
Transformational Change Senior Dlreclor — ICT Renewal Chief Health information Officer
Manager
ICT Renewal HSIA OCHIO
07 3181 0349 07 3181 1136 07 3235 2082

S..[3 S. [3

7 November 2014 7 November 2014 7 November 2014
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Attachment 1 — Page 1 - OCHIO Establishment — Workforce Impact Assessment

O The HSIA Planning, Engagement and Performance (PEP) unit is the internal talent
pool for OCHIO staff. (Note: This unit is currently funded for 75 positions with a

current workforce of 65 permanent people) Q

[ An estimated 31 people from the HSIA Planning, Enga e%gan Performance
(PEP) unit can be placed within OCHIO (This has béén’bs n a simple desk-
based review)

(1 An estimated 8 people have h|ghly tr e general administrative skills and can
be readily placed in the OCH |n the Department or across the
service

L There is potentl transition 6 people based in and servicing Cairns and currently
part of PEP | irns

0 An estimat ple cannot be readily placed in the OCHIO. These people could
possibly support medium term work programs in the soon to be established Office
of the Chief Technology Officer (OCTO) or can be listed as ‘Employees Requiring
Placement’

. Strategic

D@HDDL 14/15:’@45 - .....RTI Document No. 115




Attachment 1 — Page 2 - OCHIO Establishment — Workforce Impact Assessment

—Existing PEP

' —EXisting PEP

Transition to
OCHIO

|

< \> 24 funded positions to
offset OCHIO
establishment

Strategic.

DOH-DL 14/15-045 o ooeumentno s



Attachment 1 — Page 3 - OCHIO Establishment — Workforce Impact Assessmeht

Office of ED and SD o 6.5 2 J o a5
ICT Portfolio R 11 1 N ... 3 RS 2
National eHealth & : : 7.6 o . 3 . 0.6
Information Co-ordination SRR o
Performance & Business 13 6 13 1
Relationship Management '

Strategy & Architecture .. 8.5 1 a 0.5
Clinical Information 1 3 1.6
Management

ICT Governance 11 6 3 2 2
Information Security 7 4 1 2 2

10

TOTAL oo o SN
* AD3-AD5 General Administrative

DOH-DL 14/15-045  rmoocumentio. 117




Headcount
Q1_September Q2_December Q3 _March
Q1_September Total Q2_December Total Q3 _March Total Q4 June

Area Fiscal Year [Paypoint 1. VSP 2. VR 1. VSP 2. VR 1. VSP 2. VR 1. VSP 2. VR
Queensland Health 2012 1. Managerial and Clerical 0.00 0.00 440.00 0.00 440.00 204.00 0.00 204.00 106.00 0.00
2. Medical incl VMOs 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 0.00
3. Nursing 0.00 0.00 5.00 0.00 5.00 4.00 0.00 4.00 5.00 0.00
4. Operational 0.00 0.00 3.00 0.00 3.00 4.00 0.00 4.00 0.00 0.00
6. Professional and Technical 0.00 0.00 29.00 0.00 29.00 28.00 0.00 28.00 9.00 0.00
2012 Total 0.00 0.00 477.00 0.00 477.00 240.00 0.00 240.00 122.00 0.00
2013 1. Managerial and Clerical 10.00 58.00 0.00 446.00 446.00 1.00 243.00 244.00 0.00 100.00
2. Medical incl VMOs 0.00 1.00 0.00 6.00 6.00 0.00 13.00 13.00 0.00 2.00
3. Nursing 1.00 1.00 0.00 81.00 81.00 0.00 183.00 183.00 0.00 134.00
4. Operational 0.00 1.00 0.00 91.00 91.00 0.00 171.00 171.00 0.00 149.00
5. Trade and Artisans 0.00 0.00 0.00 9.00 9.00 0.00 9.00 9.00 0.00 12.00
6. Professional and Technical 0.00 3.00 0.00 239.00 Qﬁ\.oo 0.00 114.00 114.00 0.00 28.00
2013 Total 11.00 64.00 0.00 872,06 \&,8# .00 1.00 733.00 734.00 0.00 425.00
2013]1. Managerial and Clerical 0.00 0.00 0.00 @ 0.00 0.00 0.00 0.00 0.00 417.00
2. Medical incl VMOs 0.00 0.00 0.0 9 0.00 0.00 0.00 0.00 0.00 46.00
3. Nursing 0.00 0.00 % 0.00 0.00 0.00 0.00 0.00 486.00
4. Operational 0.00 0.0 0.00 0.00 0.00 0.00 0.00 0.00 487.00
5. Trade and Artisans 0.00 .Og 0.00 0.00 0.00 0.00 0.00 0.00 21.00
6. Professional and Technical 0.00 —. Q.00 0.00 0.00 0.00 0.00 0.00 0.00  169.00
2013 Total 0.00 (( 27 0x0) 0.00  0.00 0.00 0.00  0.00 0.00 0.00 1,626.00
2014|1. Managerial and Clerical 0.00 @.06 0.00  3.00 3.00 0.00  8.00 8.00 0.00 1.00
2. Medical incl VMOs 0.00 7.00 0.00 1.00 1.00 0.00 5.00 5.00 0.00 0.00
3. Nursing 0.00 467.00 0.00 9.00 9.00 0.00 10.00 10.00 0.00 0.00
4. Operational 9 00 292.00 0.00 6.00 6.00 0.00 22.00 22.00 0.00 0.00
5. Trade and Artisans % . 4.00 0.00 8.00 8.00 0.00 0.00 0.00 0.00 0.00
6. Professional and Technic 0. 119.00 119.00 0.00 10.00 10.00 0.00 2.00 2.00 0.00 0.00
2014 Total ~—~\ | \\ 0.00 1,120.00 1,120.00 0.00 37.00 37.00 0.00 47.00 47.00 0.00 1.00
2015(1. Managerial an erical \ 0.00 18.00 18.00 0.00 11.00 11.00 0.00 0.00 0.00 0.00 0.00
2. Medical incl VMQs 0.00 1.00 1.00 0.00 2.00 2.00 0.00 0.00 0.00 0.00 0.00
3. Nursing 0.00 6.00 6.00 0.00 8.00 8.00 0.00 0.00 0.00 0.00 0.00
4. Operational 0.00 1.00 1.00 0.00 48.00 48.00 0.00 0.00 0.00 0.00 0.00
6. Professional and Technical 0.00 1.00 1.00 0.00 6.00 6.00 0.00 0.00 0.00 0.00 0.00
2015 Total 0.00 27.00 27.00 0.00 75.00 75.00 0.00 0.00 0.00 0.00 0.00
Queensland Health Total 11.00 1,200.00 1,211.00 477.00 984.00 1,461.00 241.00 780.00 1,021.00 122.00 2,052.00
Qld Hospital And Health Services 2012 1. Managerial and Clerical 0.00 0.00 0.00 33.00 0.00 33.00 16.00 0.00 16.00 10.00 0.00
2. Medical incl VMOs 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00
3. Nursing 0.00 0.00 0.00 1.00 0.00 1.00 1.00 0.00 1.00 3.00 0.00
6. Professional and Technical 0.00 0.00 0.00 5.00 0.00 5.00 3.00 0.00 3.00 1.00 0.00
2012 Total 0.00 0.00 0.00 39.00 0.00 39.00 20.00 0.00 20.00 15.00 0.00
2013 1. Managerial and Clerical 0.00 18.00 18.00 0.00 154.00 154.00 0.00 169.00 169.00 0.00 93.00
2. Medical incl VMOs 0.00 0.00 0.00 0.00 5.00 5.00 0.00 8.00 8.00 0.00 1.00
3. Nursing 0.00 0.00 0.00 0.00 76.00 76.00 0.00 179.00 179.00 0.00 133.00
4. Operational 0.00 1.00 1.00 0.00 60.00 60.00 0.00 149.00 149.00 0.00 148.00
5. Trade and Artisans 0.00 0.00 0.00 0.00 9.00 9.00 0.00 9.00 9.00 0.00 12.00
6. Professional and Technical 0.00 2.00 2.00 0.00 36.00 36.00 0.00 51.00 51.00 0.00 27.00
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2013 Total 0.00 21.00 21.00 0.00 340.00 340.00 0.00 565.00 565.00 0.00  414.00
2013(1. Managerial and Clerical 0.00 0.00 0.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00  348.00

2. Medical incl VMOs 0.00 0.00 0.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 43.00

3. Nursing 0.00 0.00 0.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00  472.00

4. Operational 0.00 0.00 0.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00  476.00

5. Trade and Artisans 0.00 0.00 0.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 21.00

6. Professional and Technical 0.00 0.00 0.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00  153.00

2013 Total 0.00 0.00 0.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 1,513.00
2014[1. Managerial and Clerical 0.00  181.00 181.00 0.00  1.00 1.00 000  7.00 7.00 0.00 1.00

2. Medical incl VMOs 0.00 27.00 27.00 0.00  1.00 1.00 0.00  5.00 5.00 0.00 0.00

3. Nursing 0.00  465.00 465.00 0.00  9.00 9.00 0.00 10.00 10.00 0.00 0.00

4. Operational 0.00  287.00 287.00 0.00  3.00 3.00 0.00 22.00 22.00 0.00 0.00

5. Trade and Artisans 0.00 4.00 4.00 0.00  8.00 8.00 0.00  0.00 0.00 0.00 0.00

6. Professional and Technical 0.00  104.00 104.00 0.00  3.00 3.00 0.00  1.00 1.00 0.00 0.00

2014 Total 0.00 1,068.00 1,068.00 0.00 25.00 25.00 0.00 45.00 45.00 0.00 1.00
2015[1. Managerial and Clerical 0.00 17.00 17.00 0.00  7.00 7.00 0.00  0.00 0.00 0.00 0.00

2. Medical incl VMOs 0.00 0.00 0.00 0.00  2.00 .00 0.00  0.00 0.00 0.00 0.00

3. Nursing 0.00 6.00 6.00 0.00 D 2.00 0.00  0.00 0.00 0.00 0.00

4. Operational 0.00 0.00 0.00 0.00 Bng 48.00 0.00  0.00 0.00 0.00 0.00

6. Professional and Technical 0.00 1.00 1.00 p@}\sgqi) 6.00 0.00  0.00 0.00 0.00 0.00

2015 Total 0.00 24.00 24.00[ b 7080 71.00 0.00  0.00 0.00 0.00 0.00
Qld Hospital And Health Services Total 0.00 1,113.00 1,113.09]/ > 39.80_436.00 475.00 20.00 610.00 630.00 15.00 1,928.00
Cairns And Hinterland Hosp & HIth Svc 2012 1. Managerial and Clerical 0.00 0.00 \nggoo 0.00 6.00 1.00  0.00 1.00 1.00 0.00
6. Professional and Technical 0.00 0.00] _—.\Q)X0 .00  0.00 0.00 0.00  0.00 0.00 1.00 0.00

2012 Total (( 27 0x0) 600  0.00 6.00 1.00  0.00 1.00 2.00 0.00
2013 1. Managerial and Clerical i 00 0.00  5.00 5.00 0.00  2.00 2.00 0.00  101.00
2. Medical incl VMOs 0.00 0.00  1.00 1.00 0.00  0.00 0.00 0.00 1.00

3. Nursing 0.00 0.00  1.00 1.00 0.00  0.00 0.00 0.00 33.00

4. Operational 0.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 8.00

5. Trade and Artisans % 0.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 1.00

6. Professional and Technic 0.00 0.00 1.00 1.00 0.00 0.00 0.00 0.00 24.00

2013 Total 3.00 0.00  8.00 8.00 0.00  2.00 2.00 0.00  168.00
2014 1. 4.00 0.00  0.00 0.00 0.00  2.00 2.00 0.00 0.00
2. 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

4. 35.00 0.00  1.00 1.00 0.00  0.00 0.00 0.00 0.00

6. 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

2014 Total 41.00 0.00  1.00 1.00 0.00  2.00 2.00 0.00 0.00
2015 1. Managerial and Clerical 2.00 0.00  1.00 1.00 0.00  0.00 0.00 0.00 0.00
3. Nursing 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

2015 Total 3.00 0.00  1.00 1.00 0.00  0.00 0.00 0.00 0.00
Cairns And Hinterland Hosp & HIth Svc Total 47.00 6.00 10.00 16.00 1.00 4.00 5.00 2.00 168.00
Central Queensland Hospital & HIth Svc 2013 1. Managerial and Clerical 0.00 0.00 3.00 3.00 0.00 3.00 3.00 0.00 16.00
3. Nursing 0.00 0.00  1.00 1.00 0.00  1.00 1.00 0.00 22.00

4. Operational 0.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 55.00

5. Trade and Artisans 0.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 1.00

6. Professional and Technical 0.00 0.00 1.00 1.00 0.00 1.00 1.00 0.00 13.00

2013 Total 0.00 0.00  5.00 5.00 0.00  5.00 5.00 0.00  107.00
2014 1. Managerial and Clerical 26.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00
2. Medical incl VMOs 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

3. Nursing 19.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00



DOH-DL 14/15-045

RTI Document No. 3

4. Operational 0.00 20.00 20.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6. Professional and Technical 0.00 6.00 6.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2014 Total 0.00 72.00 72.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2015 1. Managerial and Clerical 0.00 0.00 0.00 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00

6. Professional and Technical 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2015 Total 0.00 1.00 1.00 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00

Central Queensland Hospital & Hlth Svc Total 0.00 73.00 73.00 0.00 6.00 6.00 0.00 5.00 5.00 0.00 107.00
Central West Hospital & Health Service 2013 |1. Managerial and Clerical 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00
2013 Total 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00

Central West Hospital & Health Service Total 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00
Childrens Health Service 2012 1. Managerial and Clerical 0.00 0.00 0.00 1.00 0.00 1.00 3.00 0.00 3.00 0.00 0.00
3. Nursing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 0.00

6. Professional and Technical 0.00 0.00 0.00 3.00 0.00 3.00 1.00 0.00 1.00 0.00 0.00

2012 Total 0.00 0.00 0.00 4.00 0.00 4.00 4.00 0.00 4.00 2.00 0.00

2013 1. Managerial and Clerical 0.00 1.00 1.00 0.00 8.00 8.00 0.00 19.00 19.00 0.00 6.00

2. Medical incl VMOs 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 0.00 2.00

3. Nursing 0.00 0.00 0.00 0.00 0.00 .00 0.00 21.00 21.00 0.00 3.00

4. Operational 0.00 0.00 0.00 0.00 {7 .00 0.00 3.00 3.00 0.00 0.00

6. Professional and Technical 0.00 0.00 0.00 0.00 @Q 1.00 0.00 5.00 5.00 0.00 1.00

2013 Total 0.00 1.00 1.00 g0 \10.00[ // 10.00 0.00 49.00 49.00 0.00  12.00

2014 1. Managerial and Clerical 0.00 12.00 12.00 B QU 0.00 0.00 0.00 0.00 0.00 0.00

3. Nursing 0.00 2.00 2.0 . 0.00 0.00 0.00 0.00 0.00 0.00 0.00

4. Operational 0.00 6.00 %8 00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6. Professional and Technical 0.00 0.00 _—. 0.Q0 .00 1.00 1.00 0.00 0.00 0.00 0.00 0.00

2014 Total (( 22090 0.00 1.00 1.00 0.00  0.00 0.00 0.00 0.00

2015 1. Managerial and Clerical i .00 0.00 3.00 3.00 0.00 0.00 0.00 0.00 0.00

3. Nursing 0.00 0.00 7.00 7.00 0.00 0.00 0.00 0.00 0.00

4. Operational 0.00 0.00 48.00 48.00 0.00 0.00 0.00 0.00 0.00

6. Professional and Technical 0.00 0.00 2.00 2.00 0.00 0.00 0.00 0.00 0.00

2015 Total ~ 0.00 0.00 60.00 60.00 0.00 0.00 0.00 0.00 0.00

Childrens Health Service Total 1 21.00 400 71.00 75.00 4.00 49.00 53.00 2.00 12.00
Darling Downs Hospital & Health Service 2012 |1. Managerial and Qle/r/bea-l\\ 0.00 2.00 0.00 2.00 2.00 0.00 2.00 0.00 0.00
2012 Total << )) 0.00 200  0.00 2.00 200  0.00 2.00 0.00 0.00

2013 1. Managerial and §|&vica 2.00 0.00 5.00 5.00 0.00 0.00 0.00 0.00 8.00

3. Nursing 0.00 0.00 3.00 3.00 0.00 5.00 5.00 0.00 44,00

4. Operational 1.00 0.00 1.00 1.00 0.00 1.00 1.00 0.00 15.00

6. Professional and Technical 0.00 0.00 3.00 3.00 0.00 0.00 0.00 0.00 7.00

2013 Total 3.00 0.00 12.00 12.00 0.00 6.00 6.00 0.00 74.00

2014 1. Managerial and Clerical 15.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2. Medical incl VMOs 2.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

3. Nursing 29.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

4. Operational 39.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6. Professional and Technical 13.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2014 Total 98.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Darling Downs Hospital & Health Service Total 101.00 2.00 12.00 14.00 2.00 6.00 8.00 0.00 74.00
Department Of Health 2012 1. Managerial and Clerical 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 0.00
3. Nursing 0.00 1.00 0.00 1.00 0.00 0.00 0.00 0.00 0.00

2012 Total 0.00 1.00 0.00 1.00 0.00 0.00 0.00 2.00 0.00

2013 1. Managerial and Clerical 0.00 0.00 8.00 8.00 0.00 9.00 9.00 0.00 53.00

2. Medical incl VMOs 0.00 0.00 1.00 1.00 0.00 0.00 0.00 0.00 3.00
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3. Nursing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 44.00

4. Operational 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 104.00

6. Professional and Technical 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 21.00

2013 Total 0.00 0.00 0.00 0.00 9.00 9.00 0.00 9.00 9.00 0.00 225.00

2014 1. Managerial and Clerical 0.00 5.00 5.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

3. Nursing 0.00 71.00 71.00 0.00 8.00 8.00 0.00 0.00 0.00 0.00 0.00

4. Operational 0.00 13.00 13.00 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00

6. Professional and Technical 0.00 3.00 3.00 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00

2014 Total 0.00 92.00 92.00 0.00 10.00 10.00 0.00 0.00 0.00 0.00 0.00

2015 |3. Nursing 0.00 0.00 0.00 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00

2015 Total 0.00 0.00 0.00 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00

Department Of Health Total 0.00 92.00 92.00 1.00 20.00 21.00 0.00 9.00 9.00 2.00 225.00
Gold Coast Hospital & Health Service 2012 |1. Managerial and Clerical 0.00 0.00 0.00 2.00 0.00 2.00 0.00 0.00 0.00 0.00 0.00
2012 Total 0.00 0.00 0.00 2.00 0.00 2.00 0.00 0.00 0.00 0.00 0.00

2013 1. Managerial and Clerical 0.00 0.00 0.00 0.00 3.00 3.00 0.00 2.00 2.00 0.00 35.00

3. Nursing 0.00 0.00 0.00 0.00 2.00 2.00 0.00 0.00 0.00 0.00 48.00

4. Operational 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 12.00

5. Trade and Artisans 0.00 0.00 0.00 0.00 f/\> 0.00 0.00 0.00 0.00 0.00 2.00

6. Professional and Technical 0.00 0.00 0.00 0.00 ({ggﬁ 0.00 0.00 1.00 1.00 0.00 13.00

2013 Total 0.00 0.00 0.00 g0\ 5.00( // 5.00 0.00 3.00 3.00 0.00  110.00

2014 1. Managerial and Clerical 0.00 5.00 5.00 oK AU 0.00 0.00 0.00 0.00 0.00 0.00

2. Medical incl VMOs 0.00 2.00 . 0.00 0.00 0.00 0.00 0.00 0.00 0.00

3. Nursing 0.00 7.00 00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

4. Operational 0.00 0.00 .00 1.00 1.00 0.00 0.00 0.00 0.00 0.00

5. Trade and Artisans 0.00 0.00 8.00 8.00 0.00 0.00 0.00 0.00 0.00

6. Professional and Technical 0.00 /SQ 0.00 0.00 0.00 0.00 1.00 1.00 0.00 0.00

2014 Total 0.00 \ \\20.04| 0.00  9.00 9.00 0.00  1.00 1.00 0.00 0.00

Gold Coast Hospital & Health Service Total A 0.00 \YQ’O/O 2.00 14.00 16.00 0.00 4.00 4.00 0.00 110.00
Mackay Hospital & Health Service 2012 1. Managerial and Clerical L \B00 QX0 0.00  0.00 0.00 0.00  0.00 0.00 1.00 0.00
2012 Total - 5,00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00

2013 1. Managerial and Clerical 1 0. 0.00 0.00 3.00 3.00 0.00 0.00 0.00 0.00 3.00

2. Medical incl VMQ 0.00 0.00 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00

3. Nursing O 0.00 0.00 0.00 3.00 3.00 0.00 5.00 5.00 0.00 3.00

5. Trade and Artisans 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00

6. Professional and T i 0.00 0.00 0.00 2.00 2.00 0.00 1.00 1.00 0.00 5.00

2013 Total ) 0.00 0.00 0.00 9.00 9.00 0.00 6.00 6.00 0.00 13.00

2014 |3. Nursing 0.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2014 Total 0.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2015 |1. Managerial and Clerical 0.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2015 Total 0.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Mackay Hospital & Health Service Total 0.00 2.00 0.00 9.00 9.00 0.00 6.00 6.00 1.00 13.00
Metro North Hospital & Health Service 2012 1. Managerial and Clerical 0.00 0.00 7.00 0.00 7.00 3.00 0.00 3.00 2.00 0.00
3. Nursing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00

6. Professional and Technical 0.00 0.00 0.00 0.00 0.00 1.00 0.00 1.00 0.00 0.00

2012 Total 0.00 0.00 7.00 0.00 7.00 4.00 0.00 4.00 3.00 0.00

2013 1. Managerial and Clerical 0.00 1.00 0.00 19.00 19.00 0.00 33.00 33.00 0.00 74.00

2. Medical incl VMOs 0.00 0.00 0.00 0.00 0.00 0.00 3.00 3.00 0.00 28.00

3. Nursing 0.00 0.00 0.00 21.00 21.00 0.00 44.00 44.00 0.00 131.00

4. Operational 0.00 0.00 0.00 7.00 7.00 0.00 66.00 66.00 0.00 153.00

5. Trade and Artisans 0.00 0.00 0.00 0.00 0.00 0.00 7.00 7.00 0.00 2.00
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6. Professional and Technical 0.00 0.00 0.00 0.00 15.00 15.00 0.00 37.00

2013 Total 0.00 1.00 1.00 0.00 168.00 168.00 0.00 425.00

2014 1. Managerial and Clerical 0.00 81.00 81.00 0.00 1.00 1.00 0.00 1.00

2. Medical incl VMOs 0.00 10.00 10.00 0.00 4.00 4.00 0.00 0.00

3. Nursing 0.00 273.00 273.00 0.00 4.00 4.00 0.00 0.00

4. Operational 0.00 109.00 109.00 0.00 2.00 2.00 0.00 0.00

5. Trade and Artisans 0.00 4.00 4.00 0.00 0.00 0.00 0.00 0.00

6. Professional and Technical 0.00 51.00 51.00 0.00 0.00 0.00 0.00 0.00

2014 Total 0.00 528.00 528.00 0.00 11.00 11.00 0.00 1.00

2015 1. Managerial and Clerical 0.00 12.00 12.00 0.00 0.00 0.00 0.00 0.00

3. Nursing 0.00 4.00 4.00 0.00 0.00 0.00 0.00 0.00

2015 Total 0.00 16.00 16.00 0.00 0.00 0.00 0.00 0.00

Metro North Hospital & Health Service Total 0.00 545.00 545.00 4.00 179.00 183.00 3.00 426.00
Metro South Hospital & Health Service 2012 1. Managerial and Clerical 0.00 0.00 0.00 2.00 0.00 2.00 1.00 0.00
2. Medical incl VMOs 0.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00

3. Nursing 0.00 0.00 0.00 1.00 0.00 1.00 0.00 0.00

6. Professional and Technical 0.00 0.00 0.00 1.00 0.00 1.00 0.00 0.00

2012 Total 0.00 0.00 0.00 4.00 0.00 4.00 2.00 0.00

2013 1. Managerial and Clerical 0.00 2.00 2.00 0.00 31.00 31.00 0.00 89.00

2. Medical incl VMOs 0.00 0.00 0.00 0.00 2.00 2.00 0.00 8.00

3. Nursing 0.00 0.00 0.00 0.00 27.00 27.00 0.00 183.00

4. Operational 0.00 0.00 0.0 0.00 32.00 32.00 0.00 241.00

5. Trade and Artisans 0.00 0.00 .Og 0.00 1.00 1.00 0.00 25.00

6. Professional and Technical 0.00 0.00 —. Q.00 . 0.00 4.00 4.00 0.00 35.00

2013 Total (( 27 2%0) 0.00 148.00 148.00 0.00 97.00 97.00 0.00  581.00

2014 1. Managerial and Clerical i .00 0.00 1.00 1.00 0.00 2.00 2.00 0.00 0.00

2. Medical incl VMOs 9.00 0.00 1.00 1.00 0.00 1.00 1.00 0.00 0.00

3. Nursing 10.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

4. Operational 1.00 0.00 0.00 0.00 0.00 19.00 19.00 0.00 0.00

6. Professional and Technical 7 . 3.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2014 Total 1 ObQ\ 30.00 30.00 0.00 2.00 2.00 0.00 22.00 22.00 0.00 0.00

2015 1. Managerial and Clefi 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2. Medical incl V 0.00 0.00 0.00 0.00 2.00 2.00 0.00 0.00 0.00 0.00 0.00

6. Professional an 0.00 0.00 0.00 0.00 4.00 4.00 0.00 0.00 0.00 0.00 0.00

2015 Total \\ 0.00 1.00 1.00 0.00 6.00 6.00 0.00 0.00 0.00 0.00 0.00

Metro South Hospital & Health Service Total D 0.00 33.00 33.00 6.00 156.00 162.00 4.00 119.00 123.00 2.00 581.00
North West Hospital And Health Service 2012 1. Managerial and Clerical 0.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00 1.00 0.00 0.00
2012 Total 0.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00 1.00 0.00 0.00

2013 1. Managerial and Clerical 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00

3. Nursing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00

4. Operational 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00

2013 Total 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 4.00

2014 1. Managerial and Clerical 0.00 1.00 1.00 0.00 0.00 0.00 0.00 1.00 1.00 0.00 0.00

4. Operational 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 0.00 0.00

2014 Total 0.00 1.00 1.00 0.00 0.00 0.00 0.00 2.00 2.00 0.00 0.00

North West Hospital And Health Service Total 0.00 1.00 1.00 0.00 0.00 0.00 1.00 2.00 3.00 0.00 4.00
South West Hospital & Health Service 2012 |1. Managerial and Clerical 0.00 0.00 0.00 2.00 0.00 2.00 0.00 0.00 0.00 0.00 0.00
2012 Total 0.00 0.00 0.00 2.00 0.00 2.00 0.00 0.00 0.00 0.00 0.00

2013 1. Managerial and Clerical 0.00 0.00 0.00 0.00 1.00 1.00 0.00 4.00 4.00 0.00 3.00

|3. Nursing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 8.00 8.00 0.00 4.00
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4. Operational 0.00 0.00 0.00 0.00  0.00 0.00 0.00 13.00 13.00 000  14.00

2013 Total 0.00 0.00 0.00 0.00  1.00 1.00 0.00  25.00 25.00 0.00  21.00

2014 1. Managerial and Clerical 0.00 1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

4. Operational 0.00 1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

2014 Total 0.00 2.00 2.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

2015 |1. Managerial and Clerical 0.00 1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

2015 Total 0.00 1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

South West Hospital & Health Service Total 0.00 3.00 3.00 200 100 3.00 0.00 25.00 25.00 0.00  21.00
Sunshine Coast Hospital & Health Service 2012 |1. Managerial and Clerical 0.00 0.00 0.00 1.00 0.00 1.00 1.00 0.00 1.00 1.00 0.00
2012 Total 0.00 0.00 0.00 1.00  0.00 1.00 1.00  0.00 1.00 1.00 0.00

2013 1. Managerial and Clerical 0.00 2.00 2.00 0.00 13.00 13.00 0.00 13.00 13.00 000  11.00

2. Medical incl VMOs 0.00 0.00 0.00 0.00  0.00 0.00 0.00  1.00 1.00 0.00 1.00

3. Nursing 0.00 0.00 0.00 0.00  4.00 4.00 0.00 27.00 27.00 0.00  10.00

4. Operational 0.00 0.00 0.00 0.00  0.00 0.00 0.00 19.00 19.00 0.00 3.00

6. Professional and Technical 0.00 0.00 0.00 0.00 1.00 1.00 0.00 8.00 8.00 0.00 2.00

2013 Total 0.00 2.00 2.00 0.00 18.00[ ,7—\8.00 0.00 68.00 68.00 0.00  27.00

2014 1. Managerial and Clerical 0.00  12.00 12.00 000 o000 ((_~Z"000 0.00  1.00 1.00 0.00 0.00

2. Medical incl VMOs 0.00 2.00 2.00 0.00 P @.oo 0.00  0.00 0.00 0.00 0.00

3. Nursing 0.00  24.00 24.00 0.00 ((g: 0.00 0.00  0.00 0.00 0.00 0.00

4. Operational 0.00 2.00 2.00 . 0.0 9 0.00 0.00  0.00 0.00 0.00 0.00

6. Professional and Technical 0.00 9.00 9.00] — & K % 0.00 0.00 0.00 0.00 0.00 0.00

2014 Total 0.00  49.00 A49.007 > Y.80_"/0.00 0.00 0.00 1.00 1.00 0.00 0.00

2015 1. Managerial and Clerical 0.00 0.00 \\0.00/"”" pjo0  2.00 2.00 0.00  0.00 0.00 0.00 0.00

2015 Total 0.00 0.00] _—~_0N\>——"6.00 2.00 2.00 0.00 0.00 0.00 0.00 0.00

Sunshine Coast Hospital & Health Service Total 000 5100 (( 2510 1.00 20.00 21.00 1.00  69.00 70.00 1.00  27.00
Torres And Cape York Hhs 2013 1. Managerial and Clerical 0.00 o.00f) \ % .00 0.00  1.00 1.00 0.00  9.00 9.00 000  18.00
3. Nursing 0.00 0g 0.00 0.00  1.00 1.00 0.00  8.00 8.00 0.00 7.00

4. Operational 0.00 %36 0.00 0.00  0.00 0.00 0.00  7.00 7.00 000  13.00

6. Professional and Technical L 00 Q0 0.00 0.00 0.00 0.00 0.00 1.00 1.00 0.00 5.00

2013 Total - 5,00 0.00 0.00 0.00 2.00 2.00 0.00 25.00 25.00 0.00  43.00

2014 1. Managerial and Clerical &~ \ o.bc& 3.00 3.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

3. Nursing I\ 0.00 7.00 7.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

2014 Total << )) \>0.00  10.00 10.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

Torres And Cape York Hhs Total NN 0.00  10.00 10.00 0.00  2.00 2.00 0.00  25.00 25.00 0.00  43.00
Townsville Hospital & Health Service 2012 1. Managerial and Clé@sgl 0.00 0.00 0.00 5.00 0.00 5.00 2.00 0.00 2.00 1.00 0.00
2012 Total 0.00 0.00 0.00 500  0.00 5.00 200  0.00 2.00 1.00 0.00

2013 1. Managerial and Clerical 0.00 5.00 5.00 0.00 20.00 20.00 0.00 16.00 16.00 000  11.00

2. Medical incl VMOs 0.00 0.00 0.00 0.00  1.00 1.00 0.00  1.00 1.00 0.00 0.00

3. Nursing 0.00 0.00 0.00 0.00 11.00 11.00 0.00 20.00 20.00 000  17.00

4. Operational 0.00 0.00 0.00 0.00  2.00 2.00 0.00  8.00 8.00 0.00 2.00

5. Trade and Artisans 0.00 0.00 0.00 0.00  0.00 0.00 0.00  1.00 1.00 0.00 0.00

6. Professional and Technical 0.00 1.00 1.00 0.00  8.00 8.00 0.00  7.00 7.00 0.00 3.00

2013 Total 0.00 6.00 6.00 0.00 42.00 42.00 0.00 53.00 53.00 0.00  33.00

2014 1. Managerial and Clerical 0.00 1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

3. Nursing 0.00 2.00 2.00 0.00  1.00 1.00 0.00  0.00 0.00 0.00 0.00

4. Operational 0.00 1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00

6. Professional and Technical 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2014 Total 0.00 5.00 5.00 0.00  1.00 1.00 0.00  0.00 0.00 0.00 0.00

Townsville Hospital & Health Service Total 0.00 11.00 11.00 5.00 43.00 48.00 2.00 53.00 55.00 1.00 33.00
West Moreton Hospital & Health Service |2012 1. Managerial and Clerical 0.00 0.00 0.00 2.00 0.00 2.00 0.00 0.00 0.00 0.00 0.00



2012 Total 0.00 0.00 0.00 2.00 0.00 2.00 0.00 0.00 0.00 0.00 0.00

2013 1. Managerial and Clerical 0.00 2.00 2.00 0.00 13.00 13.00 0.00 28.00 28.00 0.00 10.00

2. Medical incl VMOs 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00

3. Nursing 0.00 0.00 0.00 0.00 3.00 3.00 0.00 13.00 13.00 0.00 55.00

4. Operational 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.00

6. Professional and Technical 0.00 1.00 1.00 0.00 5.00 5.00 0.00 8.00 8.00 0.00 14.00

2013 Total 0.00 3.00 3.00 0.00 21.00 21.00 0.00 49.00 49.00 0.00 83.00

2014 1. Managerial and Clerical 0.00 8.00 8.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

3. Nursing 0.00 20.00 20.00 0.00 0.00 0.00 0.00 6.00 6.00 0.00 0.00

4. Operational 0.00 60.00 60.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6. Professional and Technical 0.00 11.00 11.00 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00

2014 Total 0.00 99.00 99.00 0.00 1.00 1.00 0.00 6.00 6.00 0.00 0.00

2015 |3. Nursing 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2015 Total 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

West Moreton Hospital & Health Service Total 0.00 103.00 103.00 2.00 22.00 24.00 0.00 55.00 55.00 0.00 83.00
Wide Bay Hospital & Health Service 2012 |1. Managerial and Clerical 0.00 0.00 0.00 1.00 0.00 //_\\1.00 1.00 0.00 1.00 1.00 0.00
2012 Total 0.00 0.00 0.00 1.00 000 ({27100 1.00  0.00 1.00 1.00 0.00

Wide Bay Hospital & Health Service Total 0.00 0.00 0.00 \__1.00 1.00  0.00 1.00 1.00 0.00
Department Of Health 2012 1. Managerial and Clerical 0.00 0.00 0.00 407.00 188.00 0.00 188.00 96.00 0.00
2. Medical incl VMOs 0.00 0.00 0.00 9 0.00 0.00 0.00 0.00 1.00 0.00

3. Nursing 0.00 0.00 0.00 . 4.00 3.00 0.00 3.00 2.00 0.00

4. Operational 0.00 0.00 0.0 @5 3.00 4.00 0.00 4.00 0.00 0.00

6. Professional and Technical 0.00 0.00 .0 2/)00 0.00 24.00 25.00 0.00 25.00 8.00 0.00

2012 Total 0.00 0.00 /'\\Q\QO .00 0.00 438.00 220.00 0.00 220.00 107.00 0.00

2013 1. Managerial and Clerical { 0.00 292.00 292.00 1.00 74.00 75.00 0.00 7.00

2. Medical incl VMOs 0.00 1.00 1.00 0.00 5.00 5.00 0.00 1.00

3. Nursing 0.00 5.00 5.00 0.00 4.00 4.00 0.00 1.00

4. Operational 0.00 31.00 31.00 0.00 22.00 22.00 0.00 0.00

6. Professional and Technical : 0.00 203.00 203.00 0.00 63.00 63.00 0.00 1.00

2013 Total ~ 1\1\bQ 3200 43.00 0.00 532.00 532.00 1.00 168.00 169.00 0.00 10.00

2013]1. Managerial and Clerical v 0. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 69.00

2. Medical incl VMQ 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.00

3. Nursing O 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 14.00

4. Operational 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 12.00

6. Professional and Téchpical 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 16.00

2013 Total V) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 114.00

2014(1. Managerial and Clerical 0.00 30.00 30.00 0.00 2.00 2.00 0.00 1.00 1.00 0.00 0.00

3. Nursing 0.00 2.00 2.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

4. Operational 0.00 5.00 5.00 0.00 3.00 3.00 0.00 0.00 0.00 0.00 0.00

6. Professional and Technical 0.00 15.00 15.00 0.00 7.00 7.00 0.00 1.00 1.00 0.00 0.00

2014 Total 0.00 52.00 52.00 0.00 12.00 12.00 0.00 2.00 2.00 0.00 0.00

2015]1. Managerial and Clerical 0.00 1.00 1.00 0.00 4.00 4.00 0.00 0.00 0.00 0.00 0.00

2. Medical incl VMOs 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

4. Operational 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2015 Total 0.00 3.00 3.00 0.00 4.00 4.00 0.00 0.00 0.00 0.00 0.00

Department Of Health Total 11.00 87.00 98.00 438.00 548.00 986.00 221.00 170.00 391.00 107.00 124.00
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Headcount FTE Total FTE
Q4 June Q1_September Q2_December Q3_March Q4 June
Total Ql_September |Total Q2_December Total Q3_March Total Q4 _June Total
1.VSP 2. VR 1. VSP 2. VR 1. VSP 2. VR 1. VSP 2. VR
106.00 750.00 0.00 0.00 0.00 415.94 0.00 415.94 192.67 0.00 0.00 102.00 710.61
2.00 2.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.40 1.40
5.00 14.00 0.00 0.00 0.00 5.00 0.00 5.00 3.40 0.00 0.00 4.74 13.14
0.00 7.00 0.00 0.00 0.00 3.00 0.00 3.00 4.00 0.00 0.00 0.00 7.00
9.00 66.00 0.00 0.00 0.00 26.21 0.00 26.21 23.01 0.00 0.00 8.24 57.46
122.00 839.00 0.00 0.00 0.00 450.15 0.00 450.15 223.08 0.00 0.00 116.38 789.61
100.00 848.00 9.80 46.77 56.57 0.00 422.40 422.40 1.00 227.31 89.55 89.55 796.83
2.00 22.00 0.00 1.00 1.00 0.00 5.80 5.80 0.00 9.17 0.67 0.67 16.64
134.00 399.00 1.00 0.00 1.00 0.00 70.13 70.13 0.00 152.29 108.07 108.07 331.49
149.00 412.00 0.00 1.00 1.00 0.00 78.78 78.78 0.00 146.06 98.17 98.17 324.01
12.00 30.00 0.00 0.00 0.00 0.00 8.84 8.84 0.00 9.00 12, 12.00 29.84
28.00 384.00 0.00 2.21 2.21 0.00 219.19 219.19 0.00 98.30 . 22&6{>>,‘ 22.76 342.46
425.00 2,095.00[ 10.80 50.98 61.78 0.00 805.14 805.14 1.00 642.13 0.00~331.34__//331.22| 1,841.27
417.00 417.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6 381.96 381.96
46.00 46.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 /81 21.81 21.81
486.00 486.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 90.22 390.22 390.22
487.00 487.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.004 356.75 356.75 356.75
21.00 21.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 20.84 20.84 20.84
169.00 169.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 . 146.02 146.02 146.02
1,626.00 1,626.00 0.00 0.00 0.00 0.00 0.00 0.00 1,317.60 1,317.60] 1,317.60
1.00 223.00 0.00 192.12 192.12 0.00 3.00 0.00 1.00 1.00 204.12
0.00 33.00 0.00 13.05 13.05 0.00 1.00 0.00 0.00 0.00 16.18
0.00 486.00 0.00 372.15 372.15 0.00 7.21 0.00 0.00 0.00 388.65
0.00 320.00 0.00 236.10 236.10 0.00 5.26 0.00 0.00 0.00 261.89
0.00 12.00 0.00 4.00 4.00 0.00 8.00 0.00 0.00 0.00 12.00
0.00 131.00 0.00 100.89 100.89 0.00 9.82 . . . 0.00 0.00 0.00 112.70
1.00 1,205.00/  0.00 918.30 918.30 0.00 3429 \ \34.29 0.00 41.94 41.94 0.00 1.00 1.00[ 995.53
0.00 29.00 0.00 16.93 16.93 0.0 i:y \9.90 0.00 0.00 0.00 0.00 0.00 0.00 26.83
0.00 3.00 0.00 1.00 1.00 0.00 S 0.53 0.00 0.00 0.00 0.00 0.00 0.00 1.53
0.00 14.00 0.00 5.47 5.47 0.00 16 6.16 0.00 0.00 0.00 0.00 0.00 0.00 11.63
0.00 49.00 0.00 1.00 1.00 0.00 4 48.00 0.00 0.00 0.00 0.00 0.00 0.00 49.00
0.00 7.00 0.00 1.00 1.00 0.00 5.34 5.34 0.00 0.00 0.00 0.00 0.00 0.00 6.34
0.00 102.00 0.00 2541 2541 0.00 69.92 69.92 0.00 0.00 0.00 0.00 0.00 0.00 95.33
2,174.00 5,867.00 10.80 994.69 1,005.49 450.15 909.35 1,359.50 224.08 684.07 908.15 116.38 1,649.82 1,766.20| 5,039.34
10.00 59.00 0.00 0.00 0.00 30.12 0.00 30.12 16.00 0.00 16.00 9.00 0.00 9.00 55.12
1.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00 1.00 1.00
3.00 5.00 0.00 0.00 0.00 1.00 0.00 1.00 0.40 0.00 0.40 2.74 0.00 2.74 4.14
1.00 9.00 0.00 0.00 0.00 4.14 0.00 4.14 2.40 0.00 2.40 1.00 0.00 1.00 7.54
15.00 74.00 0.00 0.00 0.00 35.26 0.00 35.26 18.80 0.00 18.80 13.74 0.00 13.74 67.80
93.00 434.00 0.00 17.44 17.44 0.00 143.46 143.46 0.00 159.10 159.10 0.00 82.98 82.98 402.98
1.00 14.00 0.00 0.00 0.00 0.00 5.00 5.00 0.00 4.17 4.17 0.00 0.27 0.27 9.44
133.00 388.00 0.00 0.00 0.00 0.00 66.11 66.11 0.00 150.03 150.03 0.00 107.07 107.07 323.21
148.00 358.00 0.00 1.00 1.00 0.00 49.47 49.47 0.00 126.84 126.84 0.00 97.54 97.54 274.85
12.00 30.00 0.00 0.00 0.00 0.00 8.84 8.84 0.00 9.00 9.00 0.00 12.00 12.00 29.84
27.00 116.00 0.00 1.61 1.61 0.00 31.65 31.65 0.00 42.66 42.66 0.00 21.76 21.76 97.68
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414.00 1,340.00]  0.00 20.05 20.05 0.00 304.53 304.53 0.00 491.80 491.80 000  321.62 321.62 1,138.00
348.00 348.00 0.00  0.00 0.00 000  0.00 0.00 0.00  0.00 0.00 000  316.37 316.37| 316.37
43.00 43.00 000 0.0 0.00 000  0.00 0.00 000  0.00 0.00 000  19.71 1971  19.71
472.00 472.00 000  0.00 0.00 000  0.00 0.00 0.00  0.00 0.00 000  376.22 376.22| 376.22
476.00 476.00| 000  0.00 0.00 000  0.00 0.00 000  0.00 0.00 000  346.81 346.81| 346.81
21.00 21.00( 0.00  0.00 0.00 0.00  0.00 0.00 000  0.00 0.00 000  20.84 20.84| 2084
153.00 153.000 0.00  0.00 0.00 0.00  0.00 0.00 0.00  0.00 0.00 000  132.25 132.25|  132.25

1,513.00 1,513.00 000  0.00 0.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 1,212.20]  1,212.20] 1,212.20

1.00 190.00 0.00 163.21 163.21 000  1.00 1.00 000  7.00 7.00 0.00 1.00 100[ 172.21
0.00 33.00/ 0.00 13.05 13.05 000  1.00 1.00 000 213 2.13 0.00 0.00 000 16.18
0.00 484.00|  0.00 370.15 370.15 000 721 7.21 000 929 9.29 0.00 0.00 0.00| 386.65
0.00 312.00| 0.00 232.36 232.36 000  3.00 3.00 0.00 20.53 20.53 0.00 0.00 0.00[ 255.89
0.00 12.00 0.00 4.0 4.00 000 8.0 8.00 000  0.00 0.00 0.00 0.00 0.00[  12.00
0.00 108.00/  0.00 87.89 87.89 000 282 2.82 0.00  1.00 1.00 0.00 0.00 000 9171
1.00 1,139.00]  0.00 870.66 870.66 0.00 23.03 23.03 0.00 39.94 39.94 0.00 1.00 1.00] 934.62
0.00 2400 000 15.93 15.93 000 5.0 5.90 0.00  0.00 0.00 0.00 0, 0.00[  21.83
0.00 200 000 0.00 0.00 000 053 0.53 000  0.00 0.00 0.00 o> 0.00 0.53
0.00 1400 000 547 5.47 0.00 6.16 6.16 000  0.00 0.00 0.0 0. cﬁJ 0.00[  11.63
0.00 48.00 000  0.00 0.00 0.00 48.00 48.00 000  0.00 0.00 0.0 0 0.00[  48.00
0.00 7000 000  1.00 1.00 0.00 534 5.34 0.00  0.00 0.00{ /7880 /00 0.00 6.34
0.00 95.00 0.00 22.41 22.41 0.00 65.92 65.92 0.00  0.00 v 0.00\s— 0.00 0.00] 8833
1,943.00 4,161.00]  0.00 913.11 913.11 35.26 393.48 428.74 18.80 531.74n  B%0.58D (1374 1534.82]  1,548.56| 3,440.95
1.00 800 0.00  0.00 0.00 490  0.00 4.90 1.00  0.00 \@ p 0.68 0.00 0.68 6.58
1.00 1.00 0.0 0.0 0.00 0.00  0.00 0.00 0.00 086\ 1.00 0.00 1.00 1.00
2.00 9.00f 000 0.00 0.00 4.90 ) 1.68 0.00 1.68 7.58
101.00 111.00( 000  2.60 2.60 0.00 000 9136 91.36|  100.96
1.00 200 000 0.00 0.00 0.00 0.00 1.00 1.00 2.00
33.00 34000 0.00  0.00 0.00 0.00 000  30.07 30.07|  30.59
8.00 800 0.00  0.00 0.00 0.00 0.00 8.00 8.00 8.00
1.00 1.00 0.00 0.0 0.00 0.00 0.00 1.00 1.00 1.00
24.00 2500 0.00 0.00 0.00 0.00 000  21.82 21.82|  22.82

168.00 181.00( 000  2.60 2.60 0.00 0.00  153.25 153.25] 16537
0.00 6.00[ 000 3.79 3.79 0.0 0.00 0.00 0.00 5.79
0.00 1.00 000  1.00 1.00 0.00 0.00 0.00 0.00 1.00
0.00 36.00| 0.00 25.67 25.67 0.00 0.00 0.00 0.00[  26.67
0.00 1.00l  0.00  1.00 1.00 0.00 0.00 0.00 0.00 1.00
0.00 44.00] 000 3146 31.46 0.00 0.00 0.00 000 3446
0.00 3.000 000 1.63 1.63 0.00 0.00 0.00 0.00 2.13
0.00 1.000 0.0  1.00 1.00 0.00 0.00 0.00 0.00 1.00
0.00 400 000 263 2.63 0.00 . . 0.00 0.00 0.00 3.13
170.00 238.00) 0.00 36.69 36.69 490  9.02 13.92 1.00  4.00 5.00 168  153.25 154.93] 21054
16.00 2200 000 0.00 0.00 000  3.00 3.00 000  3.00 3.00 000 1239 1239 1839
22.00 2400 0.00  0.00 0.00 000  1.00 1.00 000  1.00 1.00 000  17.00 17.00/  19.00
55.00 5500/ 0.00  0.00 0.00 000  0.00 0.00 000  0.00 0.00 000  29.05 29.05|  29.05

1.00 1.00 0.00 0.0 0.00 000 0.0 0.00 000  0.00 0.00 0.00 1.00 1.00 1.00
13.00 15.00 0.00  0.00 0.00 0.00  1.00 1.00 0.00  1.00 1.00 000 1075 10.75|  12.75

107.00 117.00f  0.00  0.00 0.00 0.00  5.00 5.00 000  5.00 5.00 000  70.19 70.19]  80.19
0.00 2600 000 24.82 24.82 000  0.00 0.00 000  0.00 0.00 0.00 0.00 0.00[ 2482
0.00 1.00 000 045 0.45 000 0.0 0.00 000  0.00 0.00 0.00 0.00 0.00 0.45
0.00 19.00 0.00 14.66 14.66 000  0.00 0.00 000  0.00 0.00 0.00 0.00 0.00[ 1466
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0.00 20.00 0.00 17.13 17.13 0.00  0.00 0.00 0.00 0.00 0.00] 17.13
0.00 6000 000 6.0 6.00 0.00  0.00 0.00 0.00 0.00 0.00 6.00
0.00 72.000 000 63.07 63.07 0.00  0.00 0.00 0.00 0.00 0.00]  63.07
0.00 1.00[ 000 0.0 0.00 0.00  1.00 1.00 0.00 0.00 0.00 1.00
0.00 1.00] 0.00  1.00 1.00 0.00  0.00 0.00 0.00 0.00 0.00 1.00
0.00 2000 000 1.0 1.00 0.00  1.00 1.00 0.00 0.00 0.00 2.00

107.00 191.00 000 64.07 64.07 0.00  6.00 6.00 0.00  70.19 70.19|  145.26
1.00 1.000 000 0.0 0.00 0.00  0.00 0.00 0.00 0.60 0.60 0.60
1.00 1.00[ 0.00 0.00 0.00 0.00  0.00 0.00 0.00 0.60 0.60 0.60
1.00 1.00] 000 0.0 0.00 0.00  0.00 0.00 0.00 0.60 0.60 0.60
0.00 400 0.00  0.00 0.00 1.00  0.00 1.00 0.00 0.00 0.00 4.00
2.00 200 000 0.0 0.00 0.00  0.00 0.00 1.74 0.00 1.74 1.74
0.00 400 0.00 0.00 0.00 240  0.00 2.40 0.00 0.00 0.00 2.80
2.00 10.00[ 000  0.00 0.00 340  0.00 3.40 1.74 0.00 1.74 8.54
6.00 34000 000 1.00 1.00 0.00  8.00 8.00 0.00 6.00 6.00] 3278
2.00 3.000 000 0.0 0.00 0.00  0.00 0.00 0.00 0, 0.57 1.57
3.00 24.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 2 o} 220 2037
0.00 400/ 000 0.0 0.00 0.00  1.00 1.00 o.o@\.od:ﬂ 0.00 3.52
1.00 700 0.00  0.00 0.00 0.00  0.39 0.39 0.0 00 1.00 5.91
12.00 7200 0.00  1.00 1.00 0.00 939 9.39 /7880 A7 9.77 64.15
0.00 12.00 0.00 11.50 11.50 0.00  0.00 0.00 v O\~ 0.00 0.00  11.50
0.00 200 000  2.00 2.00 0.00  0.00 0.00 3 @by 0.00 0.00 2.00
0.00 600 000 5.84 5.84 0.00  0.00 0.00 0.00 0.00 0.00 5.84
0.00 1.00/ 0.00 0.00 0.00 0.00 0.82 0.82 0.00 0.00 0.00 0.82
0.00 21.00 0.00 19.34 19.34 0.00 082 0.82 0.00 0.00 0.00] 20.16
0.00 3.00] 000 0.0 0.00 0.00  2.40 2.40 0.00 0.00 0.00 2.40
0.00 700 000 0.0 0.00 0.00 5095 5.95 0.00 0.00 0.00 5.95
0.00 48.00f 000 0.0 0.00 0.00 48.00 8.00 0.00 0.00 0.00  48.00
0.00 200/ 000 0.0 0.00 0.00  1.50 N50 0.00 0.00 0.00 1.50
0.00 60.00 0.00  0.00 0.00 0.00 57.85| 7 57\ 0.00 0.00 0.00/  57.85
14.00 163.00 0.00 20.34 20.34 340 68.050 \\| 71.45| 1.74 9.77 11.51]  150.69
0.00 4000 000 0.00 0.00 2.00 _~0:6Q A\ 2.00 0.00 0.00 0.00 4.00
0.00 400 0.00 0.00 0.00 2.06 < 0.00 \2.00 0.00 0.00 0.00 4.00
8.00 15000 000  1.84 1.84 0.00 \ \4A4 4.42 0.00 7.50 7.50|  13.76

44.00 52.00( 000  0.00 0.00 0.00 63 2.63 0.00  35.65 3565  41.38
15.00 18.00/ 000  1.00 1.00 0.00 1.00 000  14.84 14.84|  17.10
7.00 10.00/ 0.00  0.00 0.00 0.00  3.00 3.00 0.00 6.00 6.00 9.00
74.00 95.00] 0.00 2.84 2.84 0.00 11.05 11.05 000  63.99 63.99]  81.24
0.00 1500/ 0.00 15.00 15.00 0.00  0.00 0.00 0.00 0.00 0.00]  15.00
0.00 200[ 000 150 1.50 0.00  0.00 0.00 0.00 0.00 0.00 1.50
0.00 29.00 000 22.73 22.73 0.00  0.00 0.00 0.00 0.00 0.00] 22.73
0.00 39.000 000 36.48 36.48 0.00  0.00 0.00 0.00 0.00 0.00]  36.48
0.00 1300 000 9.78 9.78 0.00  0.00 0.00 0.00 0.00 0.00 9.78
0.00 98.00 0.00 85.48 85.48 0.00  0.00 0.00 0.00 0.00 0.00] 85.48
74.00 197.00 0.00 8832 88.32 200 11.05 13.05 0.00  63.99 63.99| 170.72
2.00 200/ 000 0.0 0.00 0.00  0.00 0.00 2.00 0.00 2.00 2.00
0.00 1.00/ 0.0 0.0 0.00 1.00  0.00 1.00 0.00 0.00 0.00 1.00
2.00 3.00] 000 0.00 0.00 1.00  0.00 1.00 2.00 0.00 2.00 3.00
53.00 70.00[ 000  0.00 0.00 0.00 6.76 6.76 0.00  45.93 4593  61.69
3.00 400 000 0.0 0.00 0.00  1.00 1.00 0.00 3.00 3.00 4.00
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44.00 44,00 000 0.0 0.00 0.00  0.00 0.00 0.00  0.00 0.00  35.27 3527  35.27
104.00 104.00| 0.00  0.00 0.00 0.00  0.00 0.00 0.00  0.00 0.00  65.93 65.93  65.93
21.00 21.000  0.00  0.00 0.00 0.00  0.00 0.00 0.00  0.00 0.00  16.57 16.57|  16.57
225.00 243.000 0.00  0.00 0.00 000 7.76 7.76 0.00  9.00 0.00  166.70 166.70]  183.46
0.00 500 000 4.10 4.10 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 4.10
0.00 79.00| 0.00 5897 58.97 000 6.1 6.21 0.00  0.00 0.00 0.00 0.00|  65.18
0.00 1400/ 000 1232 12.32 0.00  1.00 1.00 0.00  0.00 0.00 0.00 0.00] 1332
0.00 400/ 000 2.0 2.50 0.00  1.00 1.00 0.00  0.00 0.00 0.00 0.00 3.50
0.00 102.00 0.00 77.89 77.89 0.00 821 8.21 0.00  0.00 0.00 0.00 0.00/  86.10
0.00 1.00] 000 0.0 0.00 0.00 0.1 0.21 0.00  0.00 0.00 0.00 0.00 0.21
0.00 1.00[ 0.00 0.00 0.00 0.00 021 0.21 0.00  0.00 0.00 0.00 0.00 0.21
227.00 349.000 0.00 77.89 77.89 1.00 16.18 17.18 0.00  9.00 2.00 166.70 168.70|  272.77
0.00 200/ 0.00 0.00 0.00 200  0.00 2.00 0.00  0.00 0.00 0.00 0.00 2.00
0.00 200 000 0.00 0.00 200  0.00 2.00 0.00  0.00 0.00 0.00 0.00 2.00
35.00 40.00f 000 0.0 0.00 0.00  3.00 3.00 0.00  2.00 0.00  30.09 30.09  35.09
48.00 50.00/ 0.00  0.00 0.00 000  1.63 1.63 0.00  0.00 000 36, 36.79|  38.42
12.00 12.00 000  0.00 0.00 0.00  0.00 0.00 0.00  0.00 0.00 8} 9.78 9.78
2.00 200 000 0.0 0.00 0.00  0.00 0.00 0.00  0.00 o.o@\.ld:ﬂ 2.00 2.00
13.00 1400 0.00  0.00 0.00 0.00  0.00 0.00 0.00  1.00 0.0 \LO 11.10]  12.10
110.00 118.00]  0.00  0.00 0.00 0.00  4.63 4.63 0.00  3.00 /7880 ,_ 89076 89.76]  97.39
0.00 500 000 5.00 5.00 0.00  0.00 0.00 0.00  0.00 v O\~ 0.00 0.00 5.00
0.00 200/ 000  2.00 2.00 0.00  0.00 0.00 0.00  0.00 3 @bb 0.00 0.00 2.00
0.00 700 000  6.50 6.50 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 6.50
0.00 1.00/ 0.0 0.0 0.00 0.00  1.00 1.00 0.00 . 0.00 0.00 0.00 1.00
0.00 8.00 0.00 0.00 0.00 0.00  8.00 8.00 @ 0.00 0.00 0.00 8.00
0.00 700 000  4.80 4.80 0.00  0.00 0.00 /g’g& 80 0.00 0.00 0.00 5.80
0.00 30.000 000 1830 18.30 0.00  9.00 9.00] \\\ 0,00/ 1eJl 0.00 0.00 0.00] 2830
110.00 150.00 0.00 18.30 18.30 2.00 13.63 15.63]  \\"000 ~#00 0.00  89.76 89.76]  127.69
1.00 1.00[ 0.00 0.00 0.00 0.00 000 _~ \000 \O\00  0.00 0.32 0.00 0.32 0.32
1.00 1.00[ 0.0 0.00 0.00 0.00 0.00[ ~ 0\ 000  0.00 0.32 0.00 0.32 0.32
3.00 600 000  0.00 0.00 0.00  3.00M" 3.00) 0.00  0.00 0.00 2.50 2.50 5.50
0.00 1.00/ 0.0  0.00 0.00 1.00 0.00  0.00 0.00 0.00 0.00 1.00
3.00 11.00 0.00  0.00 0.00 2.62 000 417 0.00 3.00 3.00 9.79
2.00 200/ 000 0.0 0.00 0.00 0.00  0.00 0.00 1.84 1.84 1.84
5.00 8.00 0.00 0.00 0.00 0.82 0.00 1.00 0.00 4.38 4.38 6.20
13.00 28.000 0.00  0.00 0.00 . 7.44 000 5.7 000 1172 11.72] 2433
0.00 1.00) 000  1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 1.00
0.00 1.00[ 0.00 1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 1.00
0.00 1.00) 000  1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 1.00
0.00 1.00[ 0.00 1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 1.00
14.00 31.000 000 2.00 2.00 0.00 7.44 7.44 000 5.17 032  11.72 12.04]  26.65
2.00 1200 000 0.00 0.00 642  0.00 6.42 3.00  0.00 2.00 0.00 200  11.42
1.00 1.00| 0.00  0.00 0.00 0.00  0.00 0.00 0.00  0.00 1.00 0.00 1.00 1.00
0.00 1.00| 0.00 0.00 0.00 0.00  0.00 0.00 1.00  0.00 0.00 0.00 0.00 1.00
3.00 1400/ 0.00  0.00 0.00 642  0.00 6.42 400  0.00 3.00 0.00 3.00] 13.42
74.00 127.00f 000  1.00 1.00 0.00 17.47 17.47 0.00 32.30 0.00  69.22 69.22[ 119.99
28.00 31.000 000 0.00 0.00 0.00  0.00 0.00 0.00  1.30 0.00 8.70 8.70|  10.00
131.00 196.00 000  0.00 0.00 0.00 1829 18.29 0.00 37.59 0.00  102.17 102.17|  158.05
153.00 226.00{ 0.00  0.00 0.00 0.00 6.84 6.84 0.00 53.48 0.00  108.22 108.22| 168.54
2.00 9.000 0.00 0.0 0.00 0.00  0.00 0.00 0.00  7.00 0.00 2.00 2.00 9.00
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37.00 55.000 0.00  0.00 0.00 0.00  3.00 3.00 0.00 10.58 10.58 0.00 3128 31.28]  44.86
425.00 644.00 000  1.00 1.00 0.00  45.60 45.60 0.00 142.25 142.25 0.00  321.59 321.59| 510.44
1.00 83.00 0.0 71.84 71.84 0.00  0.00 0.00 000  1.00 1.00 0.00 1.00 1.00[  73.84
0.00 1400 000 336 3.36 000  0.00 0.00 000 163 1.63 0.00 0.00 0.00 4.99
0.00 277.00|  0.00 209.74 209.74 0.00  0.00 0.00 0.00  3.45 3.45 0.00 0.00 0.00| 213.19
0.00 111.00/ 0.00 101.63 101.63 0.00  0.00 0.00 000 184 1.84 0.00 0.00 0.00[ 103.48
0.00 400/ 000  4.00 4.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00 4.00
0.00 51.00( 0.00 41.84 41.84 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00[ 4184
1.00 540.00]  0.00 432.42 432.42 0.00  0.00 0.00 000  7.91 7.91 0.00 1.00 1.00[ 44133
0.00 12.00 0.0 11.50 11.50 000  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00  11.50
0.00 400 000 3.47 3.47 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00 3.47
0.00 16.00  0.00 14.97 14.97 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00[  14.97
429.00 1,214.00]  0.00 448.39 448.39 6.42  45.60 52.02 4.00 150.16 154.16 3.00  322.59 325.59]  980.17
1.00 7.00[ 0.0 0.0 0.00 400  0.00 4.00 200  0.00 2.00 1.00 0.00 1.00 7.00
1.00 100 000 0.0 0.00 0.00  0.00 0.00 0.00  0.00 0.00 1.00 0.00 1.00 1.00
0.00 100 000 0.0 0.00 000  0.00 0.00 040  0.00 0.40 0.00 0, 0.00 0.40
0.00 3.000 000 0.0 0.00 174 0.00 1.74 1.00  0.00 1.00 0.00 o&é},‘ 0.00 2.74
2.00 12.000 0.00  0.00 0.00 574  0.00 5.74 340  0.00 3.40 200~ ongl_// 2.00] 1114
89.00 174.00 0.00  2.00 2.00 0.00 48.63 48.63 0.00 29.04 81.92| 161.59
8.00 11.00f 0.0 0.0 0.00 000  1.00 1.00 000 150 5.34 7.84
183.00 236.00 0.00 0.0 0.00 0.00 22.70 22.70 0.00 23.22 137.81| 183.73
241.00 322.000 000 0.0 0.00 0.00 38.79 38.79 0.00 27.0% 174.43|  240.23
25.00 35.00 0.00 0.00 0.00 0.00 8.84 8.84 000  1.00 25.00|  34.84
35.00 50.00  0.00  0.00 0.00 0.00  9.30 9.30 L 29.77] 4267
581.00 828.00 0.00  2.00 2.00 0.00 129.26 129.26 P . 454.27|  670.90
0.00 10.00( 000  4.96 4.96 0.00  1.00 1.00 j "~ 2.00 0.00 0.00 0.00 7.96
0.00 11.00] 000  4.44 4.44 0.00  1.00 1.00 0.50 0.00 0.00 0.00 5.94
0.00 1000 000  7.27 7.27 0.00  0.00 0.00 0.00 0.00 0.00 0.00 7.27
0.00 2000/ 000  1.00 1.00 0.00  0.00 \00 17.68 0.00 0.00 0.00| 1868
0.00 3.000 000 3.0 3.00 0.00  0.00] “~ \ 0.00 0.00 0.00 0.00 3.00
0.00 54.000 000 20.67 20.67 0.00 200 \\| 2.08 20.18 0.00 0.00 0.00]  42.85
0.00 100 000 1.00 1.00 0.00 _~0:6Q xg.oo 0.00 0.00 0.00 0.00 1.00
0.00 200 000 0.0 0.00 0.0 ’k 53 0.00 0.00 0.00 0.00 0.53
0.00 400/ 000  0.00 0.00 0.00 3.84 0.00 0.00 0.00 0.00 3.84
0.00 7.000 000 1.0 1.00 0.00 \A37 4.37 0.00 0.00 0.00 0.00 5.37
583.00 901.00]  0.00 23.67 23.67 5.74 13563 141.37 108.95 2.00  454.27 456.27|  730.26
0.00 1.00] 000 0.0 0.00 0.00  0.00 0.00 1.00 0.00 0.00 0.00 1.00
0.00 100l 000 0.0 0.00 0.00  0.00 0.00 1.00 0.00 0.00 0.00 1.00
2.00 200 000 0.0 0.00 0.00  0.00 0.00 0.00 0.00 2.00 2.00 2.00
1.00 100 000 0.0 0.00 0.00  0.00 0.00 0.00 0.00 1.00 1.00 1.00
1.00 100l 000 0.0 0.00 0.00  0.00 0.00 0.00 0.00 1.00 1.00 1.00
4.00 400/ 000  0.00 0.00 0.00  0.00 0.00 0.00 0.00 4.00 4.00 4.00
0.00 200 000 053 0.53 0.00  0.00 0.00 1.00 0.00 0.00 0.00 1.53
0.00 100l 000 0.0 0.00 0.00  0.00 0.00 1.00 0.00 0.00 0.00 1.00
0.00 3.000 000 053 0.53 0.00  0.00 0.00 2.00 0.00 0.00 0.00 2.53
4.00 8.00 0.00 0.3 0.53 0.00  0.00 0.00 3.00 0.00 4.00 4.00 7.53
0.00 200 000 0.00 0.00 200  0.00 2.00 0.00 0.00 0.00 0.00 2.00
0.00 200[ 000 0.0 0.00 2.00  0.00 2.00 0.00 0.00 0.00 0.00 2.00
3.00 8.00/ 000  0.00 0.00 0.00  1.00 1.00 2.83 0.00 1.44 1.44 5.27
4.00 12,000 000 0.0 0.00 0.00  0.00 0.00 7.52 0.00 3.05 3.05|  10.57
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14.00 27.00| 000  0.00 0.00 0.00  0.00 0.00 0.00 12.02 12.02 000  13.02 13.02|  25.04
21.00 47.00 0.00  0.00 0.00 0.00  1.00 1.00 0.00 2237 22.37 000  17.51 17.51]  40.88
0.00 100l 000 1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00 1.00
0.00 1000 000 1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00 1.00
0.00 200 000 2.00 2.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00 2.00
0.00 1.000 000 0.80 0.80 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00 0.80
0.00 1.00] 000 080 0.80 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00 0.80
21.00 52.000 0.00 2.80 2.80 200  1.00 3.00 0.00 2237 22.37 000  17.51 17.51]  45.68
1.00 3.000 000 0.00 0.00 0.80  0.00 0.80 1.00  0.00 1.00 1.00 0.00 1.00 2.80
1.00 3.000 000 0.00 0.00 0.80  0.00 0.80 1.00  0.00 1.00 1.00 0.00 1.00 2.80
11.00 39.00 0.00 2.00 2.00 0.00 11.09 11.09 0.00 12.40 12.40 000  10.02 10.02|  35.51
1.00 200 000 0.0 0.00 0.00  0.00 0.00 000  0.30 0.30 0.00 1.00 1.00 1.30
10.00 41.000 000 0.0 0.00 0.00  3.05 3.05 0.00 20.80 20.80 0.00 7.72 7.72| 3157
3.00 2200/ 000 0.0 0.00 0.00  0.00 0.00 0.00 16.55 16.55 0.00 2.72 272  19.27
2.00 11.00| 000  0.00 0.00 0.00 0.84 0.84 0.00  6.60 6.60 0.00 1.80 1.80 9.24
27.00 115.00]  0.00  2.00 2.00 0.00 14.98 14.98 0.00 56.65 56.65 000 2326\ 23.26] 96.89
0.00 13.000 000 1083 10.83 0.00  0.00 0.00 000  1.00 1.00 0.00 do 0.00]  11.83
0.00 200 000 030 0.30 0.00  0.00 0.00 0.00  0.00 0.00 0.0 0. d:ﬂ 0.00 0.30
0.00 2400 000 19.37 19.37 0.00  0.00 0.00 0.00  0.00 0.00 0.0 0 0.00|  19.37
0.00 200 000  2.00 2.00 0.00  0.00 0.00 0.00  0.00 0.00 00 /00 0.00 2.00
0.00 9.00 000  7.50 7.50 0.00  0.00 0.00 0.00  0.00 7000 0.00 0.00 7.50
0.00 50.00( 0.00 40.00 40.00 0.00 0.00 0.00 000 10op /710D \\odo 0.00 0.00  41.00
0.00 200 000 0.00 0.00 0.00  2.00 2.00 0.00 0.00\\ \‘g00[r) 0.00 0.00 0.00 2.00
0.00 200/ 000 0.0 0.00 L\ awvel” 0.00 0.00 0.00 2.00
28.00 170.00]  0.00 42.00 42.00 \ \58.65 1.00  23.26 24.26]  142.69
18.00 28.00) 000  0.00 0.00 ~ 9.00 000  18.00 18.00(  28.00
7.00 16.00) 0.00  0.00 0.00 7.13 0.00 6.50 6.50|  14.63
13.00 2000/ 000  0.00 0.00 7.00 000  13.00 13.00|  20.00
5.00 6.000 000 0.00 0.00 1.00 0.00 5.00 5.00 6.00
43.00 70.00]  0.00  0.00 0.00 24.13 000 4250 42.50]  68.63
0.00 3.00) 000 3.00 3.00 0.00 0.00 0.00 0.00 3.00
0.00 7.000 000  7.00 7.00 0.00 0.00 0.00 0.00 7.00
0.00 10.00) 0.00 10.00 10.00 0.00 0.00 0.00 0.00]  10.00
43.00 80.00]  0.00 10.00 10.00 24.13 000 4250 42.50]  78.63
1.00 8.00 000  0.00 0.00 2.00 1.00 0.00 1.00 7.00
1.00 8.00) 000 0.00 0.00 2.00 1.00 0.00 1.00 7.00
11.00 52.00/ 0.0 5.00 5.00 15.05 000  11.00 11.00]  50.15
0.00 200 000 0.0 0.00 0.07 0.00 0.00 0.00 1.07
17.00 48.000 0.00 0.0 0.00 15.29 000  13.46 13.46|  38.42
2.00 12.000 000  0.00 0.00 8.00 0.00 1.73 1.73| 1157
0.00 1.00[ 000 0.0 0.00 1.00 0.00 0.00 0.00 1.00
3.00 19.000 000 061 0.61 6.02 0.00 2.42 242  17.05
33.00 134.00 000 5.61 5.61 45.43 000 2861 28.61] 119.26
0.00 100l 000 1.00 1.00 0.00 0.00 0.00 0.00 1.00
0.00 3.000 000 2.0 2.00 0.00 0.00 0.00 0.00 3.00
0.00 100 000 1.00 1.00 0.00 0.00 0.00 0.00 1.00
0.00 1.000 000 1.00 1.00 0.00 0.00 0.00 0.00 1.00
0.00 6000 000 5.00 5.00 0.00 0.00 0.00 0.00 6.00
34.00 148.00] 0.00 10.61 10.61 47.43 1.00  28.61 29.61] 132.26
0.00 200 000 0.0 0.00 0.00 0.00 0.00 0.00 2.00




0.00 200 0.0 0.0 0.00 200  0.00 2.00 0.00  0.00 0.00 0.00 0.00 0.00 2.00
10.00 53.00( 0.00  2.00 2.00 000 11.99 11.99 0.00 24.70 24.70 0.00 9.38 9.38|  48.07
1.00 1.00 000 0.0 0.00 000  0.00 0.00 000  0.00 0.00 0.00 0.37 0.37 0.37
55.00 7100/ 0.00  0.00 0.00 000  3.00 3.00 000 12.04 12.04 000 5160 51.60|  66.64
3.00 3.000 000 0.0 0.00 000  0.00 0.00 000  0.00 0.00 0.00 2.63 2.63 2.63
14.00 2800 0.00  1.00 1.00 0.00  4.30 4.30 000 7.34 7.34 000  12.12 12.12|  24.76
83.00 156.000 0.00  3.00 3.00 0.00 19.29 19.29 0.00 44.08 44.08 000  76.10 76.10]  142.47
0.00 800 000 583 5.83 000  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00 5.83
0.00 2600 000 1891 18.91 000  0.00 0.00 000 584 5.84 0.00 0.00 0.00[ 2475
0.00 60.00| 0.00 28.29 28.29 000  0.00 0.00 000  0.00 0.00 0.00 0.00 0.00[ 2829
0.00 12.000  0.00 1047 10.47 0.00  1.00 1.00 0.00  0.00 0.00 0.00 0.00 0.00[ 1147
0.00 106.00(  0.00 63.50 63.50 0.00  1.00 1.00 000 584 5.84 0.00 0.00 0.00[ 7034
0.00 100l 0.00 1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00 1.00
0.00 100 0.0  1.00 1.00 0.00  0.00 0.00 0.00  0.00 0.00 0.00 0.00 0.00 1.00
83.00 265.00]  0.00 67.50 67.50 2.00 20.29 22.29 0.00 49.92 49.92 000  76.10 76.10]  215.81
1.00 3.000 0.0 0.0 0.00 1.00  0.00 1.00 1.00  0.00 1.00 1.00 0,00\ 1.00 3.00
1.00 3.000 0.0 0.0 0.00 1.00  0.00 1.00 1.00  0.00 1.00 1.00 odol””_ 1.00 3.00
1.00 3.00] 000 0.00 0.00 1.00  0.00 1.00 1.00  0.00 1.00 1.0~ o8d\._// 1.00 3.00
96.00 691.00 000  0.00 000 3858 0.0 385.82|  176.67  0.00 176.67|  93.0 0 93.00|  655.49
1.00 1.00 0.00 0.0 0.00 000  0.00 0.00 000  0.00 A0 /00 0.40 0.40
2.00 9.00( 0.00  0.00 0.00 400  0.00 4.00 3.00 0.0 ) 0.00 2.00 9.00
0.00 7.000 0.0 0.0 0.00 3.00 0.00 3.00 400 0.0 0.00 0.00 7.00
8.00 57.00|  0.00  0.00 0.00 2207 0.00 22.07 2061 0.00 0.00 7.24| 4992
107.00 765.00)  0.00  0.00 000 41489 0.0 414.89 [’ 102.64 0.00 102.64] 721.81
7.00 414.00] 9.80 29.33 39.13 0.00 278.94 278.94 0.00 6.57 6.57| 393.85
1.00 800 000  1.00 1.00 000 0.80 0.80 0.00 0.40 0.40 7.20
1.00 11.00 1.00  0.00 1.00 000  4.02 4.02 0.00 1.00 1.00 8.28
0.00 53.00/ 0.00  0.00 0.00 000 29.31 9.31 0.00 0.00 0.00[ 4853
1.00 268.00) 0.00  0.60 0.60 0.00 187.54 />1§§4 0.00 1.00 1.00] 244.78
10.00 754.00] 10.80  30.93 41.73 0.00 500.61] < 5006 0.00 8.97 8.97| 702.64
69.00 69.00) 0.00  0.00 0.00 000  0.00f 0.09] 000  65.59 65.59]  65.59
3.00 3.000 000 0.0 0.00 0.00 0.00 2.10 2.10 2.10
14.00 1400 0.00 0.0 0.00 .00 000  14.00 14.00  14.00
12.00 12.000 0.00 0.0 0.00 0.00 000  10.57 1057 1057
16.00 16.00  0.00  0.00 0.00 0.00 000 1377 13.77|  13.77
114.00 114000 000  0.00 0.00 . 0.00 0.00  106.03 106.03]  106.03
0.00 33.00) 000 2891 28.91 000  2.00 2.00 0.00 0.00 000 3191
0.00 200 000 200 2.00 000  0.00 0.00 0.00 0.00 0.00 2.00
0.00 800 000 3.7 3.74 000 226 2.26 0.00 0.00 0.00 6.00
0.00 23.000 0.00 13.00 13.00 0.00  7.00 7.00 0.00 0.00 0.00[  21.00
0.00 66.00]  0.00 47.65 47.65 000 11.26 11.26 0.00 0.00 000  60.91
0.00 5000 0.00  1.00 1.00 000  4.00 4.00 0.00 0.00 0.00 5.00
0.00 1.00 000  1.00 1.00 000 0.0 0.00 0.00 0.00 0.00 1.00
0.00 1.00 0.0  1.00 1.00 0.00  0.00 0.00 0.00 0.00 0.00 1.00
0.00 7000 0.0  3.00 3.00 0.00  4.00 4.00 0.00 0.00 0.00 7.00
231.00 1,706.00] 10.80 81.58 92.38]  414.89 515.87 930.76]  205.28 15233 357.61] 102.64  115.00 217.64] 1,598.39
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